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December 5, 2019, Academic & Student Affairs Committee - Agenda and Call to Order

Academic & Student Affairs Committee
December 5, 2019
Roaden University Center, Room 282

AGENDA

Call to Order and Roll Call

Approval of Minutes

Policy 204 (Faculty Appointments)

Policy 225 (New Academic Programs)

Policy 271 (General Graduate Degree Requirements)
Policy 1200 (Undergraduate Admission Requirements)
Letter of Notification for Bachelor of Science in Fine Arts
Other Business

Adjournment
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BOARD OF TRUSTEES
ACADEMIC AND STUDENT AFFAIRS COMMITTEE

MEETING
September 24, 2019
Roaden University Center, Room 282

MINUTES

AGENDA ITEM 1 - ROLL CALL; CALL TO ORDER, OPENING COMMENTS

The Academic and Student Affairs Committee met on September 24, 2019, in Roaden
University Center, Room 282. Chair Rose called the meeting to order at 8:30 a.m.

Chair Rose asked Kae Carpenter, Secretary, to call the roll. The following members were
present:

Trudy Harper

Barry Wilmore
Mason Hilliard
Rhedona Rose

Tennessee Tech faculty, staff, and members of the public were also in attendance.

AGENDA ITEM Il - APPROVAL OF MINUTES

Chair Rose asked if there were any recommendations or changes to the minutes. With no
recommendations or changes, Trustee Wilmore moved that the Committee approve the
June 20th Academic and Student Affairs Committee Minutes as presented. Trustee Hilliard
seconded the motion. The motion carried unanimously.

AGENDA ITEM Il - PROVOST UPDATE

Provost Bruce shared updates regarding ongoing initiatives and activities, focusing on
student centeredness, student success, and professional development. Provost Bruce
provided examples of leadership development workshops held throughout the year, as well
as information regarding the proposed Center for Advancing Faculty Excellence (CAFE), an
outcome of the strategic plan working group recommendations. Provost Bruce also shared
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information with the Board regarding Preview Day preparations, the Provost's Advisory
Committee, and her participation in the Tennessee Higher Education Commission (THEC)
Leadership and Innovation Fellows program.

AGENDA ITEM IV - ENROLLMENT UPDATE

Dr. Brandon Johnson shared updated enroliment numbers, full-time equivalent numbers,
and many ongoing activities in Enrollment Management. Dr. Johnson shared their freshman
focused activity, enhancing the communication to prospective students, inquiries and
admits through website behavior engagement, predictive modeling, and student messaging
and marketing. Dr. Johnson also shared information with the Board regarding a
restructuring of high school visit expectations and a restructuring of campus visits and
Preview Day.

AGENDA ITEM V - UPDATE ON DIVERSITY INITIATIVES

Vice President for Student Affairs, Marc Burnett, shared updates regarding diversity
initiative, including the establishment of a Chief Diversity Officer position and a Director of
Multicultural Affairs. Vice President Burnett shared information regarding the continuation
of a fundraising campaign to establish scholarships for diverse/underrepresented students,
which has reached $1.1 million of $2 million goal, as well as the establishment of an
Admissions position to focus specifically on enroliment efforts for
diverse/underrepresented populations within our region. Vice President Burnett stated
that these efforts are in line with the strategic goals outlined in the Student Diversity
Strategic Plan.

AGENDA ITEM VI - OTHER BUSINESS

There was no other business.

AGENDA ITEM VIl - ADJOURNMENT

There being no further business, the meeting adjourned at 9:34 a.m.

Approved,

Rhedona Rose, Chair
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Agenda Item Summary

Date: December 5, 2019
Agenda Item Ill: Policy 204 (Faculty Appointments)

|:| Review Action |:| No action required

PRESENTER(S): Provost Bruce

PURPOSE & KEY POINTS: The purpose of this policy is to establish the criteria and processes
regarding faculty appointments at Tennessee Tech. Revisions were made for clarification of
lecturer and instructor positions.
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Policy No: 204
Policy Name: Faculty Appointments

l. Purpose
The purpose of this policy is to establish the criteria and processes regarding faculty
appointments at Tennessee Tech.

1. Review

This policy will be reviewed every four years or whenever circumstances require review,
whichever is earlier, by the Provost, with recommendations for revision presented to the
Academic Council, the University Assembly, and the Board of Trustees.

I, Policy
The types of faculty appointments at Tennessee Tech include tenure-track, tenure, lecturer,
clinical-track, research-track, and temporary appointments.

A. Tenure-Track Appointments

1. Tenure-track appointments are appointments for full-time faculty with academic
rank and may be for the academic or fiscal year.

2. Tenure-track appointments are for faculty who are employed in a probationary
period of employment prior to consideration for tenure.

3. Tenure-track appointments shall not include any right to permanent or continuous
employment, shall not create any manner of legal right, interest, or expectancy of
renewal or any other type of appointment, and shall be subject to annual renewal
by the institution.

B. Tenure Appointments

1. Tenure appointments are appointments of full-time faculty who have been
awarded tenure by the Tennessee Tech Board of Trustees pursuant to the
provisions of TTU Policy 205 (Faculty Tenure).

2. To protect academic freedom, tenure appointments include the assurance of
continued employment for the academic year for an indefinite period, subject to
expiration, relinquishment, or termination of tenure as provided in TTU Policy
205 (Faculty Tenure).

3. Such appointments do not include assurance of continued employment at any
specified salary or position, or employment during summer sessions or inter-
session.

C. Lecturer Appointments

1. Lecturer appointments are full-time faculty appointments at the rank of Lecturer,
Senior Lecturer, or Master Lecturer.

2. Lecturer appointments are normally set for a fixed three-year peried;period;
however, contracts may be set for a period ranging from two to six years
depending on the specific needs of the position as documented by the hiring
department. Lecturer appointments are non-tenurable, and are automatically
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renewed year to year within the contract period givenrenewable based-on
satisfactory annual performance reviews.

3. Faculty in this classification participate in the academic programs primarily by
providing instructional services.
D. Clinical-Track Appointments.
1. Clinical-track appointments are full-time faculty appointments that are non-
tenurable renewable appomtments for fixed terms; permit promotlon in rank and

neHateHhan—theue*pwaﬂewef—the—ﬁ%sHh;ee—yeaHe#n—dependentmg on fundlng

availability and faculty performance.

2. Faculty in this classification participate in the academic programs by providing
professional services, by exposing students to their professional expertise, and by
directing students’ educational experiences in clinical/professional settings where
the faculty members practice.

3. Clinical-track appointments may be supported, in whole or in part, by
appropriated funds or funding from grants or contracts, from clinical practice or
clinical/professional facilities, or from other sources.

E. Research-Track Appointments

1. Research-track appointments are full-time faculty appointments, are non-

tenurable renewable appomtments for fixed terms; permit promotlon in rank and

n&neHa{eHhanrth&e*pimkeﬁtm—ﬁ%%e—yeaﬁe#deepende_mMg on
funding availability and faculty performance.

2. Faculty in this classification participate in the academic programs by conducting
independent research projects and by mentoring students involved in the research

process.
3. Research-track appointments may be supported, in whole or in part, by
appropriated funds or funding from grants or contracts, or other sources.
F. Temporary Instructor Appointments
1. Temporary Instructor appointments are for a specific purpose and for a time that
is appropriate for that purpose. Temporary Instructor appointments may be
terminated according to the terms of the contract of employment or appointment.

2. InadditientTemporary Instructor appointments may be used for faculty
employed on the basis of state-appropriated funds in academic departments/units
where the permanent and continued need for the position has not been
established, provided that such appointments normally should not exceed one
fullthree academic year. A temporary instructor may be reappointed for a second

3
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academic year upon approval by the Provost.

1. Adjunct faculty appointments are temporary, non-tenurable, part-time
appointments based on demand each semester for instructional needs only.

2. Reappointments of adjunct faculty are made on a semester to semester basis
as needed.

3. Adjunct faculty may not teach more than a total of ten (10) credit hours per
semester in all departments. They may not work as temporary administrative
professional or clerical and support employees at the same time as their
adjunct appointment.

4. Adjunct faculty are not eligible for employment benefits such as insurance
benefits, annual and sick leave, holiday pay, retirement credit, or longevity
credit.

IV. Interpretation
The Provost or his/her designee has the final authority to interpret the terms of this policy.

V.  Citation of Authority
T.C.A. § 49-8-301(a)

VI. Approved by:

Academic Council: April 12, 2017, November 13, 2019
University Assembly: April 19, 2017, November 20, 2019
Board of Trustees: June 1, 2017, December 5, 2019




December 5, 2019, Academic & Student Affairs Committee - Policy 204 (Faculty Appointments)

Tennessee Technological University
Policy No. 204

Faculty
Appointments

Effective Date: January 1, 2020



December 5, 2019, Academic & Student Affairs Committee - Policy 204 (Faculty Appointments)

Policy No: 204
Policy Name: Faculty Appointments

l. Purpose
The purpose of this policy is to establish the criteria and processes regarding faculty
appointments at Tennessee Tech.

1. Review

This policy will be reviewed every four years or whenever circumstances require review,
whichever is earlier, by the Provost, with recommendations for revision presented to the
Academic Council, the University Assembly, and the Board of Trustees.

I11.  Policy
The types of faculty appointments at Tennessee Tech include tenure-track, tenure, lecturer,
clinical-track, research-track, and temporary appointments.

A. Tenure-Track Appointments

1. Tenure-track appointments are appointments for full-time faculty with academic
rank and may be for the academic or fiscal year.

2. Tenure-track appointments are for faculty who are employed in a probationary
period of employment prior to consideration for tenure.

3. Tenure-track appointments shall not include any right to permanent or continuous
employment, shall not create any manner of legal right, interest, or expectancy of
renewal or any other type of appointment, and shall be subject to annual renewal
by the institution.

B. Tenure Appointments

1. Tenure appointments are appointments of full-time faculty who have been
awarded tenure by the Tennessee Tech Board of Trustees pursuant to the
provisions of TTU Policy 205 (Faculty Tenure).

2. To protect academic freedom, tenure appointments include the assurance of
continued employment for the academic year for an indefinite period, subject to
expiration, relinquishment, or termination of tenure as provided in TTU Policy
205 (Faculty Tenure).

3. Such appointments do not include assurance of continued employment at any
specified salary or position, or employment during summer sessions or inter-
session.

C. Lecturer Appointments

1. Lecturer appointments are full-time faculty appointments at the rank of Lecturer,
Senior Lecturer, or Master Lecturer.

2. Lecturer appointments are normally set for a fixed three-year period; however,
contracts may be set for a period ranging from two to six years depending on the
specific needs of the position as documented by the hiring department. Lecturer
appointments are non-tenurable, and are automatically renewed year to year

10
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3.

within the contract period given satisfactory annual performance reviews.

Faculty in this classification participate in the academic programs primarily by
providing instructional services.

. Clinical-Track Appointments.
1.

Clinical-track appointments are full-time faculty appointments that are non-
tenurable, renewable appointments for fixed terms; permit promotion in rank; and
are dependent on funding availability and faculty performance.

Faculty in this classification participate in the academic programs by providing
professional services, by exposing students to their professional expertise, and by
directing students’ educational experiences in clinical/professional settings where
the faculty members practice.

Clinical-track appointments may be supported, in whole or in part, by
appropriated funds or funding from grants or contracts, from clinical practice or
clinical/professional facilities, or from other sources.

Research-Track Appointments
1.

Research-track appointments are full-time faculty appointments, are non-
tenurable, renewable appointments for fixed terms; permit promotion in rank; and
are dependent on funding availability and faculty performance.

Faculty in this classification participate in the academic programs by conducting
independent research projects and by mentoring students involved in the research
process.

Research-track appointments may be supported, in whole or in part, by
appropriated funds or funding from grants or contracts, or other sources.

Temporary Instructor Appointments
1

Temporary Instructor appointments are for a specific purpose and for a time that
is appropriate for that purpose. Temporary Instructor appointments may be
terminated according to the terms of the contract of employment or appointment.
Temporary Instructor appointments may be used for faculty employed on the
basis of state-appropriated funds in academic departments/units where the
permanent and continued need for the position has not been established, provided
that such appointments normally should not exceed one full academic year. A
temporary instructor may be reappointed for a second academic year upon
approval by the Provost.

Adjunct Faculty Appointments
1.

Adjunct faculty appointments are temporary, non-tenurable, part-time
appointments based on demand each semester for instructional needs only.
Reappointments of adjunct faculty are made on a semester to semester basis
as needed.

Adjunct faculty may not teach more than a total of ten (10) credit hours per
semester in all departments. They may not work as temporary administrative
professional or clerical and support employees at the same time as their

11
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adjunct appointment.
4. Adjunct faculty are not eligible for employment benefits such as insurance

benefits, annual and sick leave, holiday pay, retirement credit, or longevity
credit.

IV. Interpretation
The Provost or his/her designee has the final authority to interpret the terms of this policy.

V.  Citation of Authority
T.C.A. 8 49-8-301(a)

VI. Approved by:

Academic Council: April 12, 2017, November 13, 2019
University Assembly: April 19, 2017, November 20, 2019
Board of Trustees: June 1, 2017, December 5, 2019

12
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Agenda Item Summary

Date: December 5, 2019
Agenda Item IV: Policy 225 (New Academic Programs)

|:| Review Action |:| No action required

PRESENTER(S): Provost Bruce

PURPOSE & KEY POINTS: This policy establishes an approval process for new academic
programs at Tennessee Tech, consistent with the corresponding policy (A1.0) of the Tennessee
Higher Education Commission. Revisions were made to reflect the changes made to the
corresponding THEC policy.

13
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Policy No: 225
Policy Name: New Academic Programs
Revised Date: January 1, 2020

l. Purpose
This policy establishes an approval process for new academic programs at Tennessee Tech,
consistent with the corresponding policy (A1.0) of the Tennessee Higher Education Commission.

Il.  Review

This policy will be reviewed every three years or whenever circumstances require review,
whichever is earlier, by the Senior Associate Provost or the Associate Provost, with
recommendations for revision presented to the Academic Council, University Assembly, and the
Board of Trustees.

I1l.  Policy/Procedure
A. Tennessee Tech hereby adopts THEC policy A1.0 (New Academic Programs:
Approval Process), as may be amended from time to time.

B. THEC has the statutory responsibility to review and approve new academic programs.
As outlined in THEC Policy A1.0, the process in developing a new academic program
in excess of 24 semester credit hours includes the following essential steps:

Letter of Notification (LON)

Evaluation of LON

New Academic Program Proposal (NAPP)
External Judgment

5. Post-External Judgment and THEC Action
6. Institutional Governing Board
5.7.Commission Action

> w N e

C. Any proposals for new academic programs made pursuant to this policy must also
comply with TTU Policy 221 (Substantive Change).

D. Preparatlon and Submnssnon of Letter of Notlflcatlon

“ Formatted: Indent: Left: 0.88", Right: 0.1", Space

dw%mmﬂwwmmw Before: 0.1 pt

requesting the new academic program shall prepare a Letter of Notification
(LON)_that includes -

RT3 Ll

Provest’s-Office-webske)all items listed on THEC LON Checklist.
a. The LON must address the criteria for review as outlined in THEC Policy
1.0, Section 1.0.2A1 and 1.0.2A2 a

15
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a:b. The LON must include a feasibility study-Fhis-ineludesthe FHEC-
required-feasibHity-study- that addresses the following criteria:
1) ﬁtudent Interest for the proposed academic program
2) Local and Regional Need/Demand
3) Employer Need/Demand
4) Future Sustainable Need/Demand
c. The feasibility study shall be conducted by people with expertise in
economics/labor analysis outside the academic unit. The academic unit can

Commented [OB1]: Is the capitalization here following
some official LON form?

Commented [SH2]: Yes, that’s right.

contact the Office of the Provost for assistance. FeHewing-the-initial-

d. The academic unit shall send the LON to the college dean and the Provost’s
Office for review and approval.

2. The Provost’s Office will send the approved LON to the Tennessee Tech Board
of Trustees (Board) for review and approval.
3. _After the Board’s approval, the Provost’s Office will submit to THEC the LON
with_the following documents for the proposed new academic program:
a. _Tennessee Tech Cover Form with appropriate signatures
b. The Feasibility Study
c.__Aletter from the Tennessee Tech President signifying support from the Board

d. Timeline for development and implementation
ae. THEC Financial Projection Form

w

E. Upon receiving THEC’s approval of the Letter of Notification, the academic unit
requesting the new program shall prepare a New Academic Program Proposal
(NAPP). A New Academic Program Proposal must undergo institutional ane-
governing-beard-approval processes at Tennessee Tech.

1. The NAPP should complement the LON by addressing the following
criteria in the NAPP Checklist (THEC A1.0):
a. Curriculum
b. Academic Standards
c.__Program Enrollment and Graduates

ed.-Equity
e-e.Administrative Structure

e-f. Faculty Resources

f.0. Library and Information Technology Resources
gh. Support Resources

k1. Facilities and Equipment

+]._Marketing and Recruitment

16
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}:k. Assessment/Evaluation
II. Accreditation
km. Funding
2. Anacademic unit requesting a new academic program must submit the NAPP to
the following offices/committees, as appropriate, for review and approval within

Tennessee Tech:
a. Departmental faculty
b. College curriculum committee and College dean or his/her designee Commented [OB3]: Should this be c. (and the rest
¢. University Curriculum Committee (if undergraduate level) or relabeled)?
Graduate Studies Executive Committee (if graduate level) Commented [SH4]: b. includes college and dean

d. Academic Council

with agEropriate signatures to THEC for review and approval.

Board-of Trustees forapproval

F. External Judgment

1. External consultants may be required for baccalaureate and graduate programs.
THEC staff will determine if a review by an external authority is required
before framing a recommendation to the Commission.

2. The unit and college requesting the new program will be asked to propose a list of
potential external reviewers. Individuals used in the development stage as external
consultants may not serve as external reviewers. The criteria for potential external
reviewers are outlined in THEC Policy A1.0.

3. THEC will notify Tennessee Tech or the Board of the selected reviewer(s) and
provide a list of questions for the external reviewer(s) to address during the
review. Tennessee Tech may add questions to the THEC review questions.

4. Reviewer(s) must provide concurrently a written report in response to the
questions to Tennessee Tech and THEC staff within 30 days of the site
visit.

5. Tennessee Tech will be responsible for inviting the external reviewer(s), all
scheduling, expenses, and contracting with the external reviewers.

G. Post-External Judgment and THEC Action
1. Within 30 days of receipt of the external review, Tennessee Tech must propose to
THEC solutions for all issues identified by the reviewer(s).
2. Based on the proposed revisions, THEC will choose one of three determinations:
a. Support
b. Not support
c. Defer Support

The description of each action is outlined in THEC A1.0.

17
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H. Institutional Governing Board Action
1. Upon determination by THEC that a proposed academic program will be
supported for approval by the THEC Commission, the Provost’s Office will
submit the NAPP to the Board of Trustees for approval.
2. After Board approval, the Provost’s office will submit the record of board
approval to THEC and submit a request to THEC Executive Director that the
proposed program be placed on the earliest possible Commission agenda.

IV. Interpretation
The Provost or his/her designee has the final authority to interpret the terms of this policy.

V.  Citation of Authority for Policy

T.C.A. § 49-8-203(a)(1)(B)

THEC Policy A1.0 (New Academic Program: Approval Process); THEC Letter of Notification
(LON) Checklist and New Academic Program Proposal (NAPP) Checklist

Approved by:

Academic Council:  November 15, 2017; November 13, 2019
University Assembly: November 29, 2017; November 20, 2019
Board of Trustees: ~ December 11, 2017; December 5, 2019

18
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Policy No: 225
Policy Name: New Academic Programs
Revised Date: January 1, 2020

l. Purpose
This policy establishes an approval process for new academic programs at Tennessee Tech,
consistent with the corresponding policy (A1.0) of the Tennessee Higher Education Commission.

Il.  Review

This policy will be reviewed every three years or whenever circumstances require review,
whichever is earlier, by the Senior Associate Provost or the Associate Provost, with
recommendations for revision presented to the Academic Council, University Assembly, and the
Board of Trustees.

1. Policy/Procedure

A. Tennessee Tech hereby adopts THEC policy A1.0 (New Academic Programs:
Approval Process), as may be amended from time to time.

B. THEC has the statutory responsibility to review and approve new academic programs.
As outlined in THEC Policy Al.0, the process in developing a new academic program
in excess of 24 semester credit hours includes the following essential steps:

Letter of Notification (LON)

Evaluation of LON

New Academic Program Proposal (NAPP)
External Judgment

Post-External Judgment and THEC Action
Institutional Governing Board
Commission Action

N o o~ DR

C. Any proposals for new academic programs made pursuant to this policy must also
comply with TTU Policy 221 (Substantive Change).

D. Preparation and Submission of Letter of Notification
1. The academic unit requesting the new academic program shall prepare a Letter

of Notification (LON) that includes all items listed on THEC LON Checklist.
a. The LON must address the criteria for review as outlined in THEC Policy
1.0, Section 1.0.2A1 and 1.0.2A2 a
b. The LON must include a feasibility study that addresses the following
criteria:
1) Student Interest for the proposed academic program
2) Local and Regional Need/Demand
3) Employer Need/Demand

4) Future Sustainable Need/Demand

20
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C.

The feasibility study shall be conducted by people with expertise in
economics/labor analysis outside the academic unit. The academic unit can
contact the Office of the Provost for assistance.

The academic unit shall send the LON to the college dean and the Provost’s
Office for review and approval.

2. The Provost’s Office will send the approved LON to the Tennessee Tech Board
of Trustees (Board) for review and approval.

3. After the Board’s approval, the Provost’s Office will submit to THEC the LON
with the following documents for the proposed new academic program:

a.

©® oo o

Tennessee Tech Cover Form with appropriate signatures

The Feasibility Study

A letter from the Tennessee Tech President signifying support from the Board
Timeline for development and implementation

THEC Financial Projection Form

E. Upon receiving THEC’s approval of the Letter of Notification, the academic unit
requesting the new program shall prepare a New Academic Program Proposal
(NAPP). A New Academic Program Proposal must undergo institutional approval
processes at Tennessee Tech.

1. The NAPP should complement the LON by addressing the following
criteria in the NAPP Checklist (THEC A1.0):

a.

X Se o ao0go

Curriculum

Academic Standards

Program Enrollment and Graduates
Equity

Administrative Structure

Faculty Resources

Library and Information Technology Resources
Support Resources

Facilities and Equipment
Marketing and Recruitment
Assessment/Evaluation
Accreditation

rﬁ. Funding

2. Anacademic unit requesting a new academic program must submit the NAPP to
the following offices/committees, as appropriate, for review and approval within
Tennessee Tech:

a.
b.
C.

Departmental faculty
College curriculum committee and College dean or his/her designee

University Curriculum Committee (if undergraduate level) or
Graduate Studies Executive Committee (if graduate level)

21
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d. Academic Council

e. Provost and Vice President for Academic Affairs
3. The Provost’s Office will send the approved NAPP and a TTU Cover Letter
with appropriate signatures to THEC for review and approval.

F. External Judgment

1. External consultants may be required for baccalaureate and graduate programs.
THEC staff will determine if a review by an external authority is required
before framing a recommendation to the Commission.

2. The unit and college requesting the new program will be asked to propose a list of
potential external reviewers. Individuals used in the development stage as external
consultants may not serve as external reviewers. The criteria for potential external
reviewers are outlined in THEC Policy A1.0.

3. THEC will notify Tennessee Tech or the Board of the selected reviewer(s) and
provide a list of questions for the external reviewer(s) to address during the
review. Tennessee Tech may add questions to the THEC review questions.

4. Reviewer(s) must provide concurrently a written report in response to the
guestions to Tennessee Tech and THEC staff within 30 days of the site
visit.

5. Tennessee Tech will be responsible for inviting the external reviewer(s), all
scheduling, expenses, and contracting with the external reviewers.

G. Post-External Judgment and THEC Action
1. Within 30 days of receipt of the external review, Tennessee Tech must propose to
THEC solutions for all issues identified by the reviewer(s).
2. Based on the proposed revisions, THEC will choose one of three determinations:
a. Support
b. Not support
c. Defer Support

The description of each action is outlined in THEC A1.0.

H. Institutional Governing Board Action
1. Upon determination by THEC that a proposed academic program will be
supported for approval by the THEC Commission, the Provost’s Office will
submit the NAPP to the Board of Trustees for approval.
2. After Board approval, the Provost’s office will submit the record of board
approval to THEC and submit a request to THEC Executive Director that the
proposed program be placed on the earliest possible Commission agenda.

IV. Interpretation
The Provost or his/her designee has the final authority to interpret the terms of this policy.

22
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V.  Citation of Authority for Policy

T.C.A. § 49-8-203(a)(1)(B)

THEC Policy A1.0 (New Academic Program: Approval Process); THEC Letter of Notification
(LON) Checklist and New Academic Program Proposal (NAPP) Checklist

Approved by:

Academic Council:  November 15, 2017; November 13, 2019
University Assembly: November 29, 2017; November 20, 2019
Board of Trustees: December 11, 2017; December 5, 2019
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Agenda Item Summary

Date: December 5, 2019
Agenda Item V: Policy 271 (General Graduate Degree Requirements)

|:| Review Action |:| No action required

PRESENTER(S): Provost Bruce

PURPOSE & KEY POINTS: This policy describes graduate program requirements and
procedures for Tennessee Tech academic units and graduate students. Minor revisions were
made to provide clarity and allow students to be alerted sooner if they are at risk of dropping
below a 3.0 GPA.
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Effective Date: July 1, 2017
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Policy No.: 271
Policy Name: General Graduate Degree Requirements

Date Revised: January 1, 2020

l. Purpose
This policy describes graduate program requirements and procedures for Tennessee Tech
academic units and graduate students.

Il.  Review

This policy will be reviewed every four years or whenever circumstances require review,
whichever is earlier, by the Dean of the College of Graduate Studies, with recommendations for
revision presented to the Graduate Studies Executive Committee, Academic Council, University
Assembly, and the Board of Trustees.

I11.  Definitions
A. Academic Course Levels
1. UG - any course taken at the undergraduate level.
2. GR - any course taken at the certificate, master’s degree, and post-
master’s certificate level.
3. ED - any course taken at the specialist degree level.
4. DR —any course taken at the doctoral degree level.

B. Academic Standing — designation of progress to degree based upon the
Cumulative GPA.

C. Attempted Hours — the total number of all Graduate Courses taken that hold a
Credit Hour value.

D. Background Course — courses taken prior to or during enrollment in the current
graduate program that are listed on the graduate student’s Program of Study.
These courses are not used to calculate the Graduate Program Cumulative GPA
for awarding the final degree and/or certificate.

E. Comprehensive Exam — an assessment used to ensure a graduate student has a
grasp of a broad sample of his/her discipline, and/or will test a graduate student
in his/her narrower selected areas of specialty within the discipline.

F. Credit Hour — a numerical value assigned to each Graduate Course that can
range from one (1) to nine (9) hours per the Graduate Course description.

G. Cumulative GPA — an indicator of a graduate student’s total academic progress
to date at Tennessee Tech, which is used in determining Academic Standing,
financial aid eligibility, and, when applicable, it will be inclusive of all graduate
level transfer credit prior to spring 2015. The Cumulative GPA is determined by
dividing the total Quality Points earned by the cumulative GPA Hours for all
semesters.
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H. Current GPA — an indicator of a graduate student’s current semester academic
progress at Tennessee Tech. The Current GPA is determined by dividing the
total Quality Points earned by the total GPA Hours in a semester.

I.  Earned Hours — the total number of Credit Hours of all Graduate Courses taken
that hold a Credit Hour value and where Grades earned are assigned with
Quality Points and/or where Grades are earned with an S- Satisfactory or SP —
Satisfactory Progress.

J. Good Academic Standing — a designation for a graduate student with a 3.0
Current GPA and Cumulative GPA or higher.

K. Grade — an alphabetical value assigned to a course as an indication of a graduate
student’s final quality of work and/or progress, which may be derived from a
combination of factors, as determined by the Graduate Course syllabus
requirements.

L. Grade Point Average (GPA) — a measure of a graduate student’s academic
achievement at Tennessee Tech. Only Graduate Courses in which a Quality
Points value are used to calculate the GPA.

M. GPA Hours —the total number of all earned Graduate Courses taken that hold a
Credit Hour value and assigned a Grade earned with a Quality Points value.

N. Graduate Course — a course taken at the 5000, 6000, or 7000 level.

O. Graduate Program Cumulative GPA- an indicator of a graduate student’s total
academic progress in his/her Program of Study used to determine eligibility to
award his/her graduate program degree or certificate. The Graduate Program
Cumulative GPA is determined by dividing the total Quality Points earned by the
total hours for all degree related courses listed on the Program of Study.

P. Mandatory or Pre-requisite Course — any course that is required or necessary as a
prior condition before taking an advanced course or prior to enroliment in a
graduate program. These courses are not used to calculate the Graduate Program
Cumulative GPA for awarding the final degree or certificate.

Q. Non-degree Course —any course taken by a non-degree graduate student and not
used to earn a graduate certificate or degree.

R. Program of Study — a written declaration that entails a narrative description and
summary of course requirements for the graduate student’s certificate or degree
program.

S. Quality Points (QP) —a numerical value assigned to the Grade earned for a
Graduate Course. The Quality Point value assigned to each Grade is:

1. Four (4) QP —for a Grade of A
2. Three (3) QP —for a Grade of B
3. Two (2) QP —for a Grade of C
4. One (1) QP — for a Grade of D
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5. Zero (0) QP — are assigned for a Grade of F — Failure, NF —Never Attended
Fail, IF — Incomplete Fail, X — Absent from examination, U —
Unsatisfactory, and WF —  Withdrew Failing.

The following assigned Grades are excluded from Current GPA and Cumulative
GPA calculations. | — Incomplete, AU — Audit, W — Withdrew Passing, S —
Satisfactory, SP — Satisfactory Progress, NR — Not Reported and NP — No
Progress.

IV.  Policy

A. Program requirements for certificates, master’s, post-master’s certificate,
specialist, and doctoral programs are defined by the college and department
offering the graduate program.

B. Some college and department graduate programs may have requirements for
continuation or graduation in addition to the minimum requirements set forth in
this policy. It is the graduate student’s responsibility to be familiar with specific
requirements found in his/her college and department program information.

C. All graduate programs will administer one or more Comprehensive Exam(s) as
an indicator of degree progression as defined by the graduate program.

E-D. Tennessee Tech will evaluate a request for transfer credits as described in
Tennessee Tech Policy 283 (Transfer Credit).

FE. A graduate student must be in Good Academic Standing to maintain
graduate student status. Some graduate programs may require a graduate student
to have a higher Cumulative GPA to maintain graduate student status in that
program. In order to graduate with a degree from Tennessee Tech, a student
must have a minimum Cumulative GPA of 3.0. Some degree programs may
require the student to have a higher Cumulative GPA to graduate.

G-F. Graduate Courses

1. Graduate students will earn graduate credit for a 4000/5000 level course

based upon additional work defined by the course syllabus.

2. Acourse taken at the 4000 level may not be taken later at the 5000 level
without written permission from the departmental chairperson, college dean,
and the Dean of the College of Graduate Studies designee.

3. Atleast seventy percent of the Graduate Course credit to be counted toward

a master’s degree must be at the 6000 level or above
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4. At least fifteen (15) graduate Credit Hours must be taken at the 7000 level
for a specialist degree, unless written approval is granted by the graduate
student’s advisory committee, department chair, and the Dean of the College
of Graduate Studies designee.

5. No Graduate Course below 6000 level will be counted toward a specialist
degree unless written approval is granted by the graduate student’s advisory
committee, department chair, and the Dean of the College of Graduate
Studies designee.

6. A non-degree graduate student subsequently admitted into a graduate
program may submit previously earned graduate credit hours to the

program department for review. The department will determine, at

their sole discretion, and in accordance with SACSCOC Accreditation

Standard 3.6.3, the number of credit hours it will accept towards such a

degree. Formatted: Font: (Default) +Headings (Cambria), Font color:

7. All graduate coursework is part of the graduate transcript and all Grades Accent1
earned are part of the Cumulative GPA. This applies to all Graduate Courses
completed, even if the Graduate Courses are not part of the degree
requirements.

8. A graduate student must achieve a Grade of at least “C” on all Graduate
Courses taken, including those taken for non-degree purposes, Background
Courses, Mandatory or Pre-requisite Courses, licensure, certification,
endorsement, or personal enrichment.

9. A graduate student must achieve a Grade of at least “C” for all
undergraduate courses listed on the Program of Study. All courses will
appear at each respective Academic Course Level on the graduate student’s
transcript.

10. Tennessee Tech reserves the right to change Graduate Course numbers and
Graduate Course descriptions, or to decline to offer the Graduate Course as
described when circumstances warrant such action.

11. Tennessee Tech will grant credit toward a graduate program for any
Graduate Course in which a graduate student earns a Grade of A, B, C, S, or
SP toward the final approved Program of Study, unless otherwise required by
a specific program. Tennessee Tech, however, will not accept more than six
(6) Credit Hours of “C” earned toward any graduate program.

12. A graduate student may appeal an assigned Grade through Tennessee Tech
Policy 218 (Grade Appeals Policy).
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G. Probation and Dismissal

1. Probation

2.

a) When a graduate student has a Cumulative GPA of less than 3.0 but
not less than 2.0 at the end of a semester, he/she will be placed in
probationary Academic Standing.

b)  Any graduate student placed in probationary Academic Standing at
the end of a semester must return to Good Academic Standing by the end
of the next enrolled semester.

Dismissal

a) A graduate student will be dismissed from his/her graduate program
if any one of the following conditions occurs:

M

(i)

(iii)

(iv)

W)

(vi)

(vii)

The graduate student’s Current GPA or Cumulative GPA falls
below 2.0.

The graduate student fails to achieve Good Academic
Standing by the end of the next enrolled semester following a
semester that the graduate student was placed in
probationary Academic Standing.

The graduate student earns two Grades of “F”, or equivalent,
in any course presented as part of the required graduate
program hours.

The graduate student has two consecutive semesters of “NP -
No Progress” in thesis or dissertation Graduate Courses.

The graduate student fails to meet program-specific
requirements.

The graduate student does not successfully pass all
examinations for admission to candidacy as required by
his/her graduate program.

A graduate student fails to submit to the College of Graduate
Studies the committee-signed certificate of approval page by
the end of the following semester in which the graduate
student successfully passed his/her defense.

b) A graduate student who has been dismissed for unsatisfactory
performance may request reinstatement through the appeal procedures in
Tennessee Tech Policy 281(Graduate Student Dismissal, Reinstatement,
and Appeal Procedures).
H. Course Repetition

1. A course repetition is required for all Graduate Courses in which a Grade of

D, U, X, IF, F, WF, or NF is earned. Both the original Grade and the Grade
for the repetition will be counted in the Cumulative GPA.
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2. Each graduate program in which Graduate Course repetition is permitted is
limited to one (1) repetition per Graduate Course.

3. The cumulative Graduate Course repetition cannot exceed nine (9) Credit
Hours in any graduate program.

4. Some Graduate Courses that share the same prefix and number are permitted
to be taken more than once for credit and are not considered as repetition due
to the change in Graduate Course material. These types of Graduate Courses
are noted in Course Descriptions.

.  Grade of “I”

1. An instructor may assign an “I” Grade when a graduate student’s
performance has been satisfactory but for reasons beyond the graduate
student’s control he/she has not been able to complete the Graduate Course
requirements within the allotted time.

2. When a Grade of “I” is assigned, the graduate student will not be required to
register for the Graduate Course again but must complete the original course
requirements with the original instructor, if applicable.

3. Upon approval from the instructor, the graduate student has up to one
calendar year or until the time of graduation, whichever comes first, to
remove the “I”.

4. Completion of a Graduate Course with a Grade of
enrollment hours.

5. The “T” is excluded from the calculation of the graduate students Current
GPA and Cumulative GPA until a Grade is earned.

6. Ifthe “I” is not removed within the established time limits, it is automatically
changed to a Grade of “IF”.

7. The Grade of “IF” will remain on the student’s academic record permanently
and will be included in the Cumulative GPA.

J. Course Loads

1. Nine (9) Credit Hours in the fall or spring semester constitute a full load for a
graduate student.

2. During the summer semester, a full load is six (6) hours, taken in the 1st
term, 2nd term, or a combination of both terms.

3. The maximum permissible load is sixteen (16) hours per semester, inclusive
of all credits earned at all institutions.

4. Tennessee Tech Policy 274 (Graduate Assistantship), describes Graduate
Course load limits for graduate assistants.

5. Tennessee Tech Policy 240 (Full Course of Study Requirements for
International Students), describes Graduate Course load minimums for
international graduate students.

does not count toward
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K. Time limits

1. Time limits shall be computed from and include the first semester in which
credit applied to the degree is earned at Tennessee Tech.

2. All Graduate Courses earned toward a graduate program must be taken
within the applicable time limit unless they can be validated pursuant to the
course validation procedures.

3. A graduate student in a master’s, post master’s, or specialist program must
complete all requirements within six (6) consecutive years.

4. A graduate student in a doctoral program must complete all requirements
within eight (8) consecutive years.

L—EanlingEene
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graduate work approved by the graduate student’s advisory committee, provided:

1. If the graduate student has previously earned a master’s degree at Tennessee
Tech then a minimum of twenty-one (21) semester hours taken at Tennessee
Tech must be completed for a thesis second master’s degree or twenty-four
(24) semester hours if non-thesis.

2. If the graduate student has not previously earned a master’s degree at
Tennessee Tech, a minimum of twenty-four (24) semester hours taken at
Tennessee Tech must be completed for a thesis second master’s degree or
twenty-seven (27) semester hours if non-thesis.

3. The graduate student successfully completes all requirements prescribed in
the specified graduate program.

N-L. Major

1. A graduate student must declare a major as part of the graduate admissions
process.

2. The graduate student may change the major area of study only if the
department of the new major admits the graduate student. The graduate
student is responsible for submitting the request for change of major to the
College of Graduate Studies.

©-M.  Advisory Committee Formation , Qualifications, and Responsibilities

All requirements related to advisory committee responsibility as defined in
Tennessee Tech Policy 282 (Graduate Faculty Appointment and Responsibilities
Policy) must be met, except as provided in this section;
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1. Unless a specific graduate program has direct oversight by a standing
advisory committee, all graduate programs must follow the committee
formation requirements.

2. The graduate student, in consultation with the departmental chairperson or
graduate student’s academic advisor, will determine the formation of the
graduate student’s advisory committee as part of the Program of Study.

a) A minimum of three (3) advisory committee members is required for
a master’s or specialist degree program.

b) A minimum of four (4) advisory committee members is required for a
doctoral program in Education.

¢) A minimum of five (5) advisory committee members is required for a
doctoral programs in Engineering and Environmental Sciences.

3. The graduate student’s advisory committee members shall represent each of
the areas in which the graduate student expects to study, with two (2)
members having background in the major area. The graduate student must
have at least one (1) committee member with adequate background and
research interests in the area in which the student has proposed a research
objective.

4. A faculty member has the prerogative of accepting or relinquishing an
appointment on a graduate student’s advisory committee.

5. Professionals who are not employed by Tennessee Tech may serve as a
consultant on a graduate student’s committee

[ Formatted: Not Highlight

6. Approval Requirements;

a) Three (3) positive votes, or seventy-five percent positive votes,
whichever is greater, is required from the advisory committee members of
a graduate student pursuing a master’s or specialist degree.

b) A minimum eighty percent positive votes is required from the
advisory committee members of a graduate student pursuing a doctoral
degree in Engineering or Environmental Sciences.

¢) Unanimous advisory committee vote is required for a graduate
student pursuing a doctoral degree in Education.

7. The graduate student is responsible for submitting to the College of Graduate
Studies any change of advisory committee.
PN. Program of Study
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1. The graduate student must file his/her proposed Program of Study, with the
College of Graduate Studies

a) before the end of the semester in which nine (9) Credit Hours will be
earned as a graduate student in a master’s or post master’s program, or

b)  before the end of the semester in which fifteen (15) Credit Hours will
be earned as a graduate student in a specialist or doctoral program.
Failure to submit the Program of Study will result in a registration hold.

2. All required Background Courses, Mandatory, or Pre-requisite Courses must
appear on the graduate student’s Program of Study.

3. Agraduate student who needs to add and/or delete any course(s) on his/her
Program of Study due to non-academic performance reasons must submit a
substitution form or, if needed, a revised Program of Study to the College of
Graduate Studies.

4. A graduate student who needs to add and/or delete any course(s) on his/her
Program of Study due to academic performance reasons must submit a
substitution form or, if needed, a revised Program of Study, along with an
advisory committee memo to the College of Graduate Studies stating the
justification to add and/or remove the course(s) from the Program of Study.

©-0.  Admission to Candidacy
Prior to requesting admission to candidacy, a graduate student must meet the
applicable criteria;

1. Master’s Degree and Post Master’s Certificate

a)  Achieve full standing in his/her graduate program,
b)  Complete nine (9) Credit Hours of Graduate Courses, and
¢) Have a 3.0 Cumulative GPA.
2. Specialist Degree
a)  Achieve full standing in his/her graduate program,
b)  Complete fifteen (15) Credit Hours of Graduate Courses,
¢) Have a 3.0 Cumulative GPA, and
d) Must pass any examination that may be required by his/her graduate
program.

3. Doctoral Degree

a) A graduate student must complete approximately eighty percent of
the graduate coursework in his/her Program of Study,

b) Have a 3.0 Cumulative GPA, and

¢)  Must pass all parts of the Comprehensive Exam.

10
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Specific graduate programs may allow the graduate student a second attempt to
pass any examination that may be required by his/her graduate program. No more

than two attempts to achieve admission to candidacy will be permitted.
R.P. _Thesis/Dissertation or Non-thesis Requirements and Procedures

1. When a thesis -is required in a graduate student’s Program of Study,

FennesseeFech-will-not-count no fewer than-mere-than six (6) Credit Hours - ( Formatted: Not Highlight

of fer Graduate Course 6990 (master’s thesis) will be counted towards the
degree_unless otherwise specified by the department-

2. Required doctoral dissertation Credit Hours are set by the college that
confers the doctorate degree.

3. Only Grades of SP- Satisfactory Progress and NP-No Progress shall be used
to indicate a graduate student’s progress in a thesis or dissertation Graduate
Course.

4. Non-degree students are not eligible to register for a thesis or dissertation
Graduate Course.

5. A graduate student must register for at least one (1) Graduate Course
appropriate to the graduate student’s degree objective in order to have access
to computer equipment, laboratories, library, and other Tennessee Tech
facilities and resources, even if the graduate student is working in absentia
on research, a thesis, or dissertation.

6. A graduate student pursuing a thesis track master’s or dissertation doctorate
program will be required to participate in a formal defense of his/her thesis
or dissertation.

a)  Prior to scheduling the thesis/dissertation defense, the graduate
student must submit the thesis or dissertation certificate of approval page
to the College of Graduate Studies for format review and approval.

b)  The graduate student is responsible for scheduling his/her thesis or
dissertation defense with his/her advisory committee to allow enough time
to submit the defense results to the College of Graduate Studies by the
College of Graduate Studies calendar deadline to ensure graduation
eligibility.

C) A graduate student’s thesis or dissertation defense is open to the
public.

d)  All of the graduate student’s advisory committee members are
required to attend the thesis or dissertation defense.

e)  Failure to submit the graduate student’s thesis or dissertation defense
results to the College of Graduate Studies by the posted deadline on the
College of Graduate Studies calendar will result in the graduate student’s
ineligibility to graduate.

11
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7. The College of Graduate Studies requires all graduate students to follow the
Guide to the Preparation of Theses and Dissertations.

8. The College of Graduate Studies will review the graduate student’s thesis or
dissertation for formatting to ensure the thesis or dissertation adheres to the
Guide to the Preparation of Theses and Dissertations. The College of
Graduate Studies will not review the paper’s content, spelling, or accuracy of
the citation.

9. Once the graduate student’s signed advisory committee certificate of
approval page has been submitted to the College of Graduate Studies, the
graduate student must submit the thesis or dissertation into the electronic
publication system ProQuest. The thesis or dissertation must be submitted by
the deadline posted on the College of Graduate Studies calendar, absent good
cause, or it will result in the graduate student’s ineligibility to graduate.

10. The graduate student’s failure to complete the thesis or dissertation review
and formatting process with the College of Graduate Studies by the posted
deadline on the College of Graduate Studies calendar will result in the
graduate student’s ineligibility to graduate.

11. Most non-thesis graduate programs and some thesis graduate programs
require that the graduate student successfully pass a Comprehensive Exam
conducted by his/her advisory committee at or near the completion of his/her
graduate program. Failure to submit the Comprehensive Exam results by the
posted deadline on the College of Graduate Studies calendar will result in the
graduate student’s ineligibility to graduate.

12. Some non-thesis graduate programs have a capstone course or project course
in which the final course completion is used in place of the Comprehensive
Examination.

S$:Q. Graduation

1. Application for Graduation

a) Inaddition to satisfying all degree requirements, a candidate for a
degree must file an application for graduation by the deadline posted on
the College of Graduate Studies calendar for the semester in which the
degree is expected to be conferred.

b)  If a graduate student applies for graduation but fails to satisfy
graduation requirements and/or withdraws from graduation, the graduate
student must reapply for graduation.

¢) A graduate student must be enrolled for a Graduate Course approved
by the graduate advisor during the semester in which the degree is
awarded unless all requirements have been completed by the last day to
register for the following semester.

d) Degrees are conferred at the end of each semester.

12
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2. Graduation Requirements

a) All degree requirements as defined by this policy and by each
specific program must be met by the deadlines posted on the College of
Graduate Studies calendar in the semester for which the degree will be
awarded.

b)  Transcripts from other universities used as transfer credit on a
Program of Study must be received no later than two (2) weeks after the
graduate student’s commencement date.

3. Commencement/ PhD Hooding

a)  There will not be a commencement ceremony for those graduating in
August. Graduate students who wish to participate will be allowed to
return to Tennessee Tech for the December commencement ceremony.
b)  Graduate students may participate in only one commencement
ceremony for each degree earned at Tennessee Tech.

c) Certificate and post-master’s certificate graduate students do not
participate in commencement.

d)  No doctoral degree candidate is permitted to participate in
commencement until all requirements for the degree are successfully
completed.

V. Interpretation
The Dean of the College of Graduate Studies or his/her designee has final authority to interpret the

terms of this policy.

VI. Citation of Authority for Policy
T.C.A. § 49-8-203(a)(1)(B)

Approved by:
Graduate Studies Executive Committee: _November 1, 2016; July 1, 2019

Academic Council: November 9, 2016
University Assembly: November 16, 2016
Board of Trustees: June 15, 2017
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Policy No.: 271
Policy Name: General Graduate Degree Requirements

Date Revised: January 1, 2020

. Purpose
This policy describes graduate program requirements and procedures for Tennessee Tech
academic units and graduate students.

1. Review

This policy will be reviewed every four years or whenever circumstances require review,
whichever is earlier, by the Dean of the College of Graduate Studies, with recommendations for
revision presented to the Graduate Studies Executive Committee, Academic Council, University
Assembly, and the Board of Trustees.

I11.  Definitions
A. Academic Course Levels
1. UG - any course taken at the undergraduate level.
2. GR - any course taken at the certificate, master’s degree, and post-
master’s certificate level.
3. ED - any course taken at the specialist degree level.
4. DR —any course taken at the doctoral degree level.

B. Academic Standing — designation of progress to degree based upon the
Cumulative GPA.

C. Attempted Hours — the total number of all Graduate Courses taken that hold a
Credit Hour value.

D. Background Course — courses taken prior to or during enrollment in the current
graduate program that are listed on the graduate student’s Program of Study.
These courses are not used to calculate the Graduate Program Cumulative GPA
for awarding the final degree and/or certificate.

E. Comprehensive Exam — an assessment used to ensure a graduate student has a
grasp of a broad sample of his/her discipline, and/or will test a graduate student
in his/her narrower selected areas of specialty within the discipline.

F. Credit Hour —a numerical value assigned to each Graduate Course that can
range from one (1) to nine (9) hours per the Graduate Course description.

G. Cumulative GPA - an indicator of a graduate student’s total academic progress
to date at Tennessee Tech, which is used in determining Academic Standing,
financial aid eligibility, and, when applicable, it will be inclusive of all graduate
level transfer credit prior to spring 2015. The Cumulative GPA is determined by
dividing the total Quality Points earned by the cumulative GPA Hours for all
semesters.
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H. Current GPA - an indicator of a graduate student’s current semester academic
progress at Tennessee Tech. The Current GPA is determined by dividing the
total Quality Points earned by the total GPA Hours in a semester.

I. Earned Hours — the total number of Credit Hours of all Graduate Courses taken
that hold a Credit Hour value and where Grades earned are assigned with
Quiality Points and/or where Grades are earned with an S- Satisfactory or SP —
Satisfactory Progress.

J. Good Academic Standing — a designation for a graduate student with a 3.0
Current GPA and Cumulative GPA or higher.

K. Grade — an alphabetical value assigned to a course as an indication of a graduate
student’s final quality of work and/or progress, which may be derived from a
combination of factors, as determined by the Graduate Course syllabus
requirements.

L. Grade Point Average (GPA) — a measure of a graduate student’s academic
achievement at Tennessee Tech. Only Graduate Courses in which a Quality
Points value are used to calculate the GPA.

M. GPA Hours —the total number of all earned Graduate Courses taken that hold a
Credit Hour value and assigned a Grade earned with a Quality Points value.

N. Graduate Course — a course taken at the 5000, 6000, or 7000 level.

O. Graduate Program Cumulative GPA- an indicator of a graduate student’s total
academic progress in his/her Program of Study used to determine eligibility to
award his/her graduate program degree or certificate. The Graduate Program
Cumulative GPA is determined by dividing the total Quality Points earned by the
total hours for all degree related courses listed on the Program of Study.

P. Mandatory or Pre-requisite Course — any course that is required or necessary as a
prior condition before taking an advanced course or prior to enrollment in a
graduate program. These courses are not used to calculate the Graduate Program
Cumulative GPA for awarding the final degree or certificate.

Q. Non-degree Course —any course taken by a non-degree graduate student and not
used to earn a graduate certificate or degree.

R. Program of Study — a written declaration that entails a narrative description and
summary of course requirements for the graduate student’s certificate or degree
program.

S. Quality Points (QP) —a numerical value assigned to the Grade earned for a
Graduate Course. The Quality Point value assigned to each Grade is:

1. Four (4) QP —for a Grade of A
2. Three (3) QP —for a Grade of B
3. Two (2) QP — for a Grade of C
4. One (1) QP —for a Grade of D
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5. Zero (0) QP — are assigned for a Grade of F — Failure, NF —Never Attended
Fail, IF — Incomplete Fail, X — Absent from examination, U —
Unsatisfactory, and WF — Withdrew Failing.

The following assigned Grades are excluded from Current GPA and Cumulative
GPA calculations. I — Incomplete, AU — Audit, W — Withdrew Passing, S —
Satisfactory, SP — Satisfactory Progress, NR — Not Reported and NP — No
Progress.

IV. Policy

A. Program requirements for certificates, master’s, post-master’s certificate,
specialist, and doctoral programs are defined by the college and department
offering the graduate program.

B. Some college and department graduate programs may have requirements for
continuation or graduation in addition to the minimum requirements set forth in
this policy. It is the graduate student’s responsibility to be familiar with specific
requirements found in his/her college and department program information.

C. All graduate programs will administer one or more Comprehensive Exam(s) as
an indicator of degree progression as defined by the graduate program.

D.  Tennessee Tech will evaluate a request for transfer credits as described in
Tennessee Tech Policy 283 (Transfer Credit).

E. A graduate student must be in Good Academic Standing to maintain graduate
student status. Some graduate programs may require a graduate student to have a
higher Cumulative GPA to maintain graduate student status in that program. In
order to graduate with a degree from Tennessee Tech, a student must have a
minimum Cumulative GPA of 3.0. Some degree programs may require the
student to have a higher Cumulative GPA to graduate.

F. Graduate Courses

1. Graduate students will earn graduate credit for a 4000/5000 level course
based upon additional work defined by the course syllabus.

2. Acourse taken at the 4000 level may not be taken later at the 5000 level
without written permission from the departmental chairperson, college dean,
and the Dean of the College of Graduate Studies designee.

3. At least seventy percent of the Graduate Course credit to be counted toward
a master’s degree must be at the 6000 level or above (with the exception of
those programs that fall under state-wide numbering schemes, specifically
TNeCampus, MPS, MSN, DNP 5000 level courses.).
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10.

11.

12.

At least fifteen (15) graduate Credit Hours must be taken at the 7000 level
for a specialist degree, unless written approval is granted by the graduate
student’s advisory committee, department chair, and the Dean of the College
of Graduate Studies designee.

No Graduate Course below 6000 level will be counted toward a specialist
degree unless written approval is granted by the graduate student’s advisory
committee, department chair, and the Dean of the College of Graduate
Studies designee.

A non-degree graduate student subsequently admitted into a graduate
program may submit previously earned graduate credit hours to the
program department for review. The department will determine, at
their sole discretion, and in accordance with SACSCOC Accreditation
Standard 3.6.3, the number of credit hours it will accept towards such a
degree.

All graduate coursework is part of the graduate transcript and all Grades
earned are part of the Cumulative GPA. This applies to all Graduate Courses
completed, even if the Graduate Courses are not part of the degree
requirements.

A graduate student must achieve a Grade of at least “C” on all Graduate
Courses taken, including those taken for non-degree purposes, Background
Courses, Mandatory or Pre-requisite Courses, licensure, certification,
endorsement, or personal enrichment.

A graduate student must achieve a Grade of at least “C” for all
undergraduate courses listed on the Program of Study. All courses will
appear at each respective Academic Course Level on the graduate student’s
transcript.

Tennessee Tech reserves the right to change Graduate Course numbers and
Graduate Course descriptions, or to decline to offer the Graduate Course as
described when circumstances warrant such action.

Tennessee Tech will grant credit toward a graduate program for any
Graduate Course in which a graduate student earns a Grade of A, B, C, S, or
SP toward the final approved Program of Study, unless otherwise required by
a specific program. Tennessee Tech, however, will not accept more than six
(6) Credit Hours of “C” earned toward any graduate program.

A graduate student may appeal an assigned Grade through Tennessee Tech
Policy 218 (Grade Appeals Policy).

G. Probation and Dismissal

1.

Probation
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a)  When a graduate student has a Cumulative GPA of less than 3.0 but
not less than 2.0 at the end of a semester, he/she will be placed in
probationary Academic Standing.

b)  Any graduate student placed in probationary Academic Standing at
the end of a semester must return to Good Academic Standing by the end
of the next enrolled semester.

2. Dismissal

a) A graduate student will be dismissed from his/her graduate program
if any one of the following conditions occurs:

(i) The graduate student’s Current GPA or Cumulative GPA falls
below 2.0.

(ii) The graduate student fails to achieve Good Academic
Standing by the end of the next enrolled semester following a
semester that the graduate student was placed in
probationary Academic Standing.

(iii) The graduate student earns two Grades of “F”, or equivalent,
in any course presented as part of the required graduate
program hours.

(iv) The graduate student has two consecutive semesters of “NP -
No Progress” in thesis or dissertation Graduate Courses.

(v) The graduate student fails to meet program-specific
requirements.

(vi) The graduate student does not successfully pass all
examinations for admission to candidacy as required by
his/her graduate program.

(vii) A graduate student fails to submit to the College of Graduate
Studies the committee-signed certificate of approval page by
the end of the following semester in which the graduate
student successfully passed his/her defense.

b) A graduate student who has been dismissed for unsatisfactory
performance may request reinstatement through the appeal procedures in
Tennessee Tech Policy 281(Graduate Student Dismissal, Reinstatement,
and Appeal Procedures).
H. Course Repetition
1. A course repetition is required for all Graduate Courses in which a Grade of
D, U, X, IF, F, WF, or NF is earned. Both the original Grade and the Grade
for the repetition will be counted in the Cumulative GPA.
2. Each graduate program in which Graduate Course repetition is permitted is
limited to one (1) repetition per Graduate Course.
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3.

The cumulative Graduate Course repetition cannot exceed nine (9) Credit
Hours in any graduate program.

Some Graduate Courses that share the same prefix and number are permitted
to be taken more than once for credit and are not considered as repetition due
to the change in Graduate Course material. These types of Graduate Courses
are noted in Course Descriptions.

I. Grade of “I”

1.

An instructor may assign an “I” Grade when a graduate student’s
performance has been satisfactory but for reasons beyond the graduate
student’s control he/she has not been able to complete the Graduate Course
requirements within the allotted time.

When a Grade of “I” is assigned, the graduate student will not be required to
register for the Graduate Course again but must complete the original course
requirements with the original instructor, if applicable.

Upon approval from the instructor, the graduate student has up to one
calendar year or until the time of graduation, whichever comes first, to
remove the “I”.

Completion of a Graduate Course with a Grade of "I" does not count toward
enrollment hours.

The “I” is excluded from the calculation of the graduate students Current
GPA and Cumulative GPA until a Grade is earned.

If the “I”” is not removed within the established time limits, it is automatically
changed to a Grade of “IF”.

The Grade of “IF” will remain on the student’s academic record permanently
and will be included in the Cumulative GPA.

J. Course Loads

1.

Nine (9) Credit Hours in the fall or spring semester constitute a full load for a
graduate student.

During the summer semester, a full load is six (6) hours, taken in the 1st
term, 2nd term, or a combination of both terms.

The maximum permissible load is sixteen (16) hours per semester, inclusive
of all credits earned at all institutions.

Tennessee Tech Policy 274 (Graduate Assistantship), describes Graduate
Course load limits for graduate assistants.

Tennessee Tech Policy 240 (Full Course of Study Requirements for
International Students), describes Graduate Course load minimums for
international graduate students.

K. Time limits
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Time limits shall be computed from and include the first semester in which
credit applied to the degree is earned at Tennessee Tech.

All Graduate Courses earned toward a graduate program must be taken
within the applicable time limit unless they can be validated pursuant to the
course validation procedures.

A graduate student in a master’s, post master’s, or specialist program must
complete all requirements within six (6) consecutive years.

A graduate student in a doctoral program must complete all requirements
within eight (8) consecutive years.

Second Master’s Degree

A graduate student holding an earned master’s degree from Tennessee Tech or an
accredited institution may qualify for a second master’s degree by completion of
graduate work approved by the graduate student’s advisory committee, provided:

1.

If the graduate student has previously earned a master’s degree at Tennessee
Tech then a minimum of twenty-one (21) semester hours taken at Tennessee
Tech must be completed for a thesis second master’s degree or twenty-four
(24) semester hours if non-thesis.

If the graduate student has not previously earned a master’s degree at
Tennessee Tech, a minimum of twenty-four (24) semester hours taken at
Tennessee Tech must be completed for a thesis second master’s degree or
twenty-seven (27) semester hours if non-thesis.

The graduate student successfully completes all requirements prescribed in
the specified graduate program.

Major

A graduate student must declare a major as part of the graduate admissions
process.

The graduate student may change the major area of study only if the
department of the new major admits the graduate student. The graduate
student is responsible for submitting the request for change of major to the
College of Graduate Studies.

M. Advisory Committee Formation , Qualifications, and Responsibilities

All requirements related to advisory committee responsibility as defined in
Tennessee Tech Policy 282 (Graduate Faculty Appointment and Responsibilities

Policy) must be met, except as provided in this section;

1.

Unless a specific graduate program has direct oversight by a standing
advisory committee, all graduate programs must follow the committee
formation requirements.
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2. The graduate student, in consultation with the departmental chairperson or
graduate student’s academic advisor, will determine the formation of the
graduate student’s advisory committee as part of the Program of Study.

a) A minimum of three (3) advisory committee members is required for
a master’s or specialist degree program.

b) A minimum of four (4) advisory committee members is required for a
doctoral program in Education.

c) A minimum of five (5) advisory committee members is required for a
doctoral programs in Engineering and Environmental Sciences.

3. The graduate student’s advisory committee members shall represent each of
the areas in which the graduate student expects to study, with two (2)
members having background in the major area. The graduate student must
have at least one (1) committee member with adequate background and
research interests in the area in which the student has proposed a research
objective.

4. A faculty member has the prerogative of accepting or relinquishing an
appointment on a graduate student’s advisory committee.

5. Professionals who are not employed by Tennessee Tech may serve as a
consultant on a graduate student’s committee if appointed pursuant to Policy
282 (Graduate Faculty Appointment and Responsibilities).

6. Approval Requirements;

a) Three (3) positive votes, or seventy-five percent positive votes,
whichever is greater, is required from the advisory committee members of
a graduate student pursuing a master’s or specialist degree.

b) A minimum eighty percent positive votes is required from the
advisory committee members of a graduate student pursuing a doctoral
degree in Engineering or Environmental Sciences.

¢) Unanimous advisory committee vote is required for a graduate
student pursuing a doctoral degree in Education.

7. The graduate student is responsible for submitting to the College of Graduate
Studies any change of advisory committee.

N. Program of Study

1. The graduate student must file his/her proposed Program of Study, with the
College of Graduate Studies

a) before the end of the semester in which nine (9) Credit Hours will be
earned as a graduate student in a master’s or post master’s program, or

b) before the end of the semester in which fifteen (15) Credit Hours will
be earned as a graduate student in a specialist or doctoral program.

Failure to submit the Program of Study will result in a registration hold.
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2. All required Background Courses, Mandatory, or Pre-requisite Courses must
appear on the graduate student’s Program of Study.

3. A graduate student who needs to add and/or delete any course(s) on his/her
Program of Study due to non-academic performance reasons must submit a
substitution form or, if needed, a revised Program of Study to the College of
Graduate Studies.

4. A graduate student who needs to add and/or delete any course(s) on his/her
Program of Study due to academic performance reasons must submit a
substitution form or, if needed, a revised Program of Study, along with an
advisory committee memo to the College of Graduate Studies stating the

justification to add and/or remove the course(s) from the Program of Study.
O. Admission to Candidacy

Prior to requesting admission to candidacy, a graduate student must meet the
applicable criteria;
1. Master’s Degree and Post Master’s Certificate
a)  Achieve full standing in his/her graduate program,
b) Complete nine (9) Credit Hours of Graduate Courses, and
c) Have a 3.0 Cumulative GPA.
2. Specialist Degree
a)  Achieve full standing in his/her graduate program,
b) Complete fifteen (15) Credit Hours of Graduate Courses,
c) Have a 3.0 Cumulative GPA, and

d) Must pass any examination that may be required by his/her graduate
program.

3. Doctoral Degree
a) A graduate student must complete approximately eighty percent of
the graduate coursework in his/her Program of Study,
b) Have a 3.0 Cumulative GPA, and
c)  Must pass all parts of the Comprehensive Exam.
Specific graduate programs may allow the graduate student a second attempt to

pass any examination that may be required by his/her graduate program. No more
than two attempts to achieve admission to candidacy will be permitted.

P. Thesis/Dissertation or Non-thesis Requirements and Procedures

1. When athesis is required in a graduate student’s Program of Study, no fewer
than six (6) Credit Hours of Graduate Course 6990 (master’s thesis) will be
counted towards the degree unless otherwise specified by the department

2. Required doctoral dissertation Credit Hours are set by the college that
confers the doctorate degree.
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3. Only Grades of SP- Satisfactory Progress and NP-No Progress shall be used
to indicate a graduate student’s progress in a thesis or dissertation Graduate
Course.

4. Non-degree students are not eligible to register for a thesis or dissertation
Graduate Course.

5. A graduate student must register for at least one (1) Graduate Course
appropriate to the graduate student’s degree objective in order to have access
to computer equipment, laboratories, library, and other Tennessee Tech
facilities and resources, even if the graduate student is working in absentia
on research, a thesis, or dissertation.

6. A graduate student pursuing a thesis track master’s or dissertation doctorate
program will be required to participate in a formal defense of his/her thesis
or dissertation.

a)  Prior to scheduling the thesis/dissertation defense, the graduate
student must submit the thesis or dissertation certificate of approval page
to the College of Graduate Studies for format review and approval.

b) The graduate student is responsible for scheduling his/her thesis or
dissertation defense with his/her advisory committee to allow enough time
to submit the defense results to the College of Graduate Studies by the
College of Graduate Studies calendar deadline to ensure graduation
eligibility.

c) A graduate student’s thesis or dissertation defense is open to the
public.

d) All of the graduate student’s advisory committee members are
required to attend the thesis or dissertation defense.

e)  Failure to submit the graduate student’s thesis or dissertation defense
results to the College of Graduate Studies by the posted deadline on the
College of Graduate Studies calendar will result in the graduate student’s
ineligibility to graduate.

7. The College of Graduate Studies requires all graduate students to follow the
Guide to the Preparation of Theses and Dissertations.

8. The College of Graduate Studies will review the graduate student’s thesis or
dissertation for formatting to ensure the thesis or dissertation adheres to the
Guide to the Preparation of Theses and Dissertations. The College of
Graduate Studies will not review the paper’s content, spelling, or accuracy of
the citation.

11
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9. Once the graduate student’s signed advisory committee certificate of
approval page has been submitted to the College of Graduate Studies, the
graduate student must submit the thesis or dissertation into the electronic
publication system ProQuest. The thesis or dissertation must be submitted by
the deadline posted on the College of Graduate Studies calendar, absent good
cause, or it will result in the graduate student’s ineligibility to graduate.

10. The graduate student’s failure to complete the thesis or dissertation review
and formatting process with the College of Graduate Studies by the posted
deadline on the College of Graduate Studies calendar will result in the
graduate student’s ineligibility to graduate.

11. Most non-thesis graduate programs and some thesis graduate programs
require that the graduate student successfully pass a Comprehensive Exam
conducted by his/her advisory committee at or near the completion of his/her
graduate program. Failure to submit the Comprehensive Exam results by the
posted deadline on the College of Graduate Studies calendar will result in the
graduate student’s ineligibility to graduate.

12. Some non-thesis graduate programs have a capstone course or project course
in which the final course completion is used in place of the Comprehensive
Examination.

Q. Graduation

1. Application for Graduation

a) Inaddition to satisfying all degree requirements, a candidate for a
degree must file an application for graduation by the deadline posted on
the College of Graduate Studies calendar for the semester in which the
degree is expected to be conferred.

b)  If a graduate student applies for graduation but fails to satisfy
graduation requirements and/or withdraws from graduation, the graduate
student must reapply for graduation.

c) A graduate student must be enrolled for a Graduate Course approved
by the graduate advisor during the semester in which the degree is
awarded unless all requirements have been completed by the last day to
register for the following semester.

d) Degrees are conferred at the end of each semester.

2. Graduation Requirements

a)  All degree requirements as defined by this policy and by each
specific program must be met by the deadlines posted on the College of
Graduate Studies calendar in the semester for which the degree will be
awarded.
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b)  Transcripts from other universities used as transfer credit on a
Program of Study must be received no later than two (2) weeks after the
graduate student’s commencement date.

3. Commencement/ PhD Hooding

a)  There will not be a commencement ceremony for those graduating in
August. Graduate students who wish to participate will be allowed to
return to Tennessee Tech for the December commencement ceremony.

b)  Graduate students may participate in only one commencement
ceremony for each degree earned at Tennessee Tech.

c) Certificate and post-master’s certificate graduate students do not
participate in commencement.

d)  No doctoral degree candidate is permitted to participate in
commencement until all requirements for the degree are successfully
completed.

V. Interpretation
The Dean of the College of Graduate Studies or his/her designee has final authority to interpret the
terms of this policy.

VI. Citation of Authority for Policy
T.C.A. § 49-8-203(a)(1)(B)

Approved by:
Graduate Studies Executive Committee: November 1, 2016; July 1, 2019

Academic Council: November 9, 2016
University Assembly: November 16, 2016
Board of Trustees: June 15, 2017
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Agenda Item Summary

Date: December 5, 2019
Agenda Item VI: Policy 1200 (Undergraduate Admission Requirements)

|:| Review Action |:| No action required

PRESENTER(S): Provost Bruce

PURPOSE & KEY POINTS: This policy creates uniform requirements for domestic
undergraduate admission to Tennessee Tech. Revisions to this policy were made to reflect the
undergraduate admission requirements already approved at Academic Council and the
Tennessee Tech Board of Trustees.
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Undergraduate Admission by providing a written statement with supporting
documentation to the Vice President of Enrollment Management and Career
Placement within 15 calendar days, absent good cause, of receipt of that decision.
The Vice President will issue a written decision within 30 calendar days, absent
good cause, after the student has provided all supporting documentation. The
decision of the Vice President is final.

IVV. Interpretation

The Vice President for Enrollment Management and Career Placement or his/her designee has
the final authority to interpret the terms of this policy.

V. Citation of Authority for Policy
T.C.A. § 49-8-203(a)(4)

Approved by:

Academic Council: September 7, 2016
University Assembly: November 6, 2016
Board of Trustees: June 15, 2017
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Policy No.: 1200
Policy Name: Undergraduate Admission Requirements for Domestic Students
Revised Date: January 1, 2020

I.  Purpose

This policy creates uniform requirements for domestic undergraduate admission to Tennessee
Tech.

1. Review

This policy will be reviewed every four years or whenever circumstances require review,
whichever is earlier, by the Vice President for Enrollment Management and Career Placement,
with recommendations for revision presented to the Academic Council, University Assembly,
and the Board of Trustees.

I11.  Policy

A. Domestic first-time freshmen prospective students under the age of 21 who earn a 2.5 or
higher High School Cumulative Grade Point Average (HS CGPA) on a 4.0 scale, 17 or
higher Composite ACT (or SAT equivalence), and 15 or higher on all ACT sub-scores
(or SAT equivalence), or who earn a 3.0 or higher HS CGPA (on 4.0 scale) are
admissible. Prospective student who do not meet the above criteria will be reviewed
individually through a holistic view.

B. Domestic transfer prospective students who earn 2.00 or higher GPA in the last full-time
semester or, if part-time students, who earn 2.00 or higher GPA in the last 12 hours, and
who have a 2.00 or higher overall GPA are admissible. Tennessee Tech will determine
GPA:s following TTU Policy 264 (Grades, Grading, and Examinations) and will include
in its calculation grades from all previous coursework except developmental courses at all
institutions.

C. Other definitions and admission requirements can be found on the Admissions webpage.

D. Prior to attending classes, new students must comply with TTU Policy 360 (Student
Immunizations and Screenings).

E. Tennessee Tech shall assign each student a residency classification using TTU Policy 253
(Residency Classification).

F. Tennessee Tech may charge a one-time non-refundable application fee.

G. A student may appeal Tennessee Tech’s admission decision regarding Undergraduate
Admission by providing a written statement with supporting documentation to the Vice
President of Enrollment Management and Career Placement within 15 calendar days,
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absent good cause, of receipt of that decision. The Vice President will issue a written
decision within 30 calendar days, absent good cause, after the student has provided all
supporting documentation. The decision of the Vice President is final.

IV. Interpretation

The Vice President for Enrollment Management and Career Placement or his/her designee has
the final authority to interpret the terms of this policy.

V.  Citation of Authority for Policy
T.C.A. §49-8-203(a)(4)

Approved by:
Academic Council: September 7, 2016; September 11, 2019
University Assembly: November 6, 2016; November 20, 2019
Board of Trustees: June 15, 2017
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Agenda Item Summary

Date: December 5, 2019
Agenda Item VII: Letter of Notification: B.S. in Fine Arts

|:| Review Action |:| No action required

PRESENTER(S): Provost Bruce

PURPOSE & KEY POINTS: The purpose of this degree is to provide additional educational
opportunities and graduation pathways for students wishing to major in art or music in an
accredited, regionally accessible program. The program being proposed is a Bachelor of Science
in Fine Arts. This title is intended to reflect a contemporary, wide-ranging and interdisciplinary
arts approach, preparing students for numerous potential directions in visual art, craft, design,
music or other fields of study.
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(Nome of Proposed Program: J

Bachelor of Science in Fine Arts:
Studio Arts concentration
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CIP Code:

50.0901/ 50.0799

Proposed Implementation Date:

Fall 2020

Academic Program Liaison (APL) name and contact information:
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School of Art, Craft & Design School of Music
Tennessee Tech University Tennessee Tech University
kwinkle@tntech.edu wmullen@tntech.edu
931.372.6301 931-372-3161

\ Background concerning academic program development J

We seek to add the BS degree to expand degree offerings. This new degree will
provide opportunities for students who wish to acquire a liberal arts degree while
also having a meaningful fine arts experience. In addition, it will serve transfer
students and/or students not wishing or unable to complete the requirements of the
rigorous professional BFA or BM degree which has little curricular flexibility; thus, we
anticipate higher student retention and enrollment as a result of the additional
degree offerings.

Our current BFA and BM professional degrees do not allow transfer students
opportunity to complete the degree requirements in two years due to the strict and
abundant course requirements. We are interested in establishing Tennessee Transfer
Pathway agreements with State community colleges; the new proposed academic
degree programs would accommodate these TP agreements while offering
opportunity for transfer students to have a meaningful fine arts experience while
earning a degree within the two-year time period. In addition, we feel these
proposed academic programs will have great appeal to non-traditional and
veteran prospective students, who historically have often found the professional BFA
and BM degrees curricula foo restrictive for their interest and purpose. This degree
allows students to choose either art or music and then have flexibility within the
degree to add guided electives to shape the degree.

The School of Art, Craft & Design is a NASAD (National Association of Schools of Art

and Design) department and the School of Music is a NASM department (National
Association of Schools of Music); the proposed Bachelor of Science degrees will

63



December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

meet both University and NASAD/NASM standards to ensure our confinued
accreditation.

Purpose and Nature of Degree:

The purpose of this degree is to provide additional educational opportunities and
graduation pathways for students wishing to major in art or music in an accredited,
regionally accessible program. The program being proposed is a Bachelor of
Science in Fine Arts. This title is intended to reflect a contemporary, wide-ranging
and interdisciplinary arts approach, preparing students for numerous potential
directions in visual art, craft, design, music or other fields of study.

The flexible curriculum inherent in the BS program will balance out the rigid
curriculum of our existing professional BFA and BM degrees. The learned skills in the
BS program can lead to career development as an artist or musician, in broader
career fields or preparation for advanced study. Every art, design or music
practitioner today must have a capacity to function across the boundaries of
existing specidlizations and the ability to interact effectively in a team involving a
range of specidlists. This program provides students with broad knowledge of a
variety of artforms and practices thus aiding in their future career success while
developing their ability to better navigate the ever increasing interdisciplinarity of
today's arts career landscape.

This degree program will develop broad comprehension and build competencies
with a set of practical artistic and production skills alongside increased liberal arts
education. In addition, the inherent curricular flexibility allows students the option fo
pursue a minor, which will allow students opportunities to further direct their studies
in areas that will better serve their research, future career or educational goadls.
Unlike an Interdisciplinary Studies degree, which focuses on two primary areas of
study, the BS in studio arts or music will allow a student opportunity to complete a
suite of courses to support their individual creative, research and career goals with
the primary focus remaining on either music or art. As such, our proposed BS in Fine
Arts should not pose threat to the existing Bachelor of Art in Interdisciplinary Studies
at TN Tech University; they are unique programs from one another.

We seek to add the BS degree to expand degree offerings that better serve a
growing portion of our student population as we experience increase of transfer
students and/or students not wishing or unable to complete the requirements of the
rigorous professional BFA or BM degrees which has little curricular flexibility; thus, we
anticipate higher student retention as a result of the additional degree offering.
Additionally, the liberal arts focus of this degree better mirrors the interdisciplinary
model of today's career landscape resulting in enhanced employment viability.

lAlignment with the State Master Plan and Institutional Mission and Strategic Plan]
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In accordance with the State Master Plan for higher education (2015-2025) and its
overriding function, the proposed Bachelor of Science in fine arts will increase
degree production and allow for more timely degree completion due to the
program’s liberal arts nature. This degree will have broader applicability in the
workplace, thus strengthening the state’'s economic and workforce development.
It will also serve the state's recommendation of reiterating the value of liberal arts
degrees as workforce degrees.

It is believed that the addition of this degree will offer more flexible graduation
pathways, which can more easily accommodate transfer students or students for
whom a passion of art exists but who are not interested in or able to pursue the
professional BFA or BM degree. In addition, the curricular flexibility allows completion
of many courses asynchronously and non-sequentially, thus creating opportunity for
completion of the degree plan in a timelier fashion; this is especially applicable to
transfer students for whom completion of the BFA or BM curriculum in 2 years is not
doable. The learned skills in the BS program can lead to career development as an
artist or musician, in broader career fields, or preparation for advanced study.

The proposed BS in Fine Arts program supports the areas of TTU’s new strategic plan,
Tech tomorrow, listed below.

Goal 1: Education for Life. TTU provides education that unleashes the potential and
passion within our students and prepares them for successful careers and culturally
enriched lives. TTU also provides educational opportunities, programs, credentials,
and degrees to fuel the lifelong learning necessary for enduring achievement.

The liberal arts nature of this degree possesses curricular flexibility that has
potential to meet the needs and interests of all types of students at different
phases of their undergraduate academic career, while also providing a
meaningful and rigorous arts education.

Goal 2: Innovation in all We Do. TTU innovates in all we do, embracing and
deploying our technological foundation in our education, research, service and
stewardship.

The new degree program will afford students opportunity to expand and
apply their art practices with other disciplines. The degree curriculum
possesses the flexibility to encourage and allow meaningful study in other
disciplines outside of the College of Fine Arts to foster cross-disciplinary inquiry,
dialogue and innovation in unique ways.

Goal 3: Exceptional Stewardship. Tennessee Tech is committed to optimizing
resources and continuously improving effectiveness, efficiency and return on
investment for students.

The proposed new degree program will not require additional resources for
the School of Art, Craft & Design or the School of Music to implement a
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meaningful, rigorous and relevant curriculum that meets SACSCOC, NASAD,
and NASM standards. It is expected that the new degree program will aid in
both recruitment and retention while maintaining consistent departmental
operating costs. No additional facilities or significant equipment is required or
anticipated for this degree.

Goal 4: Engagement for Impact. Tennessee Tech fosters partnerships with
government, business, and non-profit organizations to advance economic and
workforce development, create and disseminate knowledge, serve the public
good, and generate cultural impact.

This liberal arts degree will have broad applicability for graduates entering the
workforce, allowing students to combine their study of the arts with another
area of focus (minor) and electives. Thus, providing opportunities for students
to tailor their education to their needs, interest or to strengthen their
employability. With the inherent curricular flexibility, students have better
opportunity to develop partnerships in the community fo gain meaningful and
useful experiences in order to better prepare themselves for entrance into the
workplace.

msﬁtuﬁonal capacity to deliver the proposed academic program:

Due to the broad scope of the proposed Bachelor of Science in Fine Arts degree,
no additional faculty, space or significant equipment will be needed in order to
successfully implement the curriculum. While our current BFA and BM degrees are
healthy, some of our courses in music and art are not currently at full enroliment
capacity. Therefore, we are able to accommodate additional students who are
interested in pursuing the Bachelor of Science degree. As the proposed degree
program experiences growth, we will employ the teaching assistance of local
qualified artists and musicians in our region to offer additional course sections of
existing courses. Beyond implementing a new marketing and promotion program
to include the new degree, there are no other costs associated with the new
degree. The proposed academic programs places primary emphasis on the
process of art making (studio arts and music performance)}, which is unique
compared to all other programs at Tennessee Tech University. Thus, it will not pose
a threat to enroliment in pre-existing majors/programs at TN Tech University. The
large elective body of courses will support departments campus wide. The
interdisciplinary nature of the degree holds potential for course development and
collaboration in key areas such as technology, business, management, language,
history, engineering and marketing. It is our strong desire to create opportunities for
cross-disciplinary collaborative agreements across campus as it will benefit our
students, our program and the University and mimic the interdisciplinarity of foday's
work environment.

66



December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

Program enrollments used in the financial projections are shown in the following
table.

FTE Enrollment Projections

Year 2020- 2021- | 2022- 2023- | 2024-
2021 2022 2023 2024 | 2025
Year | 8 6 6 6 1
Year2 8 8 6 6
Year 3 8 6 6
Year 4 8 6
Year § 11
Total # enrolled 8 14 20 26 30

See attached THEC Financial Projection form for estimated revenues and expenses.
Appendix C.

Existing Programs Offered at Public and Private Tennessee Institutions:

Based on current THEC Academic Program Inventory for TN Board of Regents and
UT systems, there are two Bachelor of Science in Studio Arts degrees offered, which
have similarities to this proposed program: CIP Code 50.0701
hitp://thec.ppr.tn.gov/THECSIS/Research/Research.aspx2TablD=API+Search

Middle Tennessee State University: BS Visual Arts
Tennessee State University: BS Studio Art

Likewise, there are two Bachelor of Science in Music degrees offered with have
similarities to this prosed program: CIP Code 50.0901]
http://thec.ppr.tn/gov/THECSIS/Research/Research.aspx2TablS=API+Search

Austin Peay State University: BS Music

Tennessee State University: BS Music

While these programs are offered at public institutions within a 100-mile radius of TTU,
the institutions are considerably different from TTU in scale and culture. Thus, it is
believed that these programs/institutions will not present competition or have
adverse effect on enrollment or retention of students in the proposed Bachelor of
Science at Tennessee Tech University.

As illustrated below, the Bachelor of Science degree program has proven to be

effective at increasing enrollment and graduation rates at the Universities that offer
the degree program.
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Degrees Awarded: Art and Music

MTSU (art) 20 16 7 43
TSU (art) 15 14 6 35
TSU (music) 10 13 15 38
APSU (music) 4 10 2 16

Curricular comparison: Art

Studio or  Art/Design  Generdl S Minor Total
related Hist Y Studies Courses Numbel
ared of Units
TTU 39 credits | 12 41 28 (*13if Oor*15 | 121
minor is minor is
pursued) optional
MTSU 27 credits | 12 41 22-25 15-18 120
TSU 48-51 12-15 42 12-15 0 120
Curricular comparison: Music
TTU 21 credits | 15 4] 28 15 120
APSU 25 credits | 12 41 22-25 15-18 120
TSU 21 26 42 31 0 120

68



December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

Feasibility Study:

Introduction:

An external feasibility study was commissioned by the School of Art, craft & Design
and completed by Tennessee Tech University faculty members from the College of
Business: Dr. Ferdinand DiFurio, Dr. Steve Isbell, and Ms. Yolunda Nabors. Surveys of
current students, alumni and employers were distributed in spring 2019. All surveys
were administered using Qualtrics software with respondent anonymity and the
option to not participate. The survey responses show good support of the decision
to develop a Bachelor of Science in Fine Arts. The complete feasibility survey and
results are found in Appendix 1

The School of Art Craft and Design Feasibility Study for the Bachelor of Science in
Studio Art: (Appendix 1A)

The School of Art, Craft and Design in the College of Fine Arts at Tennessee Tech is
submitting a proposal for a Bachelor of Science in Studio Art. The degree isintended to
give students an educationin essential art skills along with a wider range of skills for a
diversified marketplace.

This feasibility study will assess the proposed degree program in the following areas, as
outlined in the THEC guidelines: studentinterest, localandregionaldemand/need,
employer need/demand, future sustainable need/demand, andin some cases, a
sectionforexternalresearch. Insome cases, there may be an unavoidable overlap
of information provided across the regional and employer demand. Thisis because
the demand for labor, whether regional or state-level, can be understood to be
generated by firms.

Potential Student Interest

Survey Ovetrview
This report summarizes the results of a survey instrument used to assess student interest of

the proposed degree program. The survey instrument was constructed to parallel
standard surveys used by higher education institutions to appraise students'
attractivenessto a potentialdegree program. In accordance with the Tennessee Higher
Education Commission (THEC) approval process of new academic programs, the School of
Art, Craft, and Design has employed Tennessee Tech University (TTU) College of Business
faculty to collect and summarize prospective student interest data as a part of a
feasibility study. Theresultsfromthe surveyinstrument,in compilation with otherreport
information, willbe used to determine the program’s potential.

Survey Methods
The survey was distributed to current TTU undergraduates majoring in Art. The

undergraduate students were separated into two groups. Students classified as
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freshman, sophomore, and junior were surveyed separately as group one and senior
levelundergraduatesasgrouptwo. The onlinesurvey

instrument was developed using Qualtrics, “a powerful and multifaceted on-line data
collection/survey tool”. The survey was administered via email invitation to students
from March 27, 2019 through April 5, 2019. During this period, recipients were
reminded ofthe survey andencouragedto participate.

Each survey group received the same survey instrument. The following description
which was sent to all students.

“The School of Art, Craft & Design isin the process of gaining approval to offer a Bachelor of
Sciencein Studio Artdegree. Thisliberal arts degree would require the core art courses (2D
Design, 3D design, Drawing, etc.), generaleducation courses, plusseveralelective hours. With
these electives, students could pursue aminorinanotherarea ofstudy, orapply themto
additionalartcoursesintheirarea of
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interest. The degree willbe an optionfornew students and also an optionforcurrent
studentswho decide they do not want fo pursue the professional Bachelor of Fine Arts
degree (excluding Art Education), but who want a degree in art. The Bachelor of Science
affords significant curricular flexibility and students’ culminating experience willbe agroup
exhibition instead of asolo exhibition (glass, metals, clay, fibers, wood, painting). Note:the
currentBachelorof Fine Artsdegree willcontinue, as usual. The proposalistoaddadifferent
degree optionforstudentswhoareinterestedinanalternative to the BFA."

The survey questions were designed to gauge student interest in the proposed
degree program.

Questions addressed key areas of importance such as students' strength of
interest, potential date of enroliment, and the benefits of the program to the
students' future endeavors. Demographic information was collected and
students were permitted to share their viewpoint of the programin an open-
ended question format.

Description of Sample
Current undergraduates of Art were invited to participate in the survey. Of the 75

freshman, sophomore, and juniors surveyed, 34 responded for a 45.33% response rate.
Thirty-two of the fifty- sevenundergraduate seniorsyieldedresponse rate of 56.14%. The
table below summarizes the data coliected from surveyinstrument.?

Results
The response rates of both groups were satisfactory for the purpose of this study.

The questionnaire required students to select an answer choice to proceed to
the next question. The questionnaire coricned8 quesions. Seven quesirsweremUgedchace
ordheeighth question was open-ended. The survey began with the question, “[h]ave
you read the description of the proposed Bachelor of Science Degree in Studio
Art2" The purpose of the question was to ensure that all participantsunderstood
the proposed program and could informatively answer the questions that
followed. If the student was not aware of the program description, he/she was
given the option to review it before continuing the survey. The description was
reviewed by allbutone Artstudent before continuing to answer the questionnaire.

Approximately 9.63% freshman-junior respondents signaled high interest in the start-
up of this program offering with 45.16% having moderate interest. Twenty-three
percent of respondent’s desire to enrollinthe programimmediatelyifthe program
commenced in Fall 2019. When students were asked if the proposed degree
program better aligned with their future endeavors than currently offered

11
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degree programs, 0% selected "definitely yes" and 47.06% selected “probably yes",
while 11.76% indicated the degree program did not better align with future
ventures. Twenty-nine percent of seniors estimated enrolling in the program
immediately if offered. Approximately 17.65% of senior respondents consider the
popcsddegree program to be better aligned with their future careers than the
presently offered degree program. The table in APPENDIX 1 displays the results
of each survey question.

Local and Regional Need/Demand

Undergraduate degrees provide general market skills that can be used in many
different occupations, and make the acquisition of specific skills easier and more
efficient once a graduate is hired by an empiloyer. It is quite common for college
graduates to find employment in occupations that are seemingly unrelated to
their undergraduate major. This is not an indication of a slack in demand, of
excess supply of specific degree holders, or a mistake in the choice of major. It is
the normal operation of a dynamic labor market that allocates available skills to
employers who demand those skills.

We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from
the American Community Survey of the Bureau of Labor and Statistics (BLS).4 Most
BLS data are in the form of aggregated tables. IPUMS data are at the individual
level. This allows for the construction of customized tables that can
accommodate specific comparisons of interrelated variables.

Tennessee residents who hold an undergraduate degree in art find employment
in many diverse occupations. Table 1 shows the top six occupations of Tennessee
art majors, and compares to US art majors. The occupational distribution of
Tennessee art majors is very similar to that of art majors in the rest of the US.

12
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Table 1: Common Occupations for  |TN Art Majors USA Art
Art Majors Maijors
Arts, Design, Entertainment, Sports, 31.9 29.8
and

Media Occupations

Education, Training, and Library 10.6 8.7
Occupations

Sales and Related Occupations 10.5 10.7
Management, Business, Science, 9.4 11.9
and Arts

Occupations

Office and Administrative Support 7.2 9.5
Occupations

Computer and Mathematical 4.1 4.3
Occupations

Table 2 reports summary statistics on the distribution of earnings of art majors in
Tennessee and compares it to the distributions of US art majors, Tennessee workers
in general, and all US workers. The average annual earnings of art majors in
Tennessee, regardless of current occupation is $44549. This is 86% of the mean
earnings of US art majors. Since Tennessee workers overall earn 87% of all US
workers, this is a reflection of the regional wage differences in the US, and not of
a deficiency in pay for art majors in Tennessee.

Note also that the standard deviation of the earnings of Tennessee art majors is
very similar to that of US art majors, though the interquartile range (third quartile
minus first quartile) is much larger for US art majors. This is likely because the US Art
major earnings distribution is more positively skewed.

Table 2: Earnings TN Art|  USArt TN N

Distribution Major| Majors | Worker | Worker

Comparisons $ S S

mean 44549 5169 39634 45499
8

median 35000[ 4000 29000 31000
0

std deviation 53389 5226 49403 56281
0

st quartile 20000, 2200 13300 14700
0

3rd quartile 53000 6500 50000 57000
0
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Employer Need/Demand

In this section, focus is placed on assessing the employment opportunities and job
outlook for the proposed Bachelor's degree in Art. The following section presents
data and information obtained from the BLS and related sources. As mentioned
earlier, there may be some overlap of information across the regional demand
section and here. This is because labor markets do not treat these headings as
mutually exclusive. In addition, regional demand and employer exhibit a
dependent nature.5

A student may seek the Bachelor of Science in Studio Art to establish a “careerin
art, a broader career, or preparation for advanced study" (Winkle, Kimberly, LON,
p. 4). Particular occupations in the marketplace, as defined by the Bureau of
Labor and Statistics, that may accommodate the proposed degree are broad
and diverse. Government statistics are available based on occupations that are
directly, or indirectly related to the Arts. Although this information is valuable, it
lacks the insight on where art majors are finding employment along with other
critical aspects in the marketplace.

Snapshot
There are several occupational headings under the Occupational Outlook
Handbook in the BLS related to studio arts. The following subheadings are: Art
Directors, Craft and Fine Arfists, Fashion Designers, Floral Designers, Graphic
Designers, Industrial Designers, Interior Designers, and Multimedia $artists and
Animators.

In order to analyze the potential market for a bachelor's degree in Studio Arts, it
is useful to focus on a single, or few similar occupations as defined by the BLS. And
although a degree in Studio Arts will likely broaden the career choices for
students, there may be a select number of occupational definitions that fit better
than others. Based on the descriptions in the Sub-headings, this section follows
Crafts and Fine Artists. The description reads "Craft and fine artists use a variety of
materials and techniques to create art for sale and exhibition. Craft artists create
handmade objects, such as pottery, glassware, textiles, and other objects that
are designed to be functional. Fine Artists, including painters, sculptors, and
illustrators, create original works of art for their aesthetic value, rather than for a
functional one”.

Summary information for the Crafts and Fine Artists reports a median annual salary
for the nation of $49,160, a number of jobs for 2016 in the nation of 53,400, and a

projected growth rate from 2016 to 2026 of 6%. The BLS also offers a description of
what duties this occupation fulfills, along with titles commonly used for these

14
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professions. Some of these include, but are not limited to Cartoonists, Ceramic
Artists, Furniture Makers, and Jewelry Artists.

The work environment for Craft and Fine Artists describes a detailed breakdown
of the reported 53,400 jobs nationally as 1) Fine artists, including painters, sculptors,
and illustrators at 28,000 2) Artists and related workers, all other at 12,800, and Craft
Artists at 12,500. The largest employers nationally are as follows: Self employed
(55%), Independent artists, writers and performers (11%), Federal government
(7%), Motion picture and sound (3%), and Personal care services (2%).

Job Outlook

The job outlook for Craft and Fine Artists, as proposed by the BLS, is largely
dependent on business cycles in the economy. Most of the goods and services
provided by workers in this occupation are likely to be sensitive to economic
downturns. The BLS reports that during an economic downturn, spending on these
goods and services may be disproportionally lower than other goods. This is
primarily due to these goods and services demonstrating an income elasticity
greater than 1.6 Therefore, the demand for labor, which is a derived demand
emanating from the output market, will also be sensitive.

The BLS also proposes that in a competitive marketplace, gaining monetary
success may only come to the few that, in addition to having artistic skills, attain
marketability in the economy. Regardless, the proposed degree in Studio Arts is
likely to supply the average student with a balanced set of skills with the potential
to thrive in the marketplace.7

Employment projections for Craft and Fine Artists for the nation from 2016 to 2026
are as follows (percent changes in parentheses):

Craft and fine artists: 53,400 to 56,500 (6%)

Craft artfists: 12,500 to 13,100 (4%)

Fine artists, painters and sculptors: 28,000 to 29,900 (7%)

Artists and related 12,800 to 13,500 (5%)

When examining the employment by industry, the breakdown of which sectors
are accepting these sub-occupations is provided Table 3 below summarizes
briefly these results.

15
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Table 3: Top employment sectors

Employment

by Industry

Craft artists Self-employed, Arts, Enterfainment, and Recreation,
Manufacturing

Fine artists, painters | Self-employed, information sector, Independent artists, writers,
and sculptors and

performers

Artists and related | Self-employed, Government

Similar occupations to Craft and Fine Artists are listed as Archivists, Curators, and
Museum Workers, Art Directors, Fashion Designers, Graphic Designers, Industrial
Designers, Jewelers and Precious Stone and Metal Workers, Multimedia Artists and
Animators, Photographers, and Woodworkers. These occupations may represent
potential employment for the degree holder in Studio Arts or networking
opportunities.

There are other resources highlighted in the BLS repository. These include the
National Association of Schools of Art and Design, American Craft Council, New
York Foundation for the Arts, The Association of Medical lllustrators, National
Assembly of State Arts Agencies, and the National Endowment for the Arts.

The American Craft Council, for example, offers a wide array of resources for the
degree holder in Studio Arts. Some of these include Craft Museums in the U.S.,
National and Regional Craft Organizations, Schools with Craft Workshop and
Courses, and State Arts and Crafts Councils.

Industry Profiles

Under the Occupational Employment Statistics for the classification for Craft Artists
(27-1012), industry profiles are provided. Sectors hiring the most Craft Artists are
Independent Artists, Writers and Performers, Mineral Manufacturing, Performing
Arts Companies, Motion Picture and Video companies, and Electronic Shopping
and Mail-Order Houses. The same sectors are listed as having the highest
concentration of Craft Arfists are listed with the addition of Museums, Historical
Sites, and Similar Institutions. Finally, the top paying sectors for Craft Artists are
Advertising, Public Relations, Motion Picture and Video Industries, Management
of Companies and Enterprises, Colleges, Universities, and Professional Schools,
and Performing Arts Companies. One can observe that a few industries,
particularly in the top paying, are outside of the traditional career paths of fine
arts.8 These include Advertising and Public Relations along with Management of
Companies and Enterprises.
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The top paying sectors for Craft Artists, as listed previously, report annual mean
wages in the table below:

Table 4: Meanwagesof Top Paying Industries of Annual Salary
Craft Artists

Adverfising, Public Relations, and Related Services| $64,950
Motion Picture and Video Industries 56,600
Management of Companies and Enterprises 52,800
Colleges, Universities, and Professional Schools 46,390
Performing Arts Companies 44,050

A measure of industry-intensity for employment in art-related occupations,
location quotients are presented here. A location quotient that is greater than
one “indicates the occupation has a higher share of employment than average,
and a location quotient less than one indicates the occupation is less prevalent
in the area than average”. The location quotients for the major metropolitan
areas in TN for Arts, Design, Entertainment, Sports, and Media Occupations are
reported below. It is evident that the middle part of the state generates the
highest concentration of industry representation.

Knoxville: 75
Nashville Davidson Murfreesboro Franklin:  1.18
Memphis .58
Chattanooga .78
Johnson City .52

The information presented in this study will be used in a summary analysis that
follows this document. Labor market conditions in conjunction with the analysis
presented here will be used to make recommendations on the short and long run
viability of this proposed degree in the marketplace.

Summary and Viability

Degree holders in the proposed Bachelor's degree in Studio Art may experience
greater flexibility in the marketplace compared to more narrowly focused art
degrees. Although students choosing to fine-tune their skills in the arts, such as
painting, sculpting, and craft-making, may benefit from a university educationin
those fields, job prospects may be highly-dependent on overall economic
conditions. This is due to the specific, albeit highly-skilled, nature of the discipline.
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During an economic downturn, the demand for arts and crafts commodities may
subside, at times dramatically, as incomes fall.1 But the broader set of skills in the
proposed Bachelors degree in Studio Arts may offer the degree holder more
career alternatives to navigate an unstable economy. As outlined in the Letter of
Notification, the degree will be designed “to build competency with a set of
practical artistic and production skills” (Winkle, LON).

The findings in the IPUMs data support this broader flexibility of the proposed
degree in Studio Art. As mentioned in the Regional Demand section, individuals
often find jobs in a diverse range of occupations that may be outside their chosen
field of study. For Tennessee art majors, this is especially true as the most common
occupations are in areas such as education, sales, management, computers and
mathematics.

When consideration is given to “where the art major finds employment” versus
“whether art majors are finding jobs in art-related fields," the earnings of art majors
across diverse occupations is competitive. The mean and median earnings for art
majors in TN remain in-line with, and sometimes surpass, earnings of other workers
for the state and nation (Table 2: Earnings Distribution Comparisons).

The outcome of the survey for the proposed degree in Studio Arts shows mixed
results across student classification years. However, when the survey accounts for
seniors close to graduation, there appears to be a healthy interest in enrollment if
the degree were offered. Seniors may offer a unique perspective as they are able
to compare their experiences in an existing program to a hypothetical proposed
degree.

Although it is difficult to forecast the short and long-run viability of a degree in
Studio Arts, the general belief is that this degree may offer more flexibility and
resistance to business cycles compared to related art degrees. Short-run
fluctuations in the economy along with the traditional challenges associated with
frictional unemployment may place strain on degree holders as they seek an
ideal work setting. But due to the broader flexibility that this proposed degree
offers, they are likely to find stable positions that utilize their artistic skills in a
productive capacity. Overall, it is believed that the proposed degree in Studio Art
may become more viable in the long run.

School of Music Bachelor of Science Bachelor of Fine Arts Feasablity Study

Potential Student Interest

Current undergraduates of Music were invited to participate in the survey. Of the
80 freshman, sophomore, and juniors surveyed, 34 responded for a 42.5% response
rate. Twenty-three of the forty-four undergraduate seniors yielded response rate
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of 52.27%. The response rates of both groups were satisfactory for the purpose of
this studly.

The questionnaire contained 8 questions. Approximately 40.63% freshman-junior
respondents signaled high interest in the start-up of this program offering, with 64%
of these students desiring to enroll in the program immediately if the program
commenced in Fall 2019. When students were asked if the proposed degree
program better aligned with their future endeavors than currently offered degree
programs, 36% selected “definitely yes" and 32% selected “probably yes”, while
16% indicated the degree program did not better align with future ventures.

Due to the nature of the questionnaire, this study thought it best to identify the
current status of senior-level students, as the likelihood of attending and interest
in the newly proposed program could be affected by the proximity to graduation.
Seventeen percent of senior-level respondents were very interested in the
program, and 34.78% moderately interested. Fifty percent of seniors estimated
enrolling in the program immediately if offered. Approximately 16.67% of senior
respondents consider the proposed degree program to be better aligned with
their future careers than the presently offered degree program.

Local and Regional Need/Demand

Undergraduate degrees provide general market skills that can be used in many
different occupations, and make the acquisition of specific skills easier and more
efficient once a graduate is hired by an employer. It is quite common for college
graduates to find employment in occupations that are seemingly unrelated to
their undergraduate major. This is not an indication of a slack in demand, of
excess supply of specific degree holders, or a mistake in the choice of major. It is
the normal operation of a dynamic labor market that allocates available skills to
employers who demand those skills.

We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from
the American Community Survey of the BLS. Most BLS data are in the form of
aggregated tables. IPUMS data are at the individual level. This allows for the
construction of customized tables that can accommodate specific comparisons
of interrelated variables.

Tennessee residents who hold an undergraduate degree in music find
employment in many diverse occupations. Table 1 shows the top six occupations
of Tennessee music majors. Note that musicians would be classified as “Arts,
Design, Entertainment, Media”, indicating that very few (14.2%) music majors
become employed as musicians. This is very close to the proportion in the US
population (14.7%). More Tennessee music majors are in education than are
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employed as musicians. Also note that the last four occupations in Table 1 are all
business-related occupations, so that we could conclude that over one-third
(37.9%) end up in business. The occupational distribution of Tennessee music
majors is very similar to that of US music majors, though more Tennessee maijors
end up in business, and fewer in education.

Table1: Top Occupations for TN Music Majors (in percent)

(Occupoﬁon: N USA Music
Music Maiors

Education, Training, 20.6 30.0

Arts, Design, 14.2 14.7

Entertainment, Media

Management, 13.9 11.1

Business,

Office and Administrativel 11.8 9.4

Support

Sales and Related| 6.9 6.7

Business Operations 5.3 3.5

Table 2 reports statistics on the distribution of earnings of music majors in
Tennessee and compares it to the distributions of US music majors, Tennessee
workers in general, and all US workers.

Table 2: Earnings Distributions Comparisons

N Music [US Music| All TN | All us
mean 47166 50989 39634 45499
median 34000 40000 29000 31000
std 55499 57600 49403 56281
15T quartile | 19000 18000 13300 14700
3'“ 54000 65000 50000 57000

The average annual earnings of music majors in Tennessee, regardless of current
occupation, is $47166. This is substantially less than average of $50989 for all music
majors in the US. This likely is the result of differences in real earnings across all
occupations in the US, as evidenced by comparing the average earnings of all
Tennessee workers to the average earnings of all US workers. Tennessee's music
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majors eamn 93% of US music majors' earnings, while all Tennessee workers earn
only 87% of all US workers' earnings.

The differences in the dispersion of earnings is also of interest. The variation of
earnings of Tennessee music majors is about the same as that of US music majors,
and all US workers. But the variation of all Tennessee workers is the smallest of the
four. Although the standard deviation and first quartile of Tennessee music majors
is very close to that of US music majors, the third quartile is much lower for
Tennessee music majors. This indicates that the distribution of US music majors is
more positively-skewed.

Whatever the differences in mean earnings, the biggest comparative difference
that Tennessee music majors has is in the age-earnings profile. Typically, we
observe that as workers age, their earningsincrease, reaching a peak somewhere
in the 50s to early 60s, and then decline. Table 3 shows the average earnings at
various age groups.

Table 3: Mean Earnings by Age Group

Age TN Music | US Music | Al TN | All US Workers
Less than | 27862 27106 18995 21397
30-50 57452 56323 45331 53088
50-65 55032 64268 52304 58854
Over 65 40050 47937 40895 43773

The age-earnings profile of US music majors, all Tennessee workers, and all US
workers all follow the usual profile. But Tennessee music majors' earnings peak
earlier, and decline much more rapidly, than the comparison groups. This may
imply that while younger Tennessee music maijors enjoy the same earnings as the
national average, future earnings may not increase as fast.

Employer need/demand

In this section, focus is placed on assessing the employment opportunities and job
outlook for the proposed Bachelor's degree in Music. The following section
presents data and information obtained from the BLS and related sources. We
investigate data from the BLS and related sources, such as location quoftients,
state and area data, and salary to gain a big picture view of music occupations.
As mentioned earlier, there may be some overlap of information across the
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regional demand section and here. This is because labor markets do not treat
these headings as mutually exclusive. In addition, regional demand and
employer exhibit a dependent nature.

A student may seek the Bachelor of Science in Music to fulfill a desire for a liberal
arts education and/or to obtain a “generalist” degree in music (Mullen, Wendy,
LON). Particular occupations in the marketplace, as defined by the Bureau of
Labor and Stafistics, that may accommodate the proposed degree are broad
and diverse. Government statistics are available based on occupations that are
directly, orindirectly related to music. Although thisinformation is valuable, it lacks
the insight on where music majors are finding employment along with other
critical aspects in the marketplace. Therefore, this study includes alternative data
from IPUM (discussed in an earlier section) that investigates questions not be
addressed by the BLS.

Table 4: OES Occupational Descriptions

Headings Nt'| mean
hourly waae
Musicians, Singers, and Related Workers  [34.11

Music Directors and Composers 29.56
Musicians and Singers 35.86
Entertainers and Performers, Sports and ~ |23.15

Related Warkers. AllOther

The BLS includes information on occupations under the Occupational Outlook
Handbook database (Handbook). It is not definitively clear how this information
coincides with the Occupation Economic Statistics (OES). Because of this, this
section will analyze select occupations from this database as part of the feasibility
study. Under the aggregated category entitled Entertainment and Sports
Occupations, the following sub-occupations are listed: Actors, Athletes and
Sports Competitors, Coaches and Scouts, Dancers and Choreographers, Music
Directors and Composers, Musicians and Singers, and Producers and Directors.
We focus on the OES occupational category "Music Directors and Composers” as
a baseline reference. This occupation cross-lists many jobs that a music major can
attain, such as music adapters, music arrangers, music conductors, and music
copyists.

The entry level of education required for this occupation is a Bachelor's degree
(no field specified), and the number of jobs nationally listed at 74,800. The job
outlook and employment change forecasted nationally for the period 2016-2026
is 6% and 4,300 respectively.
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The BLS provides information on the job description for Music Directors and
composers. Some of the select descriptions of directors include “select musical
arrangement and compositions to be performed for live audiences or recording,
direct rehearsals to prepare performances and recording, and meet with
potential donors and attend fundraisers”. Composers “write original music that
orchestras, bands, and other musical groups perform, meet with orchestras,
musical groups, and other who are interested in commissioning a piece of music,
and work with musicians to record their music”.

The job outlook reported by the BLS for music directors and composers is
expected to be consistent with the average growth for all occupations. However,
the BLS report suggests the market may realize some resistance from competition
in the labor market along with funding challenges for performance venues and
the arts in general.

The BLS reports 74,800 jobs nationally for Music directors and composers in 2016,
and projects 79,100 jobs for 2026. Extended data is available in an Employment
by Industry excel file. The reader can observe where Music directors and
composers are finding employment. A relatively large share of employment is
held at educational institutions, self-employment, and Religious, grantmaking,
civic, professional, and similar organizations. When this outcome should be
coupled with the information in IPUM section 3.4 that reveals “music” majors are
also finding employment in several, seemingly unrelated occupations.

To answer the question of “Which employers hire music majors and related?"” the
work environment provided by the BLS can be explored. The BLS reports the
largest of employers of music directors and composers as listed in Table 5. Also
listed in the table are annual average wages for Music directors and composers
by the top paying employers.

Table 5: Employers of Music Directors and Composers

Headings % of total |Pay of Music Directors
and comnaosers by ton

Religious, grantmaking, civic, professional, and| 56% $40,560

similar oraanizations

Self-employed workers 26 N/A

Elementary and Secondary schools: state, 12 $54,690

local.and private

Performing arts companies 3 $53,870
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4.2 Location Quotients

As a way of assessing industry-intensity for employment in music-related
occupations, location quotients are investigated. Location quotients provide a
measure of the employment concentration for a particular job. An quotient of
greater than one “indicates the occupation has a higher share of employment
than average, and a location quotient less than one indicates the occupation is
less prevalent in the area than average.”

The location quotients for the state of TN for Music Directors and Composers,
Musicians and Singers, Entertainers and Performers, Sports and Related Workers
are 1.24, 2.60, and 1.00 respectively is listed in Tennessee. There are likely
geographical areas throughout the state that offer above average employment
in music-related sectors that may explain the magnitudes of these indices. It is well
known that in parts of Tennessee, the share of employment in sectors related to
music composition, song writing, record producing, and supporting occupations
is relatively high compared to other parts of the country.

4.3 State and Area data

State and Area data for Music Directors and composers can be obtained via the
OES database that links from the Occupational Handbook. In the state of TN,
there are a reported 390 jobs under Music directors and composers for May of
2017.

The annual mean wage is provided by state for the period May 2017. A map is
provided below that compares regions of U.S. There are clusters of high-salary
states in the Northeast region with a scattered distribution of relatively high-salary
states throughout the nation.

Tennessee does not report data for this map.

The BLS provides additional information for State and Area within an external
research site entitled Projections Central. Short-term Occupational Projections for
Music directors and composers in TN from 2018 — 2020 are estimated to go from
1,630in 2018 to 1,670 in 2020, representing a 2.5% change with an annual average
number of jobs available at 180 Long-term occupational projections for Music
directors and composers in TN from 2016 to 2026 are estimated to go from 1,640
in 2016 to 1,790 in 2026, representing a 9.1% change (vs. 5.7% for the nation), with
an annual average number of jobs available at 180.

4.4 Industry Profiles

An Industry Profile, which is a list of employers that hire the most (as measured in
levels) for this occupation of Music Directors and Composers, includes Elementary
and Secondary Schools, Religious Organizations, Performing Arts Companies,
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Colleges, Universities, and Professional Schools, Independent Artists, Writers, and
Performers. Industries with the highest concentration of jobs for Music Directors
and Composers include Religious Organizations, Performing Arts Companies,
Sound Recording Industries, Independent Artists, Writers, and Performers, and
Motion Picture and Video Industries. The top paying industries include
Independent Artists, Writers and Performers, Sound Recording Industries,
Performing Arts Companies, Promoters of Performing Arts, Sports, and Similar
Events, and Junior Colleges.

For Musicians and Singers, the Industry Profiles for the most employers, highest
concentration of jobs, and top paying sectors are similar to those listed for the
previously listed Music Directors and Composers. There are a few exceptions for
this occupational definition: Promoters of Performing Arts, Sports and Similar
events are among the highest employers (levels) unique to this definition, and
Local Government, excluding schools and hospitals are listed among the top
paying sectors.

For Entertainers and Performers, many of the same occupations listed as the most
employers (levels), highest share of jobs, and top paying industries are cross-listed
with the other occupations listed previously. Some that are unique for Entertainers
and Performers, et al. include Traveler Accommodation, Independent Artists,
Writers, and Performers, and Drinking Places for highest employers, highest share
of employers and top paying sectors respectively

The BLS provides information on similar occupations fo Music directors and
composers, many of which could accommodate degree holders of the proposed
bachelor's degree in music. These include Actors, Dancers and Chorcographers,
High School teachers ($59,170), Kindergarten and elementary school teachers
($56,900), Middle School teachers ($57,720), Musicians and Singers,
Postsecondary Teachers ($76,000), Producers and Directors ($71,620), and Writers
and Authors ($61,820).

External Research

There is additional information provided by the BLS that is external to the
government’s database. These resources include the National Association of
Schools of Music, Future of Music Coalition, Music Composers and Arrangers,
Music Directors, and Music Directors and Composers.

The National Association of Schools of Music (NASM) was started in 1924 and
states in its purpose to “advance the course of music in American life and

especially in higher education, to establish and maintain threshold standards for
the education of musicians, while encouraging both diversity and excellence,
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and provide a national forum for the discussion of issues related fo these
purposes” (NASM).

A record of job listings for this organization reveals the following:
o Position of Accreditation Assistant
o Position of Editorial and Programming Assistant

It is important to point out that these positions require and/or state as preferable
a college degree in the arts and/or a degree in performing arts. These are a few
examples of how the proposed Bachelor'’s

degree in Music may help students seeking these positions in the Arts Industry.
The Future of Music Codlition offers several resources to those in the music industry.
A particular research project conducted by this group is Money from Music
Quizzes. The studly stresses the need for musicians to understand the fiscal aspects
of the music industry along with copyright laws, licenses and agreements. The
marketplace for these services may accommodate the degree holder in Music.

As part of providing more information for the music major in the marketplace, the
BLS provides another alternative resource. The Career Outlook reference, which
provides information on “careers for music lovers," is briefly summarized here.

Within the field of music, there are many jobs to filled that support the
performance component. These jobs are also likely to accommodate a degree
holder with a Bachelor’s degree in Music. The BLS highlights Broadcast and sound
engineer technicians along with music teachers. In terms of assessing the
employment outlook, the BLS points out that obtaining reliable data on wages
and employers is difficult since careers in music are broad and diverse. Many
occupations within music have different titles and are indirectly related. For this
reason, predicting where the music major will find employment is not clear.
However, the broad-based skills.

Summary analysis and potential viability

Since labor market conditions, particularly labor demand, are dependent on the
output market, some discussion of what music produces is helpful. Degree holders
in music may pursue careers that generate music-related goods and services. On
a spectrum, these goods and services may be relatively income elastic within a
certain range, implying that individuals are likely to increase their quantity
demanded for them by proportionally more than some initial rise in income. This
may be the case during an economic expansion, or conversely, in an economic
contraction. This makes goods and services related to music particularly
vulnerable to business cycles. As a result, the demand for labor, which is derived
from the demand for the output good, may also be sensitive.
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However, the results in the feasibility study show that music majors find
employment in fields seemingly unrelated to their specialty. Individuals pursuing
these alternative career paths may gain some degree of immunity to economic
downturns, offering those employed with a layer of job security.

The analysis performed using the IPUMs database suggest unique and dynamic
labor market conditions for the music major. In TN, music majors find employment
in seemingly unrelated occupations such as education, business, sales and
administrative support. A significant share (over one-third) find employment in
business-related occupations. Also, the path of lifetime earnings for TN music
maijors appears to stagnate in a worker's later years when compared to national
trends.The survey results for the proposed degree in Music show that close to a
maijority share of freshmen-junior level students expressed a high interest in the
program, while over a majority share indicated they would enroll in the program.

Because business cycles, or fluctuations in real GDP around the long-run trend,
are considered short run phenomenon, the viability of the music degree in the
short run maybe uncertain. As degree holders find new employment opportunities
resulting from structural shifts in the economy, they may settle info jobs that are
less vulnerable to economic swings. As a result, the proposed music degree may
bbecome more viable in the long run.

After reviewing both reports of feasibility studies, particularly considering factors
such as degree demand and the need for a flexible, market ready degree, the
College of Fine Arts determined to pursue with a single undergraduate degree,
Bachelor of Science in Fine Arts. The proposed degree will meet needs of
students who are interested in BS in music or BS in studio arts by allowing students
to gain breadth in a chosen program along with tailoring the degree to the
market needs. The enrollment in the proposed program will provide a good
student mass and ensure the program productivity and sustainability without
putting a financial strain on the College or either School.

The complete feasibility survey and results are available in Appendix 1. Other
evidence of need and future sustainability are provided by the letters of support

from industry employers, alumni and current students, which be found in
Appendix 2.
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[ Program cost/revenues: J

The School of Art, Craft & Design and the School of Music will utilize resources
presently available to develop, launch and support the new proposed program;
no additional faculty, space or significant equipment will be needed initially in
order to successfully implement the curriculum. While our current BFA, BM are
healthy, some of our courses are not currently at full enroliment capacity, thus we
are able to accommodate additional students who are interested in pursuing the
Bachelor of Science degree in our current course offerings. As the proposed
degree programs experience growth, we will employ the teaching assistance of
local qualified individuals in our region fo offer additional course sections of
existing courses in existing studios/classrooms, as needed. Program revenues will
support the salary of any additional adjunct faculty and needed equipment. As
such, beyond implementing a new marketing and promotion program to include
the new academic program, there are no other costs associated with the new
degree. Our annual NASAD and NASM accreditation fees will not be affected by
the expected growth in the program. The program will be supported via program
revenues.

Enroliment and Financial Projections for Both combined

Year 1 Year 2 Year 3 Year 4 Year 5
Expenses $1250 $4950 $4950 $5100 $5100
Tuition/fees | $71,472 $125,076 $178,680 $232,284 $268,620
(in-state) (8 FTE (14 FTE (20 FTE (26 FTE (30 FTE

students) students) students) students) students)
SAC&D SCF | $2400 $3360 $4800 $6240 $7200
Net Profit $72,672 $ 123,486 $ 178,530 $233, 424 $ 268,620

Revenues include: *Based on in-state tuition
-Tuition/fees: $4,467/student per semester at 12 credit hour enrollment x 2
semesters = $8934/year/student

-School of Art, Craft & Design and School of Art specialized course fees: 12 credit
hours (6 hours/semester) x $20/per student = $240 a student per year.

EXPENSES:

Marketing/Promo  Acd Adjunct  Supplies Equipment  fotal
Year1 |$1250 0 0 $1250
Year2 |$750 $2100 $100 $2000 $4950
Year3 | $750 $2100 $100 $2000 $4950
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Year4 | $750 $4200 $150 $5100
Year5 | $750 $4200 $150 $5100

Expenses are expected to be supported with proposed program revenues.
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Appendix 1- Feasibility Studies
Appendix 1 A- Bachelor of Science in Studio Art
Appendix 1B- Bachelor of Science in Music
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Appendix 1 A- Bachelor of Science in Studio Art
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Feasibility Study

Bachelorof Sciencein Studio Art

1. Introduction

The School of Art, Craftand Design in the College of Fine Arts at Tennessee Tech is submittinga
proposal for a Bachelor of Science in Studio Art. The degree is intended to give students an educationin
essential art skills along with a wider range of skills for a diversified marketplace.

This feasibility study will assess the proposed degree program in the following areas, as outlined
inthe THEC guidelines: studentinterest, local andregional demand/need, employerneed/demand,
future sustainable need/demand, andinsome cases, asectionforexternalresearch. Insomecases,
there may be an unavoidable overlap of information provided across the regional and employer
demand. This is because the demand for labor, whether regional or state-level, can be understood to be
generated by firms.

2. Potential Student Interest

2.1 Survey Overview

This report summarizes the results of a survey instrument used to assess student interest of the
proposed degree program. The survey instrumentwas constructed to parallel standard surveys used by
highereducation institutions to appraise students’ attractiveness to a potential degree program. In
accordance with the Tennessee Higher Education Commission (THEC) approval process of new academic
programs, the School of Art, Craft, and Designhas employed Tennessee Tech University (TTU)College of
Businessfaculty tocollectand summarize prospective studentinterestdata as a partof afeasibility
study. The results from the survey instrument, in compilation with other reportinformation, will be
used to determine the program’s potential.

2.2 Survey Methods

The survey was distributed to current TTU undergraduates majoring in Art. The undergraduate
students were separated into two groups. Students classified as freshman, sophomore, and junior were
surveyedseparatelyasgrouponeandseniorlevelundergraduates asgrouptwo. Theonline survey
instrument was developed using Qualtrics, “a powerful and multifaceted on-line data collection/survey
tool”.! The survey was administered via email invitation to students from March 27, 2019 through April
5,2019. Duringthis period, recipients were reminded ofthe survey and encouraged to participate.
Each survey group received the same survey instrument. The following description which was sentto all
students.

“The School of Art, Craft & Design is in the process of gaining approval to offer a Bachelor of Science in
Studio Artdegree. This liberal arts degree would require the core art courses (2D Design, 3D design,
Drawing, etc.), general education courses, plus several elective hours. Withthese electives, students
could pursue aminorin anotherarea of study, orapply themto additional art coursesintheirarea of

" https://www.tntech.edu/institute/services/qualtrics-software
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interest. The degree will be an option for new students and also an option for current studentswho
decide they do not want to pursue the professional Bachelor of Fine Arts degree (excluding Art
Education), but who want a degree in art. The Bachelor of Science affords significant curricular flexibility
and students’culminating experience will be a group exhibition instead of a solo exhibition (glass,
metals, clay, fibers, wood, painting). Note:the currentBachelorofFineArtsdegree willcontinue, as
usual. Theproposalistoaddadifferentdegree optionfor studentswhoareinterestedinan alternative
to the BFA.”

The survey questions were designed to gauge student interest in the proposed degree program.
Questions addressed key areas of importance such as students’ strength of interest, potential date of
enrollment, and the benefits of the program to the students’ future endeavors. Demographic
informationwas collectedand students were permitted toshare their viewpointofthe programinan
open-ended question format.

23 Description of Sample

Currentundergraduatesof Artwereinvitedtoparticipateinthe survey. Ofthe 75 freshman,
sophomore, and juniors surveyed, 34 responded for a 45.33% response rate. Thirty-two of the fifty-
seven undergraduate seniors yielded response rate of 56.14%. The table below summarizes the data
collected from surveyinstrument.?

24 Results

The response rates of both groups were satisfactory for the purpose of this study. The
questionnaire required students to select an answer choice to proceed to the next question. The
questionnaire contained 8 questions. Sevenquestionsweremultiple choiceandthe eighthquestion
was open-ended. The survey began with the question, “[h]ave you read the description of the proposed
Bachelor of Science Degree in Studio Art?” The purpose of the question was to ensure that all
participants understood the proposed program and could informatively answer the questionsthat
followed. Ifthe studentwas not aware of the program description, he/she was given the option to
reviewitbefore continuing the survey. The description was reviewed by all butone Artstudentbefore
continuing to answer the questionnaire.

Approximately 9.63% freshman-junior respondents signaled high interest in the start-up of this
program offering with 45.16% having moderate interest. Twenty-three percent of respondents desire to
enrollinthe programimmediatelyifthe program commencedin Fall2019. Whenstudentswereasked
ifthe proposed degree program better aligned with their future endeavors than currently offered
degree programs, 0% selected “definitely yes” and 47.06% selected “probably yes”, while 11 .76%
indicated the degree program did not better align with future ventures.

Due to the nature of the questionnaire, this study thought it best to identify the current status
of senior-level students, as the likelihood of attending and interest in the newly proposed program could
be affected by the proximity tograduation. Approximately 17% of senior-levelrespondents were very
interestedinthe program, and40% moderatelyinterested. Twenty-nine percentofseniorsestimated
enrolling in the program immediately if offered. Approximately 17.65% of senior respondents consider

2 Approximately 4 undergraduate freshman, sophomore, junior participants and 2 seniors partially completed the
survey; however, their inputs are retained in the results.
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the proposed degree programto be betteraligned with theirfuture careersthanthe presently offered
degree program. The table below displays the results of each survey question.
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Student Interest Survey Results for Proposed Degree Program in Art: Bachelor of Science Degree in Studio Art

Identify your current academic status

Freshman
Sophomore
Junior
First Semester Senior
Second Semester Senior
Senior Status For More Than 2 Semesters
Have you read the description of the
proposed Bachelor of Science Degree in
Studio Art which was enclosed in the email
with the link to this survey?
Yes
No, but I would like to review the description
No, and I would not like to review the
description
To what extent are you interested in
pursuing studies toward a Bachelor of
Science Degree in Studio Art if offered at
Tennessee Tech University?
Very
Moderately
Not at all
Is a Bachelor of Science Degree in Studio
Art better aligned with your future
endeavors than currently offered degree

programs?
Definitely yes
Probably yes
Might or might not

Probably not
Definitely not

How soon would you enroll in the proposed
Bachelor of Science Degree in Studio Art if
one were to be established in Fall 2019?

Immediately
1 year

2 years

3 years

Not at all

If this program moves forward, would you
like to be kept informed?

Yes
No

Freshman, Freshman,
Sophomore,Junior Sophomore,Junior

Count Respondents %
9 26.47
12 35.29
13 38.24
N/A N/A
N/A N/A
N/A N/A
Freshman, Freshman,

Sophomore,Junior Sophomore,Junior

Count Respondents %
20 58.82
13 38.24
1 2.94
Freshman, Freshman,

Sophomore,Junior Sophomore,Junior

Count Respondents %
3 9.68
14 45.16
14 45.16
Freshman, Freshman,

Sophomore,Junior Sophomore,Junior

Count Respondents %
0 0
8 47.06
7 41.18
2 11.76
0 0
Freshman, Freshman,
Sophomore,Junior Sophomore,Junior
Count Respondents %
4 23.53
N/A N/A
4 23.53
2 11.76
7 41.18
Freshman, Freshman,

Sophomore,Junior Sophomore, Junior

Count Respondents %
22 73.33
8 26.67

Senior Count

N/A
N/A
N/A
15
9
8

Senior Count

23

Senior Count

D
12
13

Senior Count

S W s W

Senior Count

W W

N/A

Senior Count

24

Senior
Respondents %

N/A
N/A
N/A
46.88
28.13
25

Senior
Respondents %

74.19
25.81

0

Senior
Respondents %

16.67
40
43.33

Senior
Respondents %

17.65

29.41

23.53

29.41
0

Senior
Respondents %

29.41
23.53
17.65

N/A
29.41

Senior
Respondents %

80
20
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Student Reponses to Open-Ended Survey Question: “If you wouid like to share other thoughts asit

pertains to your interest in the proposed degree program, please do so below

73

Freshman, sophomore, Junior Reponses:

I'mnotsure how a Bachelor of Science helps the programin ameaningful way. If we were to
gainaBachelorofScience path, wouldthe BFApathforArtbe converted intoaBachelorofArt
program? | don'tsee how adding this otherdegree pathenhances the College of Fine Arts.
Ireally like the idea of this degree and hope itis made possible for future students. lamvery far
intomy degree so I willnotchange, butifthis degree was possible when | started Iwouldhave
done it

| don’tthinkitwould help me personally but | think it's agood idea for other students who's
situations better fit this degree.

| might not be the mostinterested in this program, but | really do wantto see this kove forward
for other students whomay wish to pursue an alternate degree inart. I wanttomake sure artis
available to every in anyway way possible!

I would justwant to know more about the flexibility that it mentioned and the differences. And
which degree is more beneficial to my career.

Senior Responses:

Ithink aBachelorofSciencein Studio Artwould be anexcellentoptionforfuture students. Asa
senior, | do not have a need for the option as of right now, but | think it would be a great
offering for future students.

I'm excited that this might open more options for future students.

Ibelievethis Degreewouldbeveryflexibleforincomingstudentsandtransferstudents asitstill
offers experience in the arts, but doesn't force a student into a direct line of study.

lam notpersonally interested in the program but | feel that it could be a greatfitfor others. This
program would be great for those who are not quite sure what exactly they wantto do.
|supporttheidea, because the only studio art (with exceptionof craft)is painting anddigital. |
thinkthe BSinArtcouldbevery openforpossibilities, interpretation. (Sculpture, and various
types of medias other than what we already offer.)

| am nearing graduation, but wished this was an option from the start! Even though this
programis opentomixedmedia, having theflexibility tofully engagein otherconcentrationsis
difficult to fitinto a full program. | feel that the direction of this potential program would offer a
valuable experience for students, equip them for unique opportunities, and create a wider draw
for the program

Asatransferstudentsfromaliberalarts college-the classrequirements morealignwithwhat|
have already workedon.

3 Note, student responses were not altered to prevent misinterpretation of viewpoint.
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3. Local and RegionalNeed/Demand

Undergraduate degrees provide general market skills that can be used in many different
occupations, and make the acquisition of specific skills easier and more efficientonce a graduate is hired
by anemployer. Itis quite commonfor college graduates tofind employmentin occupationsthatare
seemingly unrelated totheir undergraduate major. Thisis notanindicationofaslackin demand, of
excess supply of specificdegree holders, oramistakeinthe choice of major. Itisthenormal operation
ofadynamiclabor marketthat allocates available skills toemployers who demand those skills.

Table 1: Common Occupations for Art Majors TN Art Majors |USA Art Majors
Arts, Design, Entertainment, Sports, and 31.9 29.8
Media Occupations
Education, Training, and Library Occupations 10.6 8.7
Sales and Related Occupations 10.5 10.7
Management, Business, Science, and Arts 9.4 11.9
Occupations
Office and Administrative Support 7.2 9.5
Occupations

mmputer and Mathematical Occupations 41 4.3
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We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from the American
Community Survey of the Bureau of Labor and Statistics (BLS).*MostBLS dataareinthe form of
aggregated tables. IPUMS data are at the individual level. This allows for the construction of customized
tables that can accommodate specific comparisons of interrelated variables.

Tennessee residents who hold an undergraduate degree in art find employmentin many diverse
occupations. Table 1showsthetopsixoccupationsof Tennesseeartmajors, andcomparestoUSart
majors. Theoccupational distributionof Tennessee artmajorsis very similartothatofartmajorsinthe
rest of the US.

Table 2 reports summary statistics on the distribution of earnings of art majors in Tennessee and

Table 2: Earnings TNArt US Art TN us
Distribution Comparisons| Majors Majors Workers | Workers
mean 44549 51698 39634 45499
median 35000 40000 29000 31000
std deviation 53389 52260 49403 56281
1st quartile 20000 22000 13300 14700
3rd quartile 53000 65000 50000 57000

compares it to the distributions of US art majors, Tennessee workers in general, and all US workers. The
average annual earnings of art majors in Tennessee, regardless of current occupation is $44549. Thisis
86% ofthe mean earnings of US art majors. Since Tennessee workers overall earn 87% of all US workers,
this is a reflection of the regional wage differences in the US, and not of a deficiency in pay for art
majors in Tennessee.

Note alsothatthe standard deviation of the earnings of Tennessee artmajorsis very similar to that of
USartmajors, thoughtheinterquartilerange (third quartile minusfirstquartile)ismuchlargerforUSart
majors. This s likely because the US Art major earnings distribution is more positively skewed.

4 Steven Ruggles, Sarah Flood, Ronald Goeken, Josiah Grover, Erin Meyer, Jose Pacas, and Matthew
Sobek. IPUMS USA: Version 9.0 [dataset]. Minneapolis, MN: IPUMS, 2019.
https://doi.org/10.18128/D010.V9.0
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4. Employer need/demand

In this section, focus is placed on assessing the employment opportunities and job outlook for
the proposed Bachelor’s degree in Art. The following section presents data and information obtained
fromthe BLS andrelated sources. As mentioned earlier, there may be some overlap ofinformation
across the regional demand section and here. Thisis because labor markets do not treat these headings
as mutually exclusive. Inaddition, regional demand and employer exhibitadependent nature.®

Astudentmayseekthe BachelorofSciencein StudioArttoestablisha“careerinart, abroader
career, or preparation for advanced study” (Winkle, Kimberly, LON, p. 4). Particular occupations inthe
marketplace, as defined by the Bureau of Labor and Statistics, that may accommodate the proposed
degreearebroad and diverse. Governmentstatistics are available basedon occupationsthatare
directly, orindirectly related tothe Arts. Although this information s valuable, itlacks the insighton
where art majors are finding employment along with other critical aspects in the marketplace.

4.1 Snapshot

There are several occupational headings under the Occupational Outlook Handbookin the BLS
relatedtostudioarts. Thefollowingsubheadingsare: ArtDirectors, Craftand Fine Artists, Fashion
Designers, Floral Designers, Graphic Designers, Industrial Designers, Interior Designers, and Multimedia
Artists and Animators (Arts and Design, Sub-headings, Appendix B).

In order to analyze the potential market for a bachelor's degree in Studio Arts, itis useful to
focus on a single, or few similar occupations as defined by the BLS. And although a degree in Studio Arts
will likely broaden the career choices for students, there may be a select number of occupational
definitions that fit better than others. Based on the descriptions in the Sub-headings, this section
follows Crafts and Fine Artists (Arts and Design, Sub-headings, Appendix B). The descriptionreads “Craft
and fine artists use a variety of materials and techniques to create art for sale and exhibition. Craft
artists create handmade objects, such as pottery, glassware, textiles, and other objects that are
designedtobefunctional. Fine Artists, including painters, sculptors, andillustrators, create original
works of art for their aesthetic value, rather than for a functional one” (Arts and Design, Sub-headings,
Appendix B).

Summaryinformation for the Crafts and Fine Artists reports amedian annual salary for the
nation of $49,160, a number of jobs for 2016 in the nation of 53,400, and a projected growth rate from
201602026 0f 6% (Craftand Fine Artists, Summary, Appendix B). The BLS also offers a description of
whatduties this occupationfulfills, along with titles commonly usedforthese professions (Craftand
Fine Artists, Summary, Appendix B). Some of these include, but are notlimited to Cartoonists, Ceramic
Artists, Furniture Makers, and Jewelry Artists.

The work environment for Craft and Fine Artists describes a detailed breakdown of the reported
53,400 jobs nationally as 1) Fine artists, including painters, sculptors, and illustrators at 28,000 2) Artists
and related workers, all other at 12,800, and Craft Artists at 12,500 (Craft and Fine Artists, Work Enviro,
Appendix B). The largestemployers nationally are as follows: Selfemployed (55%), Independentartists,
writers and performers (11%), Federal government (7%), Motion picture and sound (3%}, and Personal
care services (2%).

5 DiFurio, Ferdinand. Feasibility Study on Music.
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ForthisoccupationofCraftand Fine Artists, the BLS points outthatcollegesanduniversities
offer degree programs in studio arts along with other fundamental subjects for students in English and
Sciences (Craft and Fine Artists, How to Become One, Appendix B).

Using the BLS Occupational Outlook Handbook to research pay, the reader should understand
these figures represent Craft and Fine Artists, and therefore not every other related field. The median
annual wage was $49,160in 2017 (Craftand Fine Artists, Pay, Appendix B). When one looks atthe pay
offered by the top employers for this occupation in 2017, the breakdown is as follows: Federal
government ($82,380), Motion picture and sound ($64,010), Independent Artists, writers, and
performers ($42,030), and Personal care services ($40,260).

4.2 Job Outlook

The job outlook for Craftand Fine Artists, as proposed by the BLS, is largely dependenton
business cycles inthe economy (Craft and Fine Artists, Job Outlook, Appendix B). Mostofthe goods and
services providedbyworkersinthisoccupationarelikely tobe sensitive toeconomicdownturns. The
BLS reports that during an economic downturn, spending on these goods and services may be
disproportionally lower than other goods. This is primarily due to these goods and services
demonstrating an income elasticity greater than 1.5 Therefore, the demand for labor, which is a derived
demand emanating from the output market, will also be sensitive.

The BLS also proposes thatin a competitive marketplace, gaining monetary success may only
come to the few that, in addition to having artistic skills, attain marketability in the economy (Craftand
Fine Artists, Job Outlook, Appendix B). Regardless, the proposed degree in Studio Artsis likely to supply
the average studentwith a balanced set of skills with the potential to thrive in the marketplace.”

EmploymentprojectionsforCraftand Fine Artistsforthe nationfrom2016to 2026 are as
follows (percent changes in parentheses):

Craftandfine artists: 53,400t056,500(6%)
Craftartists: 12,500t013,100(4%)
Fine artists, painters and sculptors: 28,000t029,900(7%)
Artists and related 12,800t013,500(5%)

When examining the employment by industry, the breakdown of which sectors are accepting
these sub-occupations is provided (Craftand Fine Artists, Employment by Industry projections, excel
tables, Appendix B). Table 3 below summarizes briefly these results.

Table 3: Employment | Top employment sectors
by Industry
Craft artists Self-employed, Arts, Entertainment, and Recreation, Manufacturing
Fine artists, painters | Self-employed, information sector, Independent artists, writers, and
and sculptors performers

| Artists and related Self-employed, Government

Similar occupations to Craftand Fine Artists are listed as Archivists, Curators, and Museum
Workers, Art Directors, Fashion Designers, Graphic Designers, Industrial Designers, Jewelersand

8Qftenreferredtoas “luxurygoods,"these goods arethosethatexperiencea proportionallygreaterdropinquantity demandedfromaninitial
fall in income, all else held constant.

7Economictheoryisuniqueinits ability to view theviability ofan event, orendeavor, asbeingmeasuredinboth monetaryandnonmonetary
forms. Anunderstanding ofthis become especiallyimportantforthe Arts. Itislikelythat, more sothanothermajors, studentsseeking this
degree are motivated by nonmonetary factors. A case can be made that this particular motivation may bring success in nontraditional ways,
many not measured here, during their careers.
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Precious Stone and Metal Workers, Multimedia Artists and Animators, Photographers, and
Woodworkers (Craftand Fine Artists, Similar Occupations, Appendix B). These occupations may
represent potential employment for the degree holder in Studio Arts or networking opportunities.

There are other resources highlighted inthe BLS repository (Craftand Fine Artists, More
Resources, AppendixB). Theseinclude the National Association of Schools of Artand Design, American
Craft Council, New York Foundationforthe Arts, The Association of Medical lllustrators, National
Assembly of State Arts Agencies, and the National Endowment for the Arts.

The American Craft Council, for example, offers a wide array of resources for the degree holder
in Studio Arts (Craftand Fine Artists, Craft Council, Appendix B). Some ofthese include CraftMuseums
inthe U.S., National and Regional Craft Organizations, Schools with Craft Workshop and Courses, and
State Arts and Crafts Councils.

4.3 Industry Profiles

Under the Occupational Employment Statistics for the classification for Craft Artists (27-101 2),

industryprofilesareprovided (CraftArtists, IP, Appendix B). Sectorshiringthe mostCraftArtistsare
IndependentArtists, Writersand Performers, Mineral Manufacturing, Performing Arts Companies,
Motion Picture and Video companies, and Electronic Shoppingand Mail-OrderHouses. The same
sectors are listed as having the highest concentration of Craft Artists are listed with the addition of
Museums, Historical Sites, and Similar institutions. Finally, thetop payingsectorsfor CraftArtistsare
Advertising, PublicRelations, Motion PictureandVideo Industries, Managementof Companiesand
Enterprises, Colleges, Universities, and Professional Schools, and Performing Arts Companies. Onecan
observethatafewindustries, particularlyinthe top paying, are outside of the traditional career paths of
fine arts.? These include Advertising and Public Relations along with Management of Companies and
Enterprises.

The top paying sectors for Craft Artists, as listed previously, report annual mean wages inthe
table below:

Table4: Meanwagesof Top Paying Industries of CraftArtists | Annual Salary
Advertising, Public Relations, and Related Services $64,950
Motion Picture and Video Industries 56,600
Management of Companies and Enterprises 52,800
Colleges, Universities, and Professional Schools 46,390

| Performing Arts Companies | 44,050

A measure of industry-intensity for employment in art-related occupations, location quotients
arepresentedhere. Alocationquotientthatisgreaterthanone“indicatesthe occupationhasa higher
shareofemploymentthanaverage,andalocationquotientlessthanone indicates the occupationis
less prevalent in the area than average” (LQ, Arts Appendix B).° The location quotients for the major

8\arious state and area data for Craft Artists are not available under the Industry Profile repository in the BLS.

9The BLS provides a definition of a location quotient as: “The location quotient is the ratio of the area concentration of occupational
employmenttothe national average concentration. Alocation quotientgreaterthan one indicates the occupationhas a higher share of
employment than average, and a location quotient less than one indicates the occupation is less prevalentin the area than average.” The value
ofthe LQ is listed for TN.

hitps:iwww.bls govicesicurrentoes 27204 1 him#(D)
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metropolitan areas in TN for Arts, Design, Entertainment, Sports, and Media Occupations are reported
below (LQ, Arts, Appendix B). Itis evidentthatthe middie part of the state generates the highest
concentration of industryrepresentation.

Knoxville: 75
Nashville Davidson Murfreesboro Franklin: 1.18
Memphis .58
Chattanooga .78
Johnson City .52

The information presentedin this study will be used inasummary analysis thatfollows this
document. Labormarket conditionsin conjunctionwith the analysis presented here willbe usedto
make recommendations on the short and long run viability of this proposed degree in the marketplace.
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Appendix A: Survey Instrument

Student Interest Survey Results for Proposed Degree Program in Art: Bachelor of Science Degree in Studio Art

Identify your current academic status

Freshman
Sophomore
Junior
First Semester Senior
Second Semester Senior
Senior Status For More Than 2 Semesters
Have you read the deseription of the
proposed Bachelor of Science Degree in
Studio Art which was enclosed in the email
with the link to this survey?
Yes
No, but I would like to review the description
No, and I would not like to review the
description
To what extent are you interested in
pursuing studies toward a Bachelor of
Science Degree in Studio Art if offered at
Tennessee Tech University?
Very
Moderately
Not at all
Is a Bachelor of Science Degree in Studio
Art better aligned with your future
endeavors than currently offered degree
programs?
Definitely yes
Probably yes
Might or might not
Probably not
Definitely not

How soon would you enroll in the propesed
Bachelor of Science Degree in Studio Art if
one were to be established in Fall 2019?

Immediately
1 year

2 years

3 years

Not at all

If this program moves forward, would you
like to be kept informed?

Yes
No

Freshman, Freshman,
Sophomore,Junior Sophomore,Junior

Count Respondents %
9 26.47
12 35.29
13 38.24
N/A N/A
N/A N/A
N/A N/A
Freshman, IF'reshman,

Sophemore,Junior Sophomore, Junior

Count Respondents %
20 58.82
13 38.24
1 2.94
Freshman, Freshman,

Sophomore, Junior Sophomore, Junior

Count Respondents %
3 9.68
14 45.16
14 45.16
Freshman, Freshman,

Sophomore,Junior Sophomore, Junior

Count Respondents %
0 0
8 47.06
7 41,18
2 11.76
0 0
Freshman, Freshman,

Sophomore,Junior Sophomore,Junior

Count Respondents %
4 23.53
N/A N/A
4 23.53
2 11.76
7 41.18
Freshman, Freshman,

Sophomore,Junior Sophoemore,Junior

Count Respondents %
22 73.33
8 26.67

Senior Count

N/A
N/A
N/A
s
9
8

Senior Count

23

Senior Count

5
12
13

Senior Count

S B W

Senior Count

wW B~ W

N/A

Senior Count

24

Senior
Respondents %

N/A
N/A
N/A
46.88
28.13
25

Senior
Respondents %

74.19
25.81

0

Senior
Respondents %

16.67
40
43.33

Senior
Respondents %

17.65

29.41

23.53

29.41
0

Senior
Respondents %

29.41
23.53
17.65

N/A
29.41

Senior
Respondents %

80
20
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Appendix B: References with Graphics BS
in StudioArts

Arts and Design, Sub-headings
https://www.bls.gov/ooh/arts-and-design/home.htm

Occupatlonal Outiook Handbook > Arts and Design >
Arts and Desigh Occupations

Employment of arts and design occupations is projected to grow 4 percent from 2016 to 2026, slower than the average for all occupations, adding about 33,700
new jobs, More workers will be needed to meet the growing demand for animation and visual effects in video games, movies, television, and on smartphones, as
well as to help create visually appealing and effective layouts of websites and other media platforms. Other arts and design workers are employed in industries that
are projected to decline, however, including publishing, manufacturing, and floral shops.

EN ESPANOL PRINTER-FRIENDLY@

The median annual wage for arts and design occupations was $45,250 in May 2017, which was higher than the median annual wage for all occupations of $37,690.

OCCUPATION )OB SUMMARY ENTRY-LEVEL EDUCATION & s 2017 MEDIAN PAY W' v
Art directors are responsible for the visual style and Images In magazines,
, ant newspapers, product packaging, and movie and television preductions. They
ol reate the overall design of a project and direct others who develop artwork Bachelor’s degree $92,500

i';:'-'] and layouts,

Craft and fine artists use a variety of materials and techniques to create art for
sale and exhlbition. Craft artists create handmade objects, such as pottery,
Craft and glassware, textiles, and other abjects that are designed to be functional. Fine S Hav 1 Becorme Cne $49,160
' Elne ArtIstS  arysts, Including painters, sculptors, and lllustrators, create orlginal works of
art for thelr aesthetic value, rather than for a functional one.

Fashlon designers create original clothing, accessorles, and footwear. They
sketch designs, select fabrics and patterns, and give Instructions on how to Bachelor's degree $67,420
make the products they design.

Floral designers, also called florists, cut and arrange live, dried, and silk flowers
and greenery to make decorative displays. They also help customers select High school diploma or equivalent $26,350
flowers, contalners, ribbons, and other accessorles,

Graphic designers create visual concepts, using computer software or by hand,

to communicate Ideas that inspire, Inform, and captivate consumers. They

develop the overall layout and production deslgn for varlous applications such Bachelor's degree $48,700
as advertisements, brochures, magazines, and corporate reports.

Industrial designers develop the concepts for manufactured products, such as
- cars, home appllances, and toys. They combine art, business, and englneering
& |nqustrial to make products that people use every day. Industrial designers consider the Bachelor’s degree 565,970
Y DResigners function, aesthetics, preduction costs, and usabllity of products when

developing new product concepts.

Interior deslgners make interlor spaces functional, safe, and beautiful by

determining space requirements and selecting decorative items, such as colors,

Designers lighting, and matertals. They read blueprints and must be aware of buliding Bachelor's degree $51,500
codes and [nspection regulations, as well as universal accessibility standards,

!&"ﬁ
LR
" Multimedia Multimedla artists and animators create animation and visual effects for
Artistaand  television, movies, video games, and other forms of media, Bachelor's degree $70,530

Last Modified Date: Frday, April 13, 2018

Craft and Fine Artists, Summary
https://www.bls.gov/ooh/arts-and-design/craft-and-fine-artists.htm
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Occupational Outlook Handbook > Arts and Deslgn >

Craft and Fine Artists
mwmt They Do ][ Work Environment “ How to Become One ] Pay rJob Outlook “_State & Area Data ] Similar Occupations | More Info

EN ESPANOL  PRINTER-FRIENDLY @

Summary

Quick Facts: Craft and Fine Artlsts

$49,160 per year
2017 Median Pay @ $23.64 per hour
Typlcal Entry-Level Education (2] See How to Become One
Work Exp in a Related ¢ P o None
On-the-job Tralning o Long-term on-the-job training
Number of Jobs, 2016 €@ 53,400
Job Outlook, 2016-26 @ 6% (As fast as average)
Employment Change, 2016-26 0 3,100
hat n Ists Do

Craft and fine artists use a variety of materials and techniques to create art for sale and exhibition,
Craft artists create handmade objects, such as pottery, glassware, textiles, and other objects that are designed to be functional. Fine artists, including painters,
sculptors, and illustrators, create original works of art for their aesthetic value, rather than for a functional one.

vir
Many artists work in fine-art studios or commercial art studios located in office buildings, warehouses, or lofts. Others work in private studios in their homes.
Some artists share studio space, where they also may exhibit their work.

How to Become a Craft or Fine Artist
Craft and fine artists improve their skills through practice and repetition. Most fine artists earn a bachelor's or master’s degree in fine arts in order to improve
their skills and job prospects.

Pay.
The median annual wage for craft and fine artists was $49,160 in May 2017,

Job Qutlook

Overall employment of craft and fine artlsts is projected to grow 6 percent from 2016 to 2026, about as fast as the average for all occupations. Employment
growth for artists depends in large part on the oviarall state of the economy and whether people are willing to spend money on art, because peaple usually make
art purchases when they can afford to spend the money.

State & Area Data

Explore resources for employment and wages by state and area for craft and fine artists.

Similar Occupations

Compare the job duties, education, job growth, and pay of craft and fine artists with similar occupations.

More Information, Including Links to O*NET
Learn more about craft and fine artists by visiting additional resources, including O*NET, a source on key characteristics of workers and accupations.

Craft and Fine Artists, Duties
https://www.bls.gov/ooh/arts-and-design/craft-and-ﬁne-artists.htm#tab-2
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OCCUPATIONAL OUT

Occupational Outiook Handbook > Arts and Design >

Craft and Fine Artists
'.Summary n;ﬁwiﬂ Wark Environment | How to Become One i Pay l Job Cutlook ‘ State & Area Data [ Similar Oceupations I Mare Info |

What Craft and Fine Artists Do poout tissecton@

Craft and fine artists use a variety of matarials and techniques to create art for sale and exhibition.
Craft artists creato handrmiade objects, such as pottery, glassware, textiles, and other ohjects that are
designed to be functional. Fine artists, including painters, sculptors, and [lustraters, create ariginal
works of art Far thair aesthetic value, rather than for a functional one.

wOER | QO FA

LOOK HANDBOOK

EN ESPAROL  PRINTER-FRIENDLY ()

Duties
Craft and fine artists typically do the following:
. Use techniques such as knitting, weaving, glassblowing, painting, drawing, and sculpting

. Develop creative ideas or new mathods for making art
Create sketches, templates, or models to guide their work

.

. Salect which materials to use on the basis of color, texture, strength, and other qualities &' LR
. Shape, join, or cut materials for 2 final product Craft and fine artlsts use a variety of materials and
. Use visual techniques, such as composition, color, space, and perspective, to produce desired tachniques to create art for sale and exhibition

artistic effects

Develop portfolios highlighting their artistic styles and abilities to show to gallery owners and others interested in their work
Display their wark at auctions, craft fairs, galleries, museums, and online marketplaces

. Complete grant proposals and applications to obtain financial support for projects

Artists create objects that are beautiful, thought provoking, and sometimes shocking. They often strive to communicate ideas or feelings through their art.

Craft artists work with many different materials, including ceramics, glass, textiles, wood, metal, and paper, to create unigue pleces of art, such as pottery, quilts,
stained glass, furniture, jewelry, and clothing. Many (raft artists also use fine-art techniques—for example, painting, sketching, and printing—to add finishing
touches to their products.

Fine artists typically display their work in museums, in commercial or nonprofit art galleries, at craft fairs, in corporate collections, on the Internet, and in private
homes. Some of their artwork may be commissioned (requested by a ciient), but most is sold by the artist or through private art galleries or dealers, The artist,
gallery, and dealer together decide in advance how much of the proceeds from the sale each will keep.

Most craft and fine artists spend their time and effort selling their artwork to potential customers and building a reputation. In addition to selling their artwork,
many artists have at least one other job to support their craft or art careers.

Some artists work in museums or art galleries as art dipectors or as archivists, CUrators, _or museum warkers, planning and setting up exhibits, Others teach craft
or art classes or conduct workshops in schools o in their own studios. For more infarmation on workers who teach art classes, see the profiles on kindargarten

and wlementary schoal teschers, middle school teachers, hioh school teachers, carger and techilical education tegchers, and postsecondary leachers.

Craft and Fine Artists, Work Enviro
https://www.bls.gov/ooh/arts-and-design/craft-and-fine-artists.htm#tab-3
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About this sectiono

Work Environment

Craft and fine artists held about 53,400 jobs in 2016, Employment in the detailed occupations that make up craft and
fine artists was distributed as follows:

Fine artists, including painters, sculptors, and illustrators 28,000
Artists and related workers, all other 12,800
Craft artists 12,500

The largest employers of craft and fine artists were as follows:

Self-employed workers 55%
Independent artists, writers, and performers 11
Federal government, excluding postal service 7
Motion picture and sound recording industries 3
Personal care services 2

Many artists work in fine-art studios or commercial art studios located in office buildings, warehouses, or lofts. Others

work in private studios in their homes. Some artists share studio space, where they also may exhibit their work. Many ertists work In fine art or
commercial art studios located In office

Studios are usually well lit and ventilated, However, artists may be exposed to fumes from glue, paint, ink, and other  buildings, warehouses, or lofts.
materials. They may also have to deal with dust or other residue from filings, splattered paint, or spilled cleaning and

other fluids. Artists often wear protective gear, such as breathing masks and goggles, in order to remain safe from exposure to harmful materials. Ceramic and
glass artists must use caution when they operate equipment and tools that can get very hot, such as kilns.

Work Schedules

Most craft and fine artists work full time, although part-time and variable work schedules are also common. Many hold another job in addition to their work as an
artist. During busy periods, artists may work additional hours to meet deadlines.

< Vot They Do

Craft and Fine Artists, How to Become One
https://www.bls.gov/ooh/arts-and-design/craft-and-fine-artists.htm#tab-4
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About this sediono

How to Become a Craft or Fine Artist

Craft and fine artists improve their skills through practice and repetition. Most fine artists earn a
bachelor's or master's degree in fine arts in order to improve their skills and job prospects,

Education

Most fine artists pursue pestsacondary education to earn degrees that can improve their skills and job
prospects. A formal educational credential is rypically not needed for anyone to be a craft artist,
However, it Is difficult to gain adequate artistic skills without some formal education, High schaol
clesses such as art, shop; and home economics can teach prospective craft artists some of the basic
skills they will need, such as drawing, woodworking, and sewing.

A large number of colleges and universities offer bachelor's and mastar's degrees in fine arts. In
addition to offering studio art and art history, postsecondary programs may include core subjects,
such as English, marketing, social science, and natural science. Independent schools of art and Education gives artists an opportunity 1o davelop their
design alsn offer postsecondary education programs, which can lead to a certificate in an art-related  partfolio, which is a collection of an artist's work that
specialty or to an associate’s, bachelor's, or master's degree in fine arts. damonstrates his or her styles and abilities.

In 2016, the National Association of Schools of Art and Design & (NASAD) accredited approximately 352 postsecondary institutions with programs in art and
design. Most of these schools award a degree in art,

Medical illustrators must have a demonstrated artistic ability and a detailed knawledge of human and animal anatomy, living organisms, and surgical and medical
procedures. They usually nged a bachelor’s degree that combines art and premedical courses. Medical illustrators may choose to get a master’s degree in medical
illustration. Three accredited schools offer this degree in the United States.

Education gives artists an opportunity to develop their portfolio, which is a collection of an artist's work that demonstrates his or her styles and abilities, Portfolios
are essential, because art directors, clients, and others look at them when deciding whether to hire an artist or to buy the artist's work. In addition to compiling a
physical portfolio, many artists choose to create 3 portfolio online so that potential buyers and clients can view their work on the Intemet.

Those who want to teach fine arts at public elementary or secondary schools usually must have a teaching certificate in addition to a bachelor's degree. For more

information on workers who teach art classes, see the profiles on kindergartet and el ementary schogl teachers, middle school teachers, high school teachers,
career and technical education teachers and postsecondary, teachers.
Training

Craft and fine artists improve their skills through practice and repetition. They can train in several ways other than—or in addition to—formal schooling. Craft and
fine artists can train with simpler projects before attempting something more ambitious.

Some artists learn on the job from more experienced artists. Others attend noncredit classes or workshops or take private lessons, which may be offered in
artists’ studios or at community colleges, art centers, galleries, museums, or other art-related institutions.

Craft and Fine Artists, Pay
https:h*www.bls.qow'oohfarts—and-desiqn!craft-and-ﬁne—artists.htm#tab-5
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About this secliono

ENESPAROL  PRINTER-FRIENDLY &

Pay

The median annual wage for craft and fine artists was $49,160 in May 2017. Craft and Fine Artists

The median wage is the wage at which half the workers in an occupation Median annual wages, May 2017

earned more than that amount and half earned less. The lowest 10 percent —
earned less than $22,630, and the highest 10 percent earned more than

$101,120. Craft and fine artists
Median annual wages for craft and fine artists in May 2017 were as follows:
Artists and related warkers, all other $63,540 Art and design workers
Fine artists, including painters, sculptors, and illustrators 49,520
Craft artists 34,940
Total, all occupations $37,690
In May 2017, the median annual wages for craft and fine artists in the top
industries in which they worked were as follows:
Federal government, excluding postal service 682,380 Note: ANl Occupations Ichides nl pxsupitions In the U.S. Economy.
Source: U.S. Bureau of aathatics; Occupational E t Statistics
Motion picture and sound recording Industries 64,010 e areau o Lar % Ourbgofianal Employment S
Independent artists, writers, and performers 42,030
Personal care services 40,260

Earnings for self-employed artists vary widely. Some charge only a nominal fee while they gain experience and build a reputation for their work. Those artists
who are well established can &arn more than salaried artists.

Most craft and fine artists work full time, although part-time and variable work schedules are also common, In addition to pursuing their work as an artist, many
hold another job because it may be difficult to rely solely on income earned from selling paintings or other works of art, During busy periods, artists may work
long hours to meet deadlines,

Job Ouok >

Craft and Fine Artists, Job Qutlook
https:flwww.bls.qovioohfarts-and—desiqnfcraft-and-ﬁ ne-artists.htm#tab-6
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- |

ENESPANOL PRINTERFRIENDLY |01

Job Olltlook About this section 0,

Overall employment of craft and fine art ists is pro jected to grow 6 percent from Craft and Fine Artists
2016 to 2026, about as fast as the average for all occupations Percent change in employment, projected 2016-26

Employment growth for art ists depends in large part on the overall state of the

economy and whether people are willing to spend money on art, because Total, all occupatlons 1%
people usually make art purchases when they can afford to spend the money.
During good economic tim es, peop le and businesses are interested in buying
more artwork; during economic downturns, they generally buy less. However,

there is always some demand for art by private collectors and museums. (Cratand fine) artists §%4
Job growt h for craft and fine art ists may be limited by the sale of inexpe nsive,
machlne-produced items designed to look like handmade American crafts. A

Art and design workers 4%

continued interest in locally made products and crafted goods will likely offset
some of these employment losses

Il ustr ators and cart oonists who work in publishing may see their job Note: All Occupations Indudes all occuxitions in the U.S. Economy.
opportunities decline as traditlona | print publications lose ground to ot her Source: .S,

media forms. However, new opportunities are expected to arise as the number

of electronic magazines and other Internet-based publications continues to grow

Job Prospects

Competition for jobs as craft and fine art ists is expected to be strong because there are more qualified candidates than available jobs. Competition Is llkely to
grow among Independent or self-e mployed artists, given that many of them sell their work in the same online marketplaces. In addition, competition among
artists for the privilege of having their work shown in galleries is expected to remain intense.

Because the demand for artw ork depends on consumers having extra income to spend, many of these artists will find that thei r income changes alongside the
overall economy. Only the most successful craft and fine art ists receive major commissions for their work.

Despite the compet ition, studios, galleries, and individual clients are always on the lookout for artists who display outstanding talent, creativity, and style.
Talented individuals who have developed a m astery of art istic techniqu es and marketing skills are likely to have the best job prospects.

Employment projections data for craft and fine artists, 2016-26
[

soc Employmen t, Projected Employment ,  C"ange: 2016-26 Em p loyment by
Oc o upa t lonal Title Code 2016 2026 Percent Numeric Industry
Craft and fine artists 53,400 56,500 6 3,]00!
Craft artists 271012 12800 P s00| |
|||u:t:::¢l,.r:" Including painters, sculptors, and 27101 3 ) 28,000 29.900 7 1,500 ‘1) w
Artl sta and rel at ed w orkers, all ot her 27-1019] 12,800 SO0 . T4 A xisy

_s-:u«x U.E, Bureau of Labor Stafistics, Employment Projeclions program [

111



December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

Craft and Fine Artists, Employment by Industry projections, excel tables

Bmployment by industry, p and p t lon, 2018 and projected 2026
27-1012 Craft artists
[Empeymant i moaanting
lm-mn i S e 50 oo, conbin(Tid 843 or poos ity dats e bt gl yed
Industry 2016 I 2028 1
Percent of Percent of Percent of Percent of | Percent | Emp
Title Industry | oocupetion  EMPOY™M | Cingustry  cocupation | change of
rnm mmnml *o.n| 1000 131 00, 1000/ 43
Selt-employed workets 01 Bag 78 01 598/ 4.1
Tata| wage and aaliry smpliyment 0o A0t LI oo 402 Al
Man ! 00 %) 11 no "zl He
02 5k (-1 "2 48 LR
1 a4 04 R} 28 93
03 11 032 ol 14 a2
00| 23 04 0o 0 a1
sceiInEcus Mmanfuciing o 23 (IR [ 3] 0 41!
Jewelry and silyerware manutaciuing 03 04| 0o 0 0.3 -20 8
Whakesals trade 0.0 " 01 oo 18 4
Restorl | 00 29 04 00 a0 85
Ralai trade. uuplnmvmnhmlmduhn fooid and |
bevernge stores, and gunersd mershandse sisres | 04 n.u| 28 o8 a0l 29 8
# , and home lurmishings stores | 02 00! 13 0.2 0o 14! 85
03 0.0 24 04 oo 27 e
Mprpnpwlqmummmmm 03 0 24 o o1 27 182
" Wation picture e umlmm | 03 01 24 o3 01l 27 w2
X | 04 00 28| 04 oo 29 T
04 0o 28 04 od, 29 7"
‘ 01 uu| 08 0.4 01 o8 b1l
services | 01 00 10| o1 0.0 10| 47
Adminsirabve a0 support services ) | 01 ool 10 o) 00 10 41
Edicational services. statie ooal, and pvaie 01 a0l 06 01 0o afl 128
Employment by Industry, occupation, and percent distribution, 2018 and projected 2026
37.1013 Fine artists, neluding painters, sculptors, illustrators
(Empsymenl = }
e v Do T 00 job. cotidnial SN, o poor i Are ol
| indushy [ w% ! = [ .
Percenl of Patcail of Percent of Paraent of Percont  Empld
Titia ‘ Employment | ingusiry | pecupaton Employment *nqueny | cocupation | change  che
:on 00 100.0/ w9 [ 100 uw (1.3
| 164 02 5800 171 02| 573 a1
| 16 a0 A 7a 00| 21 102
| (8] au a0 11} ﬁl]i '!fsl 25
=) 04 A 13| 03 o 14 -0d
] 63 0 14} oy 04| 0% 3|
03 04 11 0l 01 10 04
| a3 01 10 oy 01 10 no|
na o0 un 02 2.0 0 70
| o o0 o8 " 00 04 20
4T 01 01 04 01l 01 [ R 153
_Retail inde [ 0.0 1y og! 00 10 178
“Rolal ade, mlmmwmm- fhedand | | i
nd panesal meichandisa Sloes | 04 0.0 18 08 () 17 182
—— 1] 03! 0o 12 04 00 13 0.7
03 (3] 12| 04 01 13 197!
o 00 02 04 ap 02 83|
20 01 72 23 01 11 14
n.nmm Industries (excopt Internol) 0 01 32 09 01} 3 34
Newspaper, perosdical, m‘amumugmm a4 o1 14 0y 01 5] 1y
_Ep_n_ml — | 01 (%] 0y 01| 01 02 A
0% 01 18 04 01 20 16,6
jon pledure 8nd pound | 10 02 a0 12 03 40 162
mmnpnlmn:ﬂmmmm e 1.0/ 02 16 12| 03| 40 182
Gthes information sericas \ a1 00 04 b2 a0 o6l 40|
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Employment by industry, occu| n, and percent distribution, 2016 and projected 2028
7-1018 Artista and miated workers, all other

TRy AN I PSLANTL |
itatian wor lnwar than G joln_confdentis) date of hoot suskly ““"""!&E.L‘!
Indirsiry 06 0z |
' |
| . Percent of Parcent of Percent of Percent of Percenl | Emplc
Sont Ordu:l Code | Tite Employment Industry coupalion Employment Industry ocoupation ohange ohe
| [ 18 04 1000 133 00 100.0 84
] 58 01 420 5.7 o1 429 a1
| 73 00| Ll Ta 0o 571 [T
| [X] -1 on a1 o 05 LE]
> 02| 01 13 01 0.1 Y
Retil frade. 03 00 13 04 oo 27 201
Rafal Irade. axcapt mator vetiche ind paits dualers, food ant
bevelnge stores, and penerl merchandise sotes 03 1) 22 0.4 00 4 205
848400 Tmmﬂ-hm and warehousing 01 og a7 01 00 06 259
0000 — 04 00 28 04, 00 s 2
10 'E 11000 Wlmmmwmupn} | 0 a6 ol 01 00 or 35
11512000 Mation pectie and sound ecarding ind | 032 01 18 03, o1 20 02
1m0 Mobion picture snd vides indusinog 03 01 18 03 09 20 1832
13540000 07 00 57 06 00 5.0 71
ot 00 57 ue 0.0 56, L&l
o1 0.1 oy 0.1 0.1 07 81
0.2 00l 18] 02 00 1.8 198
01 0o 04 o1 00 0 54
03| 0.4 FE 03 0.1 2 4| 4
|
01 0.0 i 01 00 0e 00
01| o 06, 01 00 0g 00
01l 00 06 01 0.0 05 04
o4 00 32 05 o0 35 130
04 0.0 32 os 0.0 3 138

Craft and Fine Artists, Similar Occupations
https://www.bls.gov/ooh/arts-and-design/craft-and-fine-artists.htm#tab-8
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Similar Occupations

This table shows a list of occupations with job duties that are similar to those of craft and fine artists.

OCCUPATION

/ Arghisls,
Sumlors, AUl

Museum
warMil
Ad Riactors
Laltphll
| A !
.y Qnignen

fdulimedia
8rlifil AD2

SUGGESTED CITATION:

JOBDUTIES

Archiyisis appr isc. process catalog and presen ¢ permanent records
and lustorically s atuable docu meuls - Curalors oversee colleciions of
artwork and historic items and may conduct public sen icc achi ttics for
an instiM ion Muscumi techn iclans and conscivalors preparcand
restore objecisand documents in muscum collections and cvhibus

Artdirectors are responsibl for the visud siy leand images m
magazines, ney -spapers. presluct packag ing. and moy ic and ieleyvision
prexluct ions. They crea te the overa 1l design of a praject and direct
others w hodes ctop artwork and lay ools

fashion designers create origi
They skelch designs. seleel fabrics and pattems. and iy ¢ nstructions
on how to make the prexlucts they design

il dothing. accessories and foolwcir.

Graphi creale visual soNwire or

using
by hand. to communica te wdeis that nspire. inform. and captivaie

consumers, Thay dex clopthe oy erall lavoult and pre sluction design for
suchasa

\atiousap magazines and

corporate reports

Industrial designiers dey clop the concepts for manufaciured preslucts

i and toys Thi bine art business
and engmeering (o make prexlucts that people use cvery day . Industrial
designers consider (he Tunction: acsthetics prexluction costs and

such as cars. home

usability of prexiucts when des cloping new preslucteoncepls

Jewelers and precious stonc and mcetal workers design, construct
adjust, repair, apprinse and sell jewerly

create and visual effects (or

W
tclevision movies vkteo pames and other forms of med ia

Photogriphersuse theirlechnical expertise. creatin ity and composthion
skills (0 presloce and presers ¢ images that el i story o1 record an
evem

Woodworkers manufaciure a varien of prexlucts such as cabinets and

Tumiture. using woesh vencers. and himnales
mcorporate differeint materials intowocsl

They ofe i combime and

Burviu of Labor Stalislics U S D

on the Luluicl sl

of Labor. Occupativnal Outlovk Handhook Craft and fine Artists,

Lol e Lunssasd Sagn ULy
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ENTRYLEVELEDUCATION v °

SseHowioBecomeOng $47.360
Bachelor's deg ree $92.500
Bachelorsdegree $67.420
Bacieol s'd cgrec $48.700
Bachelor's deg ree $65.970
High school diploma or equivalent $37.960
Bachelor's deg rec $70.530
High school diploma or¢q uivalent $32.490
1 h schookhi plomior cquivalent $30.850

-
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Craft Artists, IP
https://www.bls.gov/oes/current/oes271012.htm
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Occupational Employment Statistics SPRCPTITS A B 11| [
BRONSE 08 Occupational Employment and Wages, May 2018

OES HOME

OESOVERYIES 27-1012 Craft Artists

OES NEWS RELEASES Creale or reproduce hand-made objects for sale and exhibition using a variety of techniques, such as welding, weaving, pottery, and
OES DATA needlecraft.

OES CHARTS

OES MAPS

OES I NLICATIONS
OES DATABASES
OES FAQS

CONTACT OES

SEARLH, QES

Irutu..st_ry profile for {his occUBLLON
J@R.hkorofile for (usocclRILON

National estimates for this occupationliiR

Employment esti male and mean wage estimates for this occupation:

Employment (1) Employment Mean hourly Mean annual Wa e RSE CU
RSE(J) wage wage (2) g

OES TOPICS
RESPONDENTS
DOCUMENTATION
SPECIAL NOTICES

RELATED LINKS

Subscribe
{o the OES
Update

BLS SPEAKER
AVAILABLE

3,980 83 % $1947 $40,490 2.3%

Percentile wage eslimales for this occupation:

g 50 0/o
Percentile 100/0 | 25 0/o (Median ) 750/0 | 800/0
Hourly Wage | $10.24| $12.50] 81646 | $23.42| $3323

AnnualWage (2| $21,31¢| $25,99(] $34,240| $48,72{ $69,11(

Industry profileforthls occupation:llIR
|ndustrieaith thehighest published employmenl and wages for this occupation are provided. For a list of all industries with employmentl
in this accupation, see the Crgala Cuslomizad Tablas function

Industries with the highest levels of employment in this occupation:

Emplo yment Percentof | 1, 1y mean | Annual mean
| ndustr y 1 industry e en
() employment 9 wage
Ind.e12:enden t Acli ,....wrtters, aod PelT.Qmers 1,490 2.86 $18,51 $38,500
Nonmatallic Mingral Pro ;i Manufalturing 510 012 $17.88 $37,180
e il Qilllllilli 220 07 $1.18 $44,050
Molion Piclfre and Idea Indiistries 150 004 $27.21 $56,600
Eleclrooic ShoRRing and ail-Qrder ttouses 110 003 (a) (1)

| ndustlries with the highest concentiation of employment in this occupation:

Employm ent p?me"t - Hourly mean | Annual mean
Industry 1 industry VEEE wage(2)
M employment 9 9
IndeRiendent Acli , and Performers 1.490 2.86 $18.51 $38,500
Performing —0anies 220 017 $21.18 $44,050
Nonmetallic inernl PrQduct aoufacturiog 510 0.12 $17.88 $37,180
, tlislo rical Sites, and Similar Institutiong 110 006 $20.35 $42,320
olioo siclure and Video In dustries 150 0.04 $27.21 $56,600
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Top payling Industries for this occupation:

Industry Emplav)ment .:::l':i:;ﬁ,z:t Hou‘::gn;ean Anwn::Ie T\(lze)én
" Advertising, Public Relations, and Related Services 80 0.02 $31.23 $64,950
"~ Motion Picture and Video Indusiries 150 | 0.04 $2721 |  $56,600
Management of Companles and Enterprises | 0 | @ | sm38 | $52,800
Colleges, Unlversitles, and Professlonal Schools 70 ' @ $22.30 $46,390
Performing Arts Companies 20 | o7 | s21as $44,050

Geographic proftie for this occupation: Top

States and areas with the highest published employment, location quotients, and wages for thls occupation are provided. For a list of all
areas with employment In this occupation, see the Create Customized Tables function.

CraftArtists, IP
DataN/AforTN

Employment of craft artists, by state, May 2018

Employment

B30-40 WsS0-70
H8eo-120 130 - 470

Blank sraas indicate data not available.
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CraftArtists, 1P
DataN/AforTN

Location quotient of craft artists, by state, May 2018

Looation quotient

0.20 - 0.40
0.40-0.80
080-125
125-250
250-5.99

Biank areas indicate data not available
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CraftArtists, IP
DataN/AforTN

Annual mean wage of craft artists, by state, May 2018

Annunl mean wage

$27,560 - $33,030 [0 $33.060 - $40,720
$40,830 - $44,440 [ $44,920 - §59.630

Biank areas indicate data not available.

LQ, Arts

Knoxville, Nashville Davidson Murfreesboro Franklin, Memphis, Chattanooga, and Johnson City
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code ?I?SW&%?JI(IS)[O RSE jobis guotiont wage wage wage RSE

LR LR]
27-0000 major 4850 57% 7.787 58 S19.37 522,63 $47.110 4%
27-101 detail 41 23 2% 0063 w23 $3534 $43 91 913 89%
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Home

Resources

Craft Museums in the United States

View museums that collect and exhibit contemporary craft.

National and Regional Craft Organizations

Find contact information for an organization near you.

Schools with Craft Workshops and Courses

These schools offer workshops or courses in craft in a broad sample of mediums.
Some of these schools may also offer degree or certificate programs in craft
arts. Course catalogues are available through the scho ols' websites. For further
information on art / craft degrees and programs in your communit y, visit your
public library. You can also browse searchable listings of all college and
university programs through Peterson's Education and Career Center .

State Arts and Crafts Councils

State arts councils are an excellent source of information on grants and other
funding opportunities. Local craft organizations often have information
regarding workshop s, exhib it io ns, local craft shows, and networking
opportunities for artists.
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Summary and Viability

Degree holders in the proposed Bachelor's degree in Studio Art may experience greater
flexibility inthe marketplace compared to more narrowly focused artdegrees. Although students
choosingtofine-tunetheirskillsinthe arts, suchas painting, sculpting,and craft-making, may benefit
from a university education in those fields, job prospects may be highly-dependenton overall economic
conditions. This is due to the specific, albeit highly-skilled, nature of the discipline.

Duringan economicdownturn, thedemandforarts and crafts commodities may subside, at
timesdramatically,asincomesfall.1 Butthebroadersetofskillsintheproposed Bachelorsdegreein
Studio Arts may offer the degree holder more career alternatives to navigate an unstable economy. As
outlinedin the Letter of Notification, the degree will be designed “to build competency with a setof
practical artistic and production skills” (Winkle, LON).

Thefindingsinthe IPUMsdatasupportthis broaderflexibilityofthe proposeddegreein Studio
Art. As mentioned in the Regional Demand section, individuals oftenfindjobsinadiverserange of
occupations that may be outside their chosen field of study. For Tennessee art majors, this is especially
true as the most common occupations are in areas such as education, sales, management, computers
and mathematics.

When considerationis given to “where the art major finds employment” versus “whetherart
majorsarefindingjobsin art-relatedfields,” the earnings of artmajors across diverseoccupationsis
competitive. Themeanand medianearningsforartmajorsin TN remainin-linewith, and sometimes
surpass, earnings of other workers forthe state and nation (Table 2: Earnings Distribution Comparisons).

The outcome of the survey for the proposed degree in Studio Arts shows mixed results across
student classification years. However, when the survey accou nts for seniors close to graduation, there
appearstobeahealthy interestinenrollmentifthedegree were offered. Seniors may offeraunique
perspectiveastheyare abletocomparetheirexperiences inanexisting programtoa hypothetical

proposed degree.

Althoughitis difficult to forecastthe shortand long-run viability of adegree in Studio Arts, the
general beliefis that this degree may offer more flexibility and resistance to business cycles compared to

related art degrees. Short-run fluctuations inthe economy along withthe traditional challenges

1The assumption is that arts and crafts commodities have atthe very least anincome elasticity that s greater than zero, and may exhibit
elasticities greater than 1 within certain ranges.
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associated with frictional unemployment may place strain on degree holders as they seek an ideal work
setting. Butdue to the broader flexibility that this proposed degree offers, they are likely to find stable
positionsthatutilize theirartisticskillsinaproductive capacity. Overall, it isbelievedthatthe proposed

degree in Studio Art may become more viable in the long run.

General Disclaimer

Independence: The thoughts and views ofthe authors of this study are basedontheir professional
judgementandwere notinfluenced by anoutside partyanddonotpresenta known conflictofinterest.

The Economics: Making predictions onthe viability ofanewacademic program inthe shortandlong
rundepends onmany factors, many ofwhichare notmeasuredinthis study. Input(labormarket)and
outputmarkets playacritical rolein thisprocess. Forinstance, itisimportanttounderstandhowanew
degree will affect labor markets, and thus, the nominal wage. Thereare alsofeedback effects to
consider regarding how the market influences the degree.

Ideally, understanding an output or input market begins with characterizing the structure of the
market along a spectrum. The four main market structures in the output market are the Monopoly,
Oligopoly, Monopolistic Competition, and Perfect Competition. Similar structures existfortheinput
markets. This study does not include an analysis of market structure.

Althoughearningsinthemarketplacearenottheonlyreturnone receivesfortheirtalentsand
skills, the focus of this study is largely on the monetary aspectassociated witha proposed degree
program. Thisstudy placesalargefocus oninputmarkets, butdoes not considerthe widerange of
nonmonetary factors that may encourage someone to seek a new degree.

Theinterplay betweenoutputandinputmarkets, thetimingofthese markets, andeconomic
shocks, are just some of the elements that should be accounted forin the prediction process. Overall,
this makes forecasting very complexanddifficult. Becausethesefactorsare notconsideredhere,
caution should be taken when considering the summary analysis in this study.
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Appendix 1 B- Bachelor of Science in Music
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Feasibility Study

Bachelor of Science in Music

1. Introduction

The School of Music at Tennessee Tech is submitting a proposal for a Bachelor of Science in
Music. This proposed degree includes core music courses as well as electives students can choose that
will help them pursue a specific career.

This feasibility study will assess the proposed degree program in the following areas, as outlined
in the THEC guidelines: student interest, local and regional demand/need, employer need/demand,
future sustainable need/demand, and in some cases, a section for external research. In some instances,
there may be an unavoidable overlap of information provided across the regional and employer
demand. This is because the demand for labor, whether regional or state-level, can be understood to be
generated by firms.

2. Potential Student Interest

2.1 Survey Overview

This report summarizes the results of a survey instrument used to assess student interest of the
proposed degree program. The survey instrument was constructed to parallel standard surveys used by
higher education institutions to appraise students’ attractiveness to a potential degree program. In
accordance with the Tennessee Higher Education Commission (THEC) approval process of new academic
programs, the School of Music has employed Tennessee Tech University (TTU) College of Business
faculty to collect and summarize prospective student interest data as a part of a feasibility study. The
results from the survey instrument, in compilation with other report information, will be used to
determine the program’s potential.

2.2 Survey Methods

The survey was distributed to current TTU undergraduates majoring in Music. The
undergraduate students were separated into two groups. Students classified as freshman, sophomore,
and junior were surveyed separately as group one and senior level undergraduates as group two. The
online survey instrument was developed using Qualtrics, “a powerful and multifaceted on-line data
collection/survey tool”.! The survey was administered via email invitation to students from March 27,
2019 through April 5, 2019. During this period, recipients were reminded of the survey and encouraged
to participate. Each survey group received the same survey instrument. The following description was
sent to all students.

1 https://www.tntech.edu/institute/services/qualtrics-software
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“The School of Music is in the process of gaining approval to offer a Bachelor of Science in Music
degree. This liberal arts degree would require the core music classes (harmony, aural skills, piano
proficiency, applied study at 1 hour credit, music history, etc. ), general education courses, plus several
elective hours. With these electives, students could pursue a minor in another area of study, or apply
them to music courses in their area of interest. The degree will be an option for new students and also
an option for current students who decide they do not want to pursue music education or performance,
but want a degree in music.”

The survey questions were designed to gauge student interest in the proposed degree program.
Questions addressed key areas of importance such as students’ strength of interest, potential date of
enroliment, and the benefits of the program to the students’ future endeavors. Demographic
information was collected and students were permitted to share their viewpoint of the program in an
open-ended question format.

2.3 Description of Sample

Current undergraduates of Music were invited to participate in the survey. Of the 80 freshman,
sophomore, and juniors surveyed, 34 responded for a 42.5% response rate. Twenty-three of the forty-
four undergraduate seniors yielded response rate of 52.27%. The table below summarizes the data
collected from survey instrument.?

2.4 Results

The response rates of both groups were satisfactory for the purpose of this study. The
questionnaire required students to select an answer choice to proceed to the next question. The
questionnaire contained 8 questions. Seven questions were multiple choice and the eighth question
was open-ended. The survey began with the question, “[h]ave you read the description of the proposed
Bachelor of Science Degree in Music?” The purpose of the question was to ensure that all participants
understood the proposed program and could informatively answer the questions that followed. If the
student was not aware of the program description, he/she was given the option to review it before
continuing the survey. The description was reviewed by all Music students before continuing to answer
the questionnaire.

Approximately 40.63% freshman-junior respondents signaled high interest in the start-up of this
program offering, with 64% of these students desiring to enroll in the program immediately if the
program commenced in Fall 2019. When students were asked if the proposed degree program better
aligned with their future endeavors than currently offered degree programs, 36% selected “definitely
yes” and 32% selected “probably yes”, while 16% indicated the degree program did not better align with
future ventures.

Due to the nature of the questionnaire, this study thought it best to identify the current status
of senior-level students, as the likelihood of attending and interest in the newly proposed program could
be affected by the proximity to graduation. Seventeen percent of senior-level respondents were very

2 Approximately 1 undergraduate freshman, sophomore, junior participant and 4 seniors partially completed the
survey; however, their inputs are retained in the results.
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interested in the program, and 34.78% moderately interested. Fifty percent of seniors estimated
enrolling in the program immediately if offered. Approximately 16.67% of senior respondents consider
the proposed degree program to be better aligned with their future careers than the presently offered

degree program. The table below displays the results of each survey question.
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Student Interest Survey Results for Proposed Degree Program in Music: Bachelor of Science Degree in Music

Freshman, Freshman,

Identify your current academic status ~ Sophomore, Junior Sophomore, Junior

Count Respondents %
Freshman 14 41.18
Sophomore 15 44.12
Junior 5 14.71
First Semester Senior N/A N/A
Second Semester Senior N/A N/A
Senior Status For More Than 2 Semesters N/A N/A
Have you read the desc'rlptlon of the. Freshuisn, Freshman,
proposed Bachelor of Science Degree in . .
: . X .. Sophomore, Junior Sophomore, Junior
Music which was enclosed in the email Count Respondents %
with the link to this survey? p ¢
Yes 21 63.64
No, but I would like to review the description 12 36.36
No, and I would not like to review the 0 0
description
To what extent are you interested in
. . Freshman, Freshman,
pursuing studies toward a Bachelor of . .
. . . . Sophomore, Junior Sophomore, Junior
Science Degree in Music if offered at Count Respondents %
Tennessee Tech University? P ¢
Very 13 40.63
Moderately 12 375
Not at all 7 21.88
Is a Bachelor of Science Degree in Music Freshman, Freshman,

better aligned with your future endeavors Sophomore, Junior Sophomore, Junior

than currently offered degree programs? Count Respondents %
Definitely yes 9 36
Probably yes 8 32
Might or might not 4 16
Probably not 3 12
Definitely not 1 4
How soon would you enroll in the proposed Freshman, Freshman,

Bachelor of Science Degree in Music if one Sophomore, Junior Sophomore, Junior

were to be established in Fall 2019? Count Respondents %
Immediately 16 64
1 year N/A N/A
2 years 5 20
3 years 0 0
Not at all 4 16
If this program moves forward, would you Freshman, Jipeshmar; .
like to be kept informed? Sophomore, Junior Sophomore, Junior
Count Respondents %
Yes 30 93.75
No 2 6.25

Senior Count

N/A

N/A

N/A
11
12
2

Senior Count

Senior Count

4
8
11

Senior Count

S W W N

Senior Count

Z
~ )
(JI>O

Senior Count

Senior
Respondents %

N/A

N/A

N/A
44
48
8

Senior
Respondents %

60.87
39.13

0

Senior
Respondents %

17.39
34.78
47.83

Senior
Respondents %

16.67
25
25

33.33

0

Senior
Respondents %

50
8.33
0
N/A
41.67

Senior
Respondents %

66.67
33.33
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Student Reponses to Open-Ended Survey Question: “If you would like to share other thoughts as it
pertains to your interest in the proposed degree program, please do so below”3

Freshman, Sophomore, Junior Reponses:

e Sounds like a great idea for people who want to pursue music outside of education or
performance purposes! | am not interested simply because | want to be a music teacher, but |
believe this sounds like a great idea!

e | believe that this degree would be a great addition to the music department

e It would help me focus on other music that interests me more than the standard classical, which
takes up the majority of my time. It takes a huge load off since | don't really want to do classical
music for my career.

e Not everyone has a firm grasp on whether they want to teach or perform, so rather than picking
one or even double majoring, a degree in Music is a great way to establish middle ground
without any pressure to make a decision on that. It’s a flexible degree which can later be used to
refine for a graduate degree. Thanks a lot.

e | am hoping to eventually do music therapy, so this is exactly what | would like.

Senior Responses:

e A Bachelor of Music degree does not seem to present a significant opportunity for employment
without pursuing Graduate school after undergraduate studies. And education degree is the
most well-rounded degree you can get. The performance expectations are just as highasa
performance degree, plus the knowledge, resources, and experience accumulated during the
course of an education degree are so vast in scope that any field of study beyond that ofan
undergraduate degree is well supported by an education degree. A bachelor of science degree
seems to leave an individual with less experience, less knowledge, and less resources to use
after graduation. It seems, to me, like the easy way out of a music degree. “The path of least
persistence”.

e This would be amazing for people who want/need a degree in music but don’t want to pursue
education specifically. Such as, music therapy, music business, composition, etc.

e I've had a large interest in music therapy, and believe that a degree program like this would help
students with interests outside specifically performance or education be able to gear classes to
their independent goals, such as therapy, commercial music, business, technology, etc. It seems
like the programs that were aimed toward therapy or business in the past failed because it was
too small of a niche, and there weren’t enough students to support entire majors dedicated to
each program. This seems like a great step in the right direction, to begin building up other
areas of music study for a more diverse program.

e Good opportunity for the university to further its academic program options

e It's hard enough for people to find a job with a music degree in either performance or
education. (Not to mention having a music degree is a joke now a days) | think there's not a
point in going in music if you aren't doing one or the other. | think music business should be the
alternative. BUT there should be MUSIC business classes. Not just music classes and then
business classes. You might as well minor in one or the other and it be the same thing. With a
music business degree that would give students that think performance or education isn't what

3 Note, student responses were not altered to prevent misinterpretation of viewpoint.
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they want, an option of managing an orchestra, or studio, or shops. But I'm sure you all have
made your decision on this other degree program already without our input anyways so..

e | think this is a terrible idea. As this degree is a comp out for people who are unable to do the
normal requirements of a Ed or performance music major. | think that the school should just let
people fail instead of try to keep their numbers up and create a degree that is easier for people
who can not achieve the real deal. This is a step down for tech and it is a bad move.

e | think this degree will help our School of Music better recruit students interested in music
composition and theory.

e | think 'm theory this is a good idea, but | do not see a good application for this degree. if an
individual is interested in university teaching or music therapy, an education degree would be,
from what | know and believe, much more beneficial. For those interested in doing music
business, a degree we do not offer, | think it may be beneficial, but a performance or Ed degree
still seems like better options. It seems to be an easier path to getting a music degree. If we're
doing this so that more people have an opportunity to earn a degree, so that we can graduate
more students are we focused on the quantity of students in our program, or the quality of
student we produce in the program. | would like to think quality is the first priority, and that
comes from requiring hard work, dedication, and providing the most well-rounded, in-depth
experience possible, not create a path of least persistence.

3. Local and Regional Need/Demand

Undergraduate degrees provide general market skills that can be used in many different
occupations, and make the acquisition of specific skills easier and more efficient once a graduate is hired
by an employer. It is quite common for college graduates to find employment in occupations that are
seemingly unrelated to their undergraduate major. This is not an indication of a slack in demand, of
excess supply of specific degree holders, or a mistake in the choice of major. Itis the normal operation
of a dynamic labor market that allocates available skills to employers who demand those skills.

We use the 2017 Integrated Public Use Microdata Series (IPUMS) database from the American
Community Survey of the BLS.* Most BLS data are in the form of aggregated tables. IPUMS data are at
the individual level. This allows for the construction of customized tables that can accommodate specific
comparisons of interrelated variables.

4 Steven Ruggles, Sarah Flood, Ronald Goeken, Josiah Grover, Erin Meyer, Jose Pacas, and Matthew
Sobek. IPUMS USA: Version 9.0 [dataset]. Minneapolis, MN: IPUMS, 2019.
https://doi.org/10.18128/D010.VS.0
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Tennessee residents who hold an undergraduate degree in music find employment in many
diverse occupations. Table 1 shows the top six occupations of Tennessee music majors. Note that
musicians

Table1: Top Occupations for TN Music Majors (in percent)

Occupation: TN Music | USA Music
Majors Majors

Education, Training, Library 20.6 30.0

Arts, Design, Entertainment, 14.2 14.7

Media

Management, Business, 139 11.1

Science/Art

Office and Administrative 11.8 9.4

Support

Sales and Related Occupations | 6.9 6.7

Business Operations Specialists | 5.3 35

would be classified as “‘Arts, Design, Entertainment, Media", indicating that very few (14.2%) music
majors become employed as musicians. This is very close to the proportion in the US population (14.7%).
More Tennessee music majors are in education than are employed as musicians. Also note that the last
four occupations in Table 1 are all business-related occupations, so that we could conclude that over
one-third (37.9%) end up in business. The occupational distribution of Tennessee music majors is very
similar to that of US music majors, though more Tennessee majors end up in business, and fewer in
education.

Table 2 reports statistics on the distribution of earnings of music majors in Tennessee and compares it to

Table 2: Earnings Distributions Comparisons

TN Music Majors | US Music Majors | All TN Workers | All US Workers
mean 47166 50989 39634 45499
median 36000 40000 29000 31000
std deviation 55499 57600 49403 56281
1t quartile 19000 18000 13300 14700
3" quartile 56000 65000 50000 57000
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the distributions of US music majors, Tennessee workers in general, and all US workers. The average
annual earnings of music majors in Tennessee, regardless of current occupation, is $47166. This is
substantially less than average of $50989 for all music majors in the US. This likely is the result of
differences in real earnings across all occupations in the US, as evidenced by comparing the average
earnings of all Tennessee workers to the average earnings of all US workers. Tennessee's music majors
earn 93% of US music majors' earnings, while all Tennessee workers earn only 87% of all US workers'
earnings.

The differences in the dispersion of earnings is also of interest. The variation of earnings of
Tennessee music majors is about the same as that of US music majors, and all US workers. But the
variation of all Tennessee workers is the smallest of the four. Although the standard deviation and first
quartile of Tennessee music majors is very close to that of US music majors, the third quartile is much
lower for Tennessee music majors. This indicates that the distribution of US music majors is more
positively-skewed.

Whatever the differences in mean earnings, the biggest comparative difference that Tennessee
music majors has is in the age-earnings profile. Typically, we observe that as workers age, their earnings
increase, reaching a peak somewhere in the 50s to early 60s, and then decline. Ta ble 3 shows the

Table 3: Mean Earnings by Age Group

Age Group: TN Music Majors | US Music Majors All TN Workers All US Workers
Less than 30 27862 27106 18995 21397
30-50 57452 56323 45331 53088
50-65 55032 64268 52304 58854
Over 65 40050 47937 40895 43773

average earnings at various age groups. The age-earnings profile of US music majors, all Tennessee
workers, and all US workers all follow the usual profile. But Tennessee music majors' earnings peak
earlier, and decline much more rapidly, than the comparison groups. This may imply that while younger
Tennessee music majors enjoy the same earnings as the national average, future earnings may not
increase as fast.

4. Employer need/demand

In this section, focus is placed on assessing the employment opportunities and job outlook for
the proposed Bachelor’s degree in Music. The following section presents data and information obtained
from the BLS and related sources. We investigate data from the BLS and related sources, such as
location quotients, state and area data, and salary to gain a big picture view of music occupations. As
mentioned earlier, there may be some overlap of information across the regional demand section and
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here. This is because labor markets do not treat these headings as mutually exclusive. In addition,
regional demand and employer exhibit a dependent nature.

A student may seek the Bachelor of Science in Music to fulfill a desire for a liberal arts education
and/or to obtain a “generalist” degree in music (Mullen, Wendy, LON). Particular occupations in the
marketplace, as defined by the Bureau of Labor and Statistics, that may accommodate the proposed
degree are broad and diverse. Government statistics are available based on occupations that are
directly, or indirectly related to music. Although this information is valuable, it lacks the insight on
where music majors are finding employment along with other critical aspects in the marketplace.
Therefore, this study includes alternative data from IPUM (discussed in an earlier section) that
investigates questions not be addressed by the BLS.

4.1 Snapshot

As part of gaining a big picture view, or snapshot of occupations in music, the Bureau of Labor
Statistics provides data in the Occupational Employment Statistics repository (OES). After a careful
review of this particular database, focus was placed on the general heading Arts, Design, Entertainment,
Sports, and Media Occupations (OES Group ID Appendix B). There are several sub-occupational
definitions under this description that make reference to music, such as Musicians, Singers, and Related
Workers (27-2040),® Music Directors and Composers (27-2041), Musicians and Singers (27-2042), and
Entertainers and Performers, Sports and Related Workers, All Other (27-2099) (OES Sub-Group
Appendix B). However, there is no single occupation defined as “music” listed in the OES. And although
the “music degree holder” may find employment in related and seemingly non-related fields, Table 4
summarizes key information for the aforementioned occupations to provide a baseline for the reader.

Table 4: OES Occupational Descriptions

Headings Nt’| mean hourly
wage

Musicians, Singers, and Related Workers 34,11

Music Directors and Composers 29.56

Musicians and Singers 35.86

Entertainers and Performers, Sports and Related 23.15

Workers, All Other

The BLS includes information on occupations under the Occupational Outlook Handbook database
(Handbook). It is not definitively clear how this information coincides with the Occupation Economic
Statistics (OES). Because of this, this section will analyze select occupations from this database as part of
the feasibility study.

5 DiFurio, Ferdinand. Feasibility Study on Music.
§ Detailed information was not available for this occupation, such as LQs and related employer data.
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Under the aggregated category entitled Entertainment and Sports Occupations, the following sub-
occupations are listed: Actors, Athletes and Sports Competitors, Coaches and Scouts, Dancers and
Choreographers, Music Directors and Composers, Musicians and Singers, and Producers and Directors.

We focus on the OES occupational category "Music Directors and Composers" as a baseline
reference. This occupation cross-lists many jobs that a music major can attain (Directors, Cross-list
Appendix B), such as music adapters, music arrangers, music conductors, and music copyists.”

The 2017 annual national median pay for Music directors and composers is listed as $50,590.
The entry level of education required for this occupation is a Bachelor’s degree (no field specified), and
the number of jobs nationally listed at 74,800. The job outlook and employment change forecasted
nationally for the period 2016-2026 is 6% and 4,300 respectively (Music directors, Job Outlook, Appendix
B).

The BLS provides information on the job description for Music Directors and composers. Some
of the select descriptions of directors include “select musical arrangement and compositions to be
performed for live audiences or recording, direct rehearsals to prepare performances and recording, and
meet with potential donors and attend fundraisers” (Music Directors, Job Description, Appendix B).
Composers “write original music that orchestras, bands, and other musical groups perform, meet with
orchestras, musical groups, and other who are interested in commissioning a piece of music, and work
with musicians to record their music” (Music Directors, Job Description, Appendix B).

The job outlook reported by the BLS for music directors and composers is expected to be
consistent with the average growth for all occupations (Music directors, Job Outlook, A.4). However, the
BLS report suggests the market may realize some resistance from competition in the labor market along
with funding challenges for performance venues and the arts in general (Music directors, Job Outlook,
Appendix B).

The BLS reports 74,800 jobs nationally for Music directors and composers in 2016, and projects
79,100 jobs for 2026. Extended data is available in an Employment by Industry excel file (Music Directors,
Projections Central, Excel, Appendix B). The reader can observe where Music directors and composers
are finding employment. A relatively large share of employment is held at educational institutions, self-
employment, and Religious, grantmaking, civic, professional, and similar organizations (Music Directors,
Projections Central, Employment by Industry, Excel, Appendix B). When this outcome should be coupled
with the information in IPUM section 3.4 that reveals “music” majors are also finding employment in
several, seemingly unrelated occupations.

To answer the question of “Which employers hire music majors and related?” the work
environment provided by the BLS can be explored. The BLS reports the largest of employers of music
directors and composers as listed in Table 5 (Music Directors, Work Enviro, Appendix B). Also listed in the

7 The BLS cross-references the Music Professor with Post-secondary Teachers. Drama, Art, Music Teachers: Post-secondary is covered in this
study briefly under the analysis using the OES repository. See section A.4.

It is also worthwhile mentioning that Music video directors and Music video producers are cross-listed with Producers and directors in general.
There are several other occupations listed that could qualify as a baseline reference. However, to accommodate various resource constraints of
the feasibility study, this particular choice was made. In addition, information is provided by the BLS on post-secondary teaching careers in
music. However, the School of Music already offers a Music Education degree that is separate from the proposed Bachelor’s degree in Music.
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table are annual average wages for Music directors and composers by the top paying employers (Music
Directors, Pay, Appendix B).

Table 5: Employers of Music Directors and Composers

Headings % of total Pay of Music Directors and
composers by top employers |

Religious, grantmaking, civic, professional, and similar | 56% $40,560

organizations

Self-employed workers 26 N/A

Elementary and Secondary schools: state, local, and 12 $54,690

private

Performing arts companies 3 $53,870

4.2 Location Quotients

As a way of assessing industry-intensity for employment in music-related occupations, location
quotients are investigated. Location quotients provide a measure of the employment concentration for
a particular job. An quotient of greater than one “indicates the occupation has a higher share of
employment than average, and a location quotient less than one indicates the occupation is less
prevalent in the area than average.” (LQ).2

The location quotients for the state of TN for Music Directors and Composers, Musicians and
Singers, Entertainers and Performers, Sports and Related Workers are 1.24, 2.60, and 1.00 respectively
is listed in TN (LQ, Music Directors and Composers Appendix B ; LQ, Musicians and Singers ; LQ,
Entertainers and Performers). There are likely geographical areas throughout the state that offer above
average employment in music-related sectors that may explain the magnitudes of these indices. Itis
well known that in parts of Tennessee, the share of employment in sectors related to music
composition, song writing, record producing, and supporting occupations is relatively high compared to
other parts of the country.

4.3 State and Area data

State and Area data for Music Directors and composers can be obtained via the OES database
that links from the Occupational Handbook (Music Directors, State and Area, Appendix B). In the state of
TN, there are a reported 390 jobs under Music directors and composers for May of 2017.

The annual mean wage is provided by state for the period May 2017. A map is provided below
that compares regions of U.S. (Music Directors, Maps, Appendix B). There are clusters of high-salary states
in the Northeast region with a scattered distribution of relatively high-salary states throughout the nation.

8 The BLS provides a definition of a location quotient as: “The location quotient is the ratio of the area concentration of occupational
employment to the national average concentration. A location quotient greater than one indicates the occupation has a higher share of
employment than average, and a location quotient less than one indicates the occupation is less prevalent in the area than average.” The value
of the LQ is listed for TN.

hitps:/fwww.bls govioes/current/ees 27 2041 htmB(3)
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Tennessee does not report data for this map. More information on the geographical distribution,
metropolitan versus nonmetropolitan, of pay and employment is listed in the Appendix (Music Directors,
Metro, Appendix B).

The BLS provides additional information for State and Area within an external research site
entitled Projections Central. Short-term Occupational Projections for Music directors and composers in
TN from 2018 — 2020 are estimated to go from 1,630 in 2018 to 1,670 in 2020, representing a 2.5% change
with an annual average number of jobs available at 180 (Music Directors, Projections Central, Excel,
Appendix B).? Long-term occupational projections for Music directors and composers in TN from 2016 to
2026 are estimated to go from 1,640 in 2016 to 1,790 in 2026, representing a 9.1% change (vs. 5.7% for
the nation), with an annual average number of jobs available at 180.

4.4 Industry Profiles

An Industry Profile, which is a list of employers that hire the most (as measured in levels) for this
occupation of Music Directors and Composers, includes Elementary and Secondary Schools, Religious
Organizations, Performing Arts Companies, Colleges, Universities, and Professional Schools,
Independent Artists, Writers, and Performers. Industries with the highest concentration of jobs for
Music Directors and Composers include Religious Organizations, Performing Arts Companies, Sound
Recording Industries, Independent Artists, Writers, and Performers, and Motion Picture and Video
Industries. The top paying industries include Independent Artists, Writers and Performers, Sound
Recording Industries, Performing Arts Companies, Promoters of Performing Arts, Sports, and Similar
Events, and Junior Colleges (IP Music Directors and Composers Appendix B).

For Musicians and Singers, the Industry Profiles for the most employers, highest concentration
of jobs, and top paying sectors are similar to those listed for the previously listed Music Directors and
Composers (IP Musicians and Singers Appendix B). There are a few exceptions for this occupational
definition: Promoters of Performing Arts, Sports and Similar events are among the highest employers
(levels) unique to this definition, and Local Government, excluding schools and hospitals are listed
among the top paying sectors.

For Entertainers and Performers, many of the same occupations listed as the most employers
(levels), highest share of jobs, and top paying industries are cross-listed with the other occupations
listed previously. Some that are unique for Entertainers and Performers, et al. include Traveler
Accomodation, Independent Artists, Writers, and Performers, and Drinking Places for highest employers,
highest share of employers and top paying sectors respectively (IP Entertainers and Performers
Appendix B).

The BLS provides information on similar occupations to Music directors and composers, many of
which could accommodate degree holders of the proposed bachelor’s degree in music. These include
Actors, Dancers and Choreographers, High School teachers ($59,170), Kindergarten and elementary
school teachers ($56,900), Middle School teachers ($57,720), Musicians and Singers, Postsecondary
Teachers ($76,000), Producers and Directors ($71,620), and Writers and Authors ($61,820).1% (Music
Directors, Projections Central, Excel, Appendix B).

9 A short-term rate of change was not available for the nation for Music directors and composers.
10 Figures in parentheses are 2017 Median wage reported for the occupations.
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5. External Research

There is additional information provided by the BLS that is external to the government’s database.
These resources include the National Association of Schools of Music, Future of Music Coalition, Music
Composers and Arrangers, Music Directors, and Music Directors and Composers (Music Directors, More
information, Appendix B).

The National Association of Schools of Music (NASM) was started in 1924 and states in its purpose
to “advance the course of music in American life and especially in higher education, to establish and
maintain threshold standards for the education of musicians, while encouraging both diversity and
excellence, and provide a national forum for the discussion of issues related to these purposes” (NASM).
A record of job listings for this organization reveals the following:

o Position of Accreditation Assistant
o Position of Editorial and Programming Assistant

It is important to point out that these positions require and/or state as preferable a college degree in
the arts and/or a degree in performing arts. These are a few examples of how the proposed Bachelor’s
degree in Music may help students seeking these positions in the Arts Industry (Music Directors, NASM,
Appendix B)

The Future of Music Coalition offers several resources to those in the music industry. A particular
research project conducted by this group is Money from Music Quizzes. The study stresses the need for
musicians to understand the fiscal aspects of the music industry along with copyright laws, licenses and
agreements. The marketplace for these services may accommodate the degree holder in Music (Music
Directors, Future of Music Coalition, Appendix B).

As part of providing more information for the music major in the marketplace, the BLS provides
another alternative resource. The Career Outlook reference, which provides information on “careers for
music lovers,” is briefly summarized here (Music Directors, Career Outlook, Appendix B).

Within the field of music, there are many jobs to filled that support the performance component.
These jobs are also likely to accommodate a degree holder with a Bachelor’s degree in Music. The BLS
highlights Broadcast and sound engineer technicians along with music teachers.

In terms of assessing the employment outlook, the BLS points out that obtaining reliable data on
wages and employers is difficult since careers in music are broad and diverse. Many occupations within
music have different titles and are indirectly related. For this reason, predicting where the music major
will find employment is not clear. However, the broad-based skillset of the music major can offer a
spectrum of employment opportunities in a competitive labor market.
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Summary and Viability

Since labor market conditions, particularly labor demand, are dependent on the output market,
some discussion of what music produces is helpful. Degree holders in music may pursue careers that
generate music-related goods and services. On a spectrum, these goods and services may be relatively
income elastic within a certain range, implying that individuals are likely to increase their quantity
demanded for them by proportionally more than some initial rise in income. This may be the case
during an economic expansion, or conversely, in an economic contraction. This makes goods and
services related to music particularly vulnerable to business cycles. As a result, the demand for labor,

which is derived from the demand for the output good, may also be sensitive.

However, the results in the feasibility study show that music majors find employment in fields
seemingly unrelated to their specialty. Individuals pursuing these alternative career paths may gain
some degree of immunity to economic downturns, offering those employed with a layer of job security.

The analysis performed using the IPUMs database suggest unique and dynamic labor market
conditions for the music major. In TN, music majors find employment in seemingly unrelated
occupations such as education, business, sales and administrative support. A significant share (over
one-third) find employment in business-related occupations. Also, the path of lifetime earnings for TN

music majors appears to stagnate in a worker’s later years when compared to national trends.

The survey results for the proposed degree in Music show that close to a majority share of
freshmen-junior level students expressed a high interest in the program, while over a majority share

indicated they would enroll in the program.

Because business cycles, or fluctuations in real GDP around the long-run trend, are considered
short run phenomenon, the viability of the music degree in the short run maybe uncertain. As degree
holders find new employment opportunities resulting from structural shifts in the economy, they may
settle into jobs that are less vulnerable to economic swings. As a result, the proposed music degree may

become more viable in the long run.
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In summary, the viability of the proposed degree program in this study depends on several
factors, several of which cannot be measured here. Labor market conditions, and how they respond to
output market conditions, will dictate the demand for this proposed degree. Further, the survey results
from this study may not always correlate with the actions respondents take in real life. The combination

of these things add a large degree of uncertainty in forecasting the viability of the new program.

General Disclaimer

Independence: The thoughts and views of the authors of this study are based on their professional
judgement and were not influenced by an outside party and do not present a known conflict of interest.

The Economics: Making predictions on the viability of a new academic program in the short and long
run depends on many factors, many of which are not measured in this study. Input (labor market) and
output markets play a critical role in this process. For instance, it is important to understand how a new
degree will affect labor markets, and thus, the nominal wage. There are also feedback effects to
consider regarding how the market influences the degree.

Ideally, understanding an output or input market begins with characterizing the structure of the
market along a spectrum. The four main market structures in the output market are the Monopoly,
Oligopoly, Monopolistic Competition, and Perfect Competition. Similar structures exist for the input
markets. This study does not include an analysis of market structure.

Although earnings in the marketplace are not the only return one receives for their talents and
skills, the focus of this study is largely on the monetary aspect associated with a proposed degree
program. This study places a large focus on input markets, but does not consider the wide range of
nonmonetary factors that may encourage someone to seek a new degree.

The interplay between output and input markets, the timing of these markets, and economic
shocks, are just some of the elements that should be accounted for in the prediction process. Overall,
this makes forecasting very complex and difficult. Because these factors are not considered here,
caution should be taken when considering the summary analysis in this study.
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Appendix A: Survey Instrument

Student Interest Survey Results for Proposed Degree Program in Music: Bachelor of Science Degree in Music

Freshman, Freshman,
Identify your current academic status  Sophomore, Junior Sophomore, Junior
Count Respondents %
Freshman 14 41.18
Sophomore 15 44.12
Junior 5 14.71
First Semester Senior N/A N/A
Second Semester Senior N/A N/A
Senior Status For More Than 2 Semesters N/A N/A
Have you read the description of the Freshman, Freshman,

proposed Bachelor of Science Degree in

X . . . i h ior
Music which was enclosed in the email Sophomore, Junior Sophomore, Juni

with the link to this survey? Count ReSpondentiis
Yes 21 63.64
No, but I would like to review the description 12 36.36
No, and I would not like to review the 0 0
description
To what extent are you interested in HiEshiian, Freshman,

pursuing studies toward a Bachelor of

Science Degree in Music if offered at Sophomore, Junior Sophomore, Junior

0,
Tennessee Tech University? Count Respondents %
Very 13 40.63
Moderately 12 37.5
Not at all 7 21.88
Is a Bachelor of Science Degree in Music Freshman, Freshman,

better aligned with your future endeavors Sophomore, Junior Sophomore, Junior

than currently offered degree programs? Count Respondents %
Definitely yes 9 36
Probably yes 8 32
Might or might not 4 16
Probably not 3 12
Definitely not 1 4
How soon would you enroll in the proposed Freshman, Freshman,

Bachelor of Science Degree in Music if one Sophomore, Junior Sophomore, Junior

Senior Count

N/A

N/A

N/A
11
12
2

Senior Count

Senior Count

4
8
1

Senior Count

O W W

Senior Count

Senior
Respondents %

N/A

N/A

N/A
44
48
8

Senior
Respondents %

60.87
39.13

0

Senior
Respondents %

17.39
34.78
47.83

Senior
Respondents %

16.67
25
25

33.33

0

Senior
Respondents %

were to be established in Fall 2019? Count Respondents %
Immediately 16 64 6 50
1 year N/A N/A 1 8.33
2 years 5 20 0 0
3 years 0 0 N/A N/A
Not at all 4 16 5 41.67
. ) I Freshman, Freshman, .
Athiis pr(?gram mayes !:BI'W}II diwould you Sophomore, Junior Sophomore, Junior  Senior Count Senior
like to be kept informed? . Respondents %
Count Respondents %
Yes 30 93.75 14 66.67
No 2 6.25 7 33.33
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Appendix B: References with Graphics
BS in Music

OES Group ID: 27-0000
https://www.bls.gov/oes/current/oes nat.htm#27-0000

Occupational Employment Statistics orsiag s on (3 s B pnt: @
SROVEEORS May 2017 National Occupational Employment and Wage Estimates
OES HOME
OES OVERVIEW . United States
(S NEWS RELEASES These estimates are calculated with data collected from employers in all industry sectors in metropoiitan and nonmetropolitan areas in
QES DATA " every state and the District of Columbia.
QES CHARTS
OES MAPS Additional information, including the hourly and annual 10th, 25th, 75th, and 90th percentile wages, is available in the downloadable XL.S
QES PUBLICATIONS i file.
OES DATABASES Major Occupational Groups (Note-~clicking a link will scroll the page to the occupational group):
OES FAQS
CONTACT OFS 00-0000 All Occupations
” 11-0000 Management Occypations
SEARCH OES 13-0000 Business and Financial Operations Occupations
- | Go - 15-0000 Computer and Mathematical Gecupations
OFS TOPICS 17-0000 Architecture and Engineering Occupations
19-0000 Life, Physical, and Secial Stience Occupations
RESPONDENTS . ; ? |
21-0000 Community and Social Service Occupations
DOCUMERTATION 23-0000 Legal Occupaticing
SEECAEINOTICES 25-0000 Education, Training, and Library Occupations
RELATED LINKS . 27-0000 Arts, Design, Entertainment, Sports, and Media Qccupations
29-0000 Healthears Practitioners and Technical Occupations
31-0000 Healtheare Support Occupations
. 33-0000 Protective Service Occupaticng
Subscribe 35-0000 Food Preparation and Serving Related Gecupstions
toL::;(eiaoteEs 37-0000 Building and Graunds Cleaning and Maintenance Occupations

39-0000 Persanal Care ard Service Qccupations

- 41-0000 Sales and Related Occupations

. 43-0000 Office and Administrative Support Occupations

- 45-0000 Farming, Fishing, and Forestry Occupations
47-0000 Construction and Extraction Occupations

» 49-0000 Installation, Maintenance, and Repair Occupations
51-0000 Production Occypations
53-0000 Transpartation and Material Moving Occupations

OES Sub-Group 27-0000
https://www.bls.gov/oes/current/oes nat.htm#27-0000

Occupation title (dick on the Employment Median  Mean Annual Mean
Occ;’?:l on occupation title to view its Level Employment Emp:nsvénent per1,000 hourly hourly mean wage
) profile) jobs wage wage wage RSE
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27-2040  hiusiclans, Singers, and e broad 55,570 2.4% 0390  $25.95  $34.11 @  2.0%

27-2041 Music Directors and Composers detail 15,400 3.2% 0.108  $24.32 $29.56 $61,490 2.8%

27-2042 Musicians and Sirgers detail 40,170 3.1% 0.282  $26.96 $35.86 4 2.4%
Entertainers and Performers,

27-2099  Sperts and Related Workers, All detail 11,440 17.7% 0.080  $17.09 $23.15 4  3.0%

t UNITED STATES DEPARTMENT OF LABOR AtoZIndex | FAQs | At

* BUREAU OF LABOR STATISTICS

Home ¥ Subjects ¥ Data Tools v [IVILEUGIER A Economic Releases ¥ Students ¥ Beta ¥

OOH HOME | OCCUPATION FINDER | QOHMFAQ | OOH GLOSSARY | A-ZINDEX | OOHSITE MAP | EN ESPAROL

OCCU PATIONAL OUTLOOK HANDBOOK

« Music adapters, see: Music directors and composers

« Music arrangers, see: Music directors and composers
« Music conductors, see: Music directors and composers
« Music copyists, see: Music directors and composers

« Music directors and composers

« Music directors, see: Music directors and composers

« Musicians and singers

« Musicians, see: Musicians and singers

« Music librarians, see: Librarians

. Music ministers, see: Music directors and composers
. Music pastors, see: Music directors and composers
« Music professors, see: Postsecondary teachers

- Music video directors, see: Producers and directors
» Music video producers, see: Producers and directors

https://www.bls.gov/ooh/a-z-index.htm#M
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OES Group ID: 27-0000
https://www.bls.gov/oes/current/oes_nat.htm#(4)

A-Z index : Otcupational Outles’ X E Ma;:.20\7NahonalOccupalion'

ISEERNGEN & hitps //www.bis.gov/oes/current/oes nathtm#(4)
s+ Apps * Figure Drawing 1: A [ iLearn Login=-TN eCanmpus— @-Cuogle -+ “YouTube [ Banner. TTU -+ Tennessee (&%) Division of Water R B septic

UNITED STATES DEPARTMENT OF LABOR A 2 e NUN 30
Toliow s W | Whiat's New | ltebease Calesdar | oy

‘ﬁ BUREAU OF LABOR STATISTICS e B o Q

ATl Data Tools ¥ Publications ¥ Eoonomic Releazes ¥ Studants ¥  Bela ¥

Occupational Employment Statistics wm o BRI an
S May 2017 National Occupational Employment and Wage Estimates

United States

ESHF REL RS These estimates arc calculated with data collected from employers in all industry sectors i melrapolitan and nonmetropolitan areas n

USBATA every state and the Distrct of Columbea,

LS FHARTS

s M Additional information, mcluding the hourly and anaual 10th, 25th, 75th, and S0th percentile wages, 1 avallable i the fpnlosclable 3.5

OS5 IULICATION . mﬁ

5 DATAIAE HMajor Occupational Groups (Note--clicking a ink will sroll the page to the accupationdl group):

oL LAY

cEiadt ol 000000 Al Qccupations

" 11-0000 Manaoumeont OCCURICNz

SEARCH OLS 13-0000  Pusmingss and Financigl Operations Ocoupations

H “ 15-0000 Computer and Mathomptiral Oocugativam

P, 17-0000 tistute il E Jan

U 19-0000 Lufe. Physical. sod Sl Sereee Ceeupations

ESTONENT
21-0000 Community and Social Saivice Decupations

[ USERTATIY, 23-0000 L | : . i

e oL 250000 Edycation, Training, and Lihtaty Qecupations

FEIATTE s 27-0000 Arts, Design. Frtianiiard. Spons. 2nd Modi Quuupstions
29-0000 Hesitheare Praclingoen sod Techmes| Crgupavons
210000 Hyakiare Senport Oerucutioin

3 33-0000 Pressctivy Service Dotupations
Subscribe 35-0000 Food Proparation ynd Sesving Related Octupations
‘°l}h:::s A 370000 Building il Geoings Cloaning e Masuritaricn Giupgtions
P 390000 Peracnal Care sng Service Chcypations

41-0000 Diakes and Redated Doclcationy
43-0000° Siffice and Admunitrative Supoom Octupations

45:0000 Fagming, Fishing, and Ferestry Derypations
47-0000 Cormiruction and Estraction Oecupatinig
49-0000 ligtion, Mkl 2nd Rapaie Ocrupation
51-0000 Prodution Qeaupatons

53-0000 Trapsoattation and Muledal Moving Occypations
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|P Music Directors and Composers
Industry profile for this occupation: Top '
Industries with the highest published employment and wages for this occupation are provided. For 2 fist of all industries with employment
in this occupation, see the Create Customized Tables function.

Create LUSOITRELLE ~ S==

Industries with the highest levels of employment in this occupation:

e ——— - -

e ———

Industry l\ Employment \ P::':ﬁ;\ttr;f Hourly mean | Annual mean
L@ employment | | @
 Elementary.and Secondary Schools i 0 007 | s -ll—- $58,030

B ____Ug!oust)rg anizations - b 4430 229 | $2664__ ke $55420 =

_____ " Pesforming Arts Cor panies C gm0 | 191 E M35 | S7LAS0
* Colleges, Universties, a i ools | 500 | 002 | 246 1. 467,510
Independent Artists W[iters, and Performe:s | 380 | 0.73 $34.52 $71,810 810

Industries with the highest concentration of employment in this occupation:

=== ______'__——

R ——
i Employment \ Percentof | pourly mean | Annual mean

] Rehgwus Orgamzauons Ii 4430 | 229 | $2664 | $55 420

B Perfmmlng Arts Companies - | 2,5_09_ - | 197 B ___l,, $34 3/ 47 450

) "Gound Recording Industrics T | esaze | 47A80

" Independent Artists, Writers, and ars, and Parformers om0 | 073 o e 52 Jlr §71,810
Motjon Picture and Video Inclustr;es 370 0,09 @ (8)

Top paying industries for this occupation:

N - Percent of ’
| Employment | | Hourly mean | Annual mean
Industry w e,.',':,‘,’:;mnt | wess | wage (2)
- dEoandan s, Wit s Pafrmers |0 —om | mem | ee0
Sound Recording. Industries I Tror | 436 | 471,480
Peu fon'nmg Arts Cmmpames 5: 2 500 _i i 97 l $34 35 ; $71,450
_Penormine o ] ot 255
mmngers of Performin e e:tr;s, _Sports, and Similar 90 I| 0.07 433.93 | 470,570
- }umn;Eo!legcs B I 110 T 062_ - _\"__“:',332.82_ - 1| - 553,2}0“ -

Geographic profile for this occupation: Top
States and areas with the highest published employment, location quotients, and wages for this occupation are provided. For a list of all
areas with employment in this occupation, see the Create Ciistomized Tables function.

Creale Lustoniless e===
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IP Musicians and Singers

Industries with the highest levels of employment in this occupation:

| Percentof
Industry Empl&y)ment | industry Hou:‘::gnelean Anwn:;Ier?;)an
—— = | employment | "} =

B Performing Arts Companies 20,210 ) 1597 $3843 | (4)
___ Religious Organizations 950 | 491 | w4 | &)
~ Colleges, Universiﬁgr,rgnd Professic:na[ﬁghnnls 2,330 0.08 | $2831 | [N

Promaters of Perfarm::ﬂvge _:!-\_ttst_s,jm_rt_s, nd Similar 1,520 | 1.08 436.65 @)
" Elementary.and Secondary, Schools 1,520 ‘ 0.02 $25.32 @@

Industries with the highest concentration of employment in this occupation:

| Percent of
Industry Employment | industry Hourly mean | Annual m;an
1) employment wage wage (2)
~ Performing Arts Companies 20210 Ci1s97 | g4 | @
o ___R_E_IIQMMQE B 9,500 491 | $37.24 (4)
Independent Artists, Writers, and Performers 1,010 1.97 $29.25 (4)
9——-——-—_ b e e e O = | -
Promotars of Pgﬁormégvﬁ_h, _Sports, and Similar 1 1,520 I 1.08 436.65 (@)
Sound Recording Industries T w0 | w7 | s | @
Top paying industries for this occupation:
| Employment : Percentof | po iy mean | Annual mean
Industry @) l e:::;li:ysttannt wage wage (2)
 SondRecodigindusres | 10 1o | e | @
Local Government, excluding schools and hospitals !
(GES Desianatio) | I e i
Performing Arts Companies 202100 | 1597 $38.43 @
_ Other Amusement and Recreation Indu_;p‘i_g_s__ 1 8 ‘ (8) $38.05 . ) _
Religious Organizations ' 9,500 | 4,91 $37.24 (4)

147




December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

IP Entertainers and Performers

Industries with the highest levels of employment in this occupation:

' Percent of
Employment 8 Hourly mean | Annual mean
Industry industry
- . - i @) | employment wage \ Mfgﬁ,(Z)_
Motion Picture and Video Industries w70 e ® @
_ Pedforming Arts Companles 1400 R C U < LS N )
Spectator Sports _ 1,150 0.81 | $17.97 [ “4)
Independent Artists, Writers, and Performers 1,000 194 | $31.74 | (4
Traveler Accommodation | 860 0.04 $26.08 | (4)
Industries with the highest concentration of empioyment in this occupation:
Percent of -
Industry Emplay)ment industry Hou‘::: ;;ean | An‘::;:r?;)an
! e employment | e
Independent Artists, Writers, and Performers | 1,000 | 1.94 I $31.74 | A
Performing Arts Companies 1,400 111 | $23.15 | 4
__________  SpectatorSports 1,150 0.81 $17.97 | (@)
Promoters of Perform:;q Arts, Sports, and Similar 630 0.45 $16.61 @
Motion Picture and Video Industries 1,750 0.41 (8) | (8)
Top paying industries for this occupation:
- ' Percent of '
Industry Empl?iy)ment *industry Houngn;ean i A':::;LT;)“
| =4 + employment | : =8
Business, Professional, Lgbor, Political, and Similar 30 | 0.01 $33.90 @)
Organizations | :
Independent Afti'st;, Writers, and Performers 1,000 i 1.94 | $31.74 4)
Employment Services i 90 @ | $29.54 | e
Traveler Accommodation 860 ...\ 004 o $608 | @)
Drinking_Places (Alcoholic Beverages) | 3% 0.09 $24.52 | (@)
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IP Art, Drama
https://www.bls.gov/oes/current/oes251121.htm
Industries with the highest levels of employment in this occupation:

Employment | Fovcent of ' Hourlymean | Annual mean
Industry P .(.1.V). | enl:‘lp'il:ys::nl’zm nge | wage (2)
Colleges, Universities, and Professional Schools 69360 | 230 (4 | §78610
Junior Colleges 17,910 ! 2.43 @ 478,270
Other Schools and Instruction 69200 162 @ | $83,410
Tachnical and Trade Schools - 560 ‘ 0.42 4), | $55,160
Pexforming Arts Companies ' 150 B EY) | (@) | §72,970

Industries with the highest concentration of employment in this occupation:

= :
Employment | P.eroent of Hourly mean | Annual mean
Industry ,(ly). f, e.,',',:,?:i,tn“e'nt w:ge . wage (2)
~ JujiorColleges 17910 | 243 (&) L 478270
" Colleges, Universities, and Professional Schools 69,360 | 230 (4 - 478,610
Oher Schoolsand Instruction 6920 162 (@) | #5410
Technical and Trade Schools 560 ! 0.42 ; ) | 455,160
i Performing Arts Companies 150 012 ()  §72970 |
Top paying industries for this occupation:
Employment : Percent of Hourly mean | Annual mean
IR A nduey wage | wage (@)
Gther Schools and Instruction Ces0 | 1e (4 83410
Colleges, Universities, and Professional Schoals 69,360 | 2.30 (4) : 478,610
Junior Colleges 17,910 243 | (4) 478,270
 Peforming Arts Companies 150 | o012 &) | $72970 |
~ Technicaland TradeSchools 50 | 042 (4 | $55160
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Entertainment and Sports Occuy

¢« > C

i Apps  » Figure Drawing 1:A B3 ilearn Logim=FN-TCampus— saglo== » =YouTube Banner TTU -iJ-- Tennsst {58 Orasion of Water R
i App 9 ] & i] I 9

A htipssiwew bisgovioohiomtartmnrmest-and-spaitsfhonge it

ot 15y | a2

OCCUPATIONAL OUTLOOK HANDBOOK

CReupIA £ o MARTENGR > ENNertonwmer and Spcrts >
Entertainment and Sports Occupations
Employment of entertainment and sports occupations is projected 10 grow 10 porcent from 2016 Lo 2020, faster than the average for all occupatons Employment 1
projected to incrcaze by 2bout 79,600, Strong demand from the pubkc for more movies and televrsion shows, as well as Lha inaeating popularty of sports, wil
contnbute to Job growth for the enlentaimnment and 5ports KXCUPILCNS.

N enais sk &

T median annal wage for entertanment and sports GCURATOnS was $42,010 in May 2017, swhuch wes higher than the medan snnual wage for il oco.pations of

$37,6%0

OCCUPATION ™  JOB SUMMARY ENTRV-LEVEL EDUCATION ¥ & 2017 NEDIANPAY ¥ ¥
Actons oxpess keas and partray charecten in thestes, M, Idevesian,

Adons ang ather performang arts medka, They mtmrpret 8 wrier's &l 1 Somo coiege, no dégres Tha anvial wige & rat
o b e avalable.

Alheses and Athitcs ond aporls cumpelon parinpats 1 orperind. dlfioated

Sporis POMUNG Everds 10 P eTLoN pactaton. Mo formal educationsl credential 451,370

Compettont
Conchey teach amateur of profeasane aftiets ihe siois they noes! Lo

Caaches b sucomed o thes $part. SKouts look fof nem pyees s evaluate thav ,

Scouts Jklt nd Bheberood ko ascse al tha oA, amtcn, of profesilonel  Bacheirs degroe 22270

laved Hay cosches a0 ary imyived in scaubng.

Do ard Choreog aphess uie dince PTGINANCES W0 express ke

Rancers and nd Mors Thore are many types of dance, such ay balk, tengo, 0. The anmdl wogo o Nt
’ e b e fioe

CHAROPLIBINIY roceen donce, Lap, 6 yarr -

P drecions. aiso chled candictors bead archestres and other sl
MULCDHRCION grovps during Porformmances and Feconing Esuond. COmpadTs weits S gyt dagres 450,590
SULCRUMENAY  arangs arpnal music i & vanety of muskal Ryls.

e, and Snges (lay BwtnmeRs or b (or ¥e audences sndin
|econang siudos. Ho format educatonal credent The oneual wege 13 not

Musicians and

soes
Praducers 970 dinton: Croste mobon picures, elevesan shovn, Ve

Priducers sig) Iheater, comvmercais, and cthet pesforming any procucions, They Bachelor's degree §71,620

[ et a ATRE'S GOTR 10 Sartan or nfonm &0 suence.

Lmpies. Uempres. (Eterews, and other 3porla oflioM resido over compaave
FRIEEES. M0 sihiric o spevDng evemts t hekp mamiam siandards of piay. They 4o agh sehoot dploma o cunvalent. 520,800
\ 0“’"5:0“‘-‘ Infractans 30 decxde penalies acoding 1o the rules of Lhe game.

Last Modlfied Date: Fnday, April 13, 2018

RECOMMEND Teis PAGE UsinG: [ Focebock 1) Temiae () Lviadin

Eﬁs://www.bls.gov/ooh/entertainment—and-sports/home.htm
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Industries with the highest levels of employment in this occupation:

Percent of |
Employment | . Hourly mean | Annual mean
Industry ‘ | industry |
G T amploymene | Y9 veee@
 MotionPictureand Video Industries | 1750 | 04 1 (8
~ Performing Arts Companies | 1400 [ 11 | 2335
 setwtorSpos | 110 08L | $0797 | |
" Independent Artsts, Wiiters, and Performers | 1000 | 194 | #3174 | &)
Traveler Accommodation | 860 0.04 | $26.08 4)
Industries with the highest concentration of employment in this occupation:
Industry | Employment i piir:ﬁ:;_;f Hourly mean \ Annual mea;
,,,,,,, om0 om0 0@
@m.mmm | 1,000 | 1.94 | $3L.74 )
__ Performing Arts Companies | 1400 0 1m0 #2315 | @
Pramoters of PerfanniEnq Arts, Sports, and Similar | 630 ‘ 0.45 ! $16.61 . )
| I, SeSE PR PN
Motion Picture and Video Industries 175 04l | ®) ‘ (®)
Top paying industries for this occupation:
Industry Employment Pi?‘r:::ttr;f | Hourly mean | Annual mean
|
o | D amployment | w08 | weeeld)
Business, Professiocr;al, L::-lbo‘r, Palitical, and Similar | 30 0.01 | $33.90 (4)
. Organzatons — | A | S .
Independent A, Witers, and Performers | 1,000 | 184 | $3L74 ()
O EnpoymemSevies % | | 9% | @&
 TravelerAccommodation | 80 | 004 o %608 | @)
| Drinking Places (Alroholic Beverages) | 350 0.09 ‘ $24.52 | 4)
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IP Art, Drama
https://www.bls.gov/oes/current/oes272041.htm

Industries with the highest levels of employment in this occupation:

Industry Employment ! Pi?‘r‘;::::rsf i Hourly mean | Annual mean
- . - @ employment | WR9° | WD)
Qg_ll_e_g_es, Univefléiﬁes, anqllFro-f-essional S_cgols_ _ 62,3_60 ‘ 230 I L‘_‘r). - $78,_6_10____
 lumorCollges g0 | 243 ! @ | 478200
. Other Schools and Instruction | 6,920 _162 ] ) $83410
" TechnicalandTradeSchools | S0 | 042 | (@) | #5160
Performing_Arts Companies 150 } 0.12 4 $72,970
Industries with the highest concentration of employment in this occupation:
Employment P_ercent of Hourly mean | Annual mean
Industry 1) industry wage wage (2)
o o @ | employment | W9 | WeeRtEl
. Junior Colleges 17,910 248 | (@& | 4720
" Colleges, Universities, and Professional Schools 69,360 230 | (@) | 478610
"~ OtherSchoolsandlnstrucon | 6920 | 1€ | (&) 983410
Technical and Trade Schools 60 | 042 (&) | $5160 |
Performing_Arts Companies B 150 | 012 (4) $72,970
Top paying industries for this occupation:
Employment | P.ercentof Hourly mean . Annual mean
Industry Q) | industry wage wage (2)
— R B o _employment | % | —
Other Schools and Instruction ! 6,920 1.62 ' . (4) . 483,410
_ Colleges, Universities, and Professional Schools | 69,360 I 2.30 ' 4) $78,610
Junior Colleges 17,910 2.43 @ 478,270
 Performing Arts Companies 150 0.12 ‘ ) $72,970
Technical and Trade Schools | s0 | 042 (4) $55,160
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LQ, Art, Drama and music teachers, postsecondary

Location quotient of art, drama, and music teachers, postsecondary, by state, May 2017

Location quotiant

0.20-040
0.40 - 0.80
0.80-1.25
1.25-2.50
250-3.50

Blank areas Indicate data not avallable.
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£Q, Music Directors and Composers

Location quotient of music directors and composers, by state, May 2017

For Music Directors:

Blank areas [ndicate data not avallable.

States with the highest employment level in this occupation:

State

_Galifomia
Teas
Ohio

Oregon

Employment
(1)

-
o180 |

| Employment .
porthousand | quocently
B T
o | 1.02
.0 | 073
1 01s 14
‘ 0.43 3.97

Hourly mean
wage

e
90

s
$30.23
$21.50

Annual mean

wage (2)
477,850

_ $60,480
 $57,070

862,870
| $44,730
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LQ, Musicians and Singers

Location quotient of musicians and singers, by state, May 2017

Location quotient

0.17 - 0.40
0,40 - 0.80
080-125
1.25-250
W2s0-395

Blank areas Indicate data not available.
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LQ, Entertainers and Performers

Location quotient of entertainers and petformers, sports and related
workers, all other by state, May 2017

Location quotient

[ ]o.11-040
i 0.40 - 0.80
080-1.25

125-250
MW2s0-404

Blank areas indicate data not avallable.

Link to the OES
https://www.bls.gov/oes/current/oes nat.htm#27-0000
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Directors, Similar Occupation
https://www.bls.gov/ooh/entertainment-a nd-sports/music-directors-and-composers.htm#tab-8

QOccupational Qutiook Handbook > Entertainment and Sports >

Music Directors and Composers
[ Summary "—What They Do ” Work Environment H How to Become One I Pay I( Job Outlook_][ State & Area Da

About this seclione

EN ESPANOL  PRINTER-FRIENDLY LE:]

Similar Occupations

This table shows a list of occupations with job duties that are similar to those of music directors and composers.

OCCUPATION ™ JOB DUTES ENTRY-LEVEL EDUCATION & < 2017 MEDIAN PAY & s

Actors express |deas and portray characters In theatet, film,
Actors televislon, and ather performing arts medla, They Interpret a writer's some college, no degree R‘:":Elf;ua' wage Is not
script to entertain or Inform an audlence. y

o Dancers and choreographers use dance performances to express

; pancers and ideas and stories. There are many types of dance, such as ballet, c The annual wage is not
Sea How to Become One

% Choreographers  tango, modern dance, tap, and jazz. avalable.

High school teachers help prepare students for life after graduation.

High School They teach academic lessans and various skifis that students will need  pachelar's degree $59,170
Teachers to attend college and to enter the Job market.

Kindergarten Kindergarten and elementary school teachers instruct young students

and Elementary  in basic subjects, such as math and reaciing, in order to prepare them  gachelor's degree $56,900
$School for future schooling.

Middle school teachers educate students, typically In sixth through

eighth grades. They help students bulld on the fundamentals they

learned In elementary school and prepare them for the more difficult Bachelor's degree
currlculum they will face In high school.

$57,720

Musiclans and singers play Instruments or sing for live audiences and
in recording studios.

The annual wage Is not
avallable,

No formal educatlonat credential
Pastsecondary teachers Instruct students In a wide variely of

acadenlc and technical subjects beyond the high school level. They e How to Brsame Ong $76,000
may also conduct research and publish scholarly papers and books.

Producers and directors create motlon pictures, television shows, live
theater, commercials, and other performing arts productions. They Bachelor's degree $71,620
interpret a writer's script to entertaln or inform an audience.

Wiiters and authors develop written content for various types of
Wilters and media, Including ad books; movie, play, and  pachelor's degree $61,820
Authors televislon scripts; and blogs.

<- State & Area Data m

e o
L]
-
i
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Directors, Cross-list

1 Lapirtaliens vt Barlormon, St % | Fepsbifity Sty 00 05 0 MAGK X

| A-Z Index : Occupalional Qutlec” % Ko, DA and Moske Toscliers X

RGN & hitps//www.bls.govicoh/a z-index huneh

i Agps ¢ FigueDrawng ) A §8 itoarn T8 Login=INeCempur — @) =Google + —¥ouTube 3 Banner. TIU-f-Tonneiwe @5 Dwwon ol Wora & B Suwtis ® R Ol bookmaris

« Municlpal firefighters, see: Eirefighters
« Muralists, see: Craft and fine arti
- Mural painters, see: Craft and fine artists

« Musculoskelstal snnographers, see: Diggnostic medical sonagraphess and cardiovascular technologists and technicians, including vascular techne
Museum archivists, see: Archivists, curators, and musgun workers

- Museum curators see: Archivists, curators, and museum workers

- Museym extiibit technicians, see: Archivists, curators, and museum workers

+ Museum technicians, see: Archivists,_curators, and museunt worker:

» Music adapters, see: Music directors and composers

« Music arrangers, see: Music ditectors and conposers

< Music conductors, see: Music directars and composers

« Music copyists, see: Music directors and composers

« Muslc directors and conjposers

« Music directors, see: Music directors and comiposers

- Musiclans and singers

~ Musiciaps, see: Musicians and singers

« Music llbrarans, see: Librarians

« Music ministers, see: Music directors and comiposers

- Music pastors, see: Music directors and composers

« Muslc professors, see: Postsecondary teachirs

v Music viden directars, see: s and directors

« Music video producers, see: Producers and directors

- Mutual fund sales agents, see: Securlties, commodities, and financial services sales agents

- Mygolagists, see: Micrabialogists
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Music directors, Job Outlook
https://www.bIs.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-G

Occupatlonal Outiook Handbook > Entertainment and Sports >

Music Directors and Composers

m What Theym[ Work Environment " How to Become One || Pay i Job Outlook |I State & Area Data [ Similar Occupations I More Info I

ENESPAROL  PRINTER-FRIENOLY @

Summary

Quick Facts: Music Directors and Compasers

£50,590 per yenr

2017 Median Pay & 1$24.32 per hour
Typleal Entry-Level Education 7] Bachelor’s degree
Wark Exparlonce In a Related Occupation € Less than § years
Gn-the-job Training & None
Number of Jabs, 2016 €@ 74,600
|Job Outlaok, 201626 [7] 6% (s fast a5 average)
| Employment Change, 2016-26 (7] 4,300
What Muslc Directors and Composers Do

Music directors, also called conductors, lead orchestras and other musical groups during performances
and recording sessions, Composers write and arrange original music in a variety of musical styles,

E me
Most music directors work for religious organizations and schools, or are self-employed. Music directors may spend a lot of time traveling to different
performances. Composers can work in offices, recording studios, or their own homes,

How to Become a Music Diractor or Composer
Educational and training requirements for music directors and composers vary, although most positions require related work experience. A music director or
conductor for a symphony orchestra typically needs a master's degree; a choir director may need a bachelor's degree. There are no formal educational

requirements for those interested in writing popular music.

Pay,
The median annual wage for music directors and composers was $50,590 in May 2017,

Job Outlook

Employment of music directors and composers is projected to grow 6 percent from 2016 to 2026, about as fast as the average for all occupations. The number of
people attending musical performances, such as symphonies and concerts, and theatrical performances, such as ballets and musical theater, is expected to
remain steady. Despite expected growth, tough competition for jobs is anticipated because of the large number of people interested in entering this field.

State & Area Data
Explore resources for employment and wages by state and area for music directors and composers.

Simltar Occupations

Compare the job duties, education, job growth, and pay of music directors and composers with similar occupations.

Mora Informatlon, Including Links to O'NET
Learn more about music directors and composers by visiting additional resources, including O*NET, a source on key characteristics of workers and occupations.

https://www.bls.gov/ooh/entertainment-and-spo rts/music-directors-and-composers.htm
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EN ESPANOL  PRINTER-FRIENDLY (=i

Music Directors and Composers

| Summary][ VWlat They Do ” Work Environment H(E t-o Become One sz- State & Area Data ]I Simifar Occupations H More Info }

About this section a
Job Outlook
Employment of music directors and composers is projected to grow 6 percent Music Directors and Composers
from 2016 to 2026, about as fast as the average for all occupations. Percent change in employment, projected 2016-26

The number of people attending musical performances, such as symphonies

. . Entertalners and performers,
and concerts, and theatrical performances, such as ballets and musical theater, sports and related workers
is expected to remain steady. Music directors will be needed to léad orchestras
for concerts and musical theater performances. They also will conduct the
music that accompanies ballet troupes and opera companies,

10%

Total, all occupations
In addition, there will likely be a need for composers to write original music and
arrange known works for performances. Composers will be needed as well to
write fllm scores and music for television and commercials.
Music directors and
. - composers
However, growth is expected to be limited because orchestras, opera L

companies, and other musical groups can have difficulty getting funds. Some

music groups are nonprofit organizations that rely on donations and corporate Note: All Cccupations Includes all occupaions in the U.S, Economy.
sponsorships, in addition to ticket sales, to fund their work. These organizations Source: U.S, Bureau of Labor Statistics, Employment Projections program
often have difficulty finding enough money to cover their expenses, In addition,

growth may be limited for music directors in schools due to struggles with school funding, and music programs may be cut.

Job Prospects

Despite expected growth, tough competition for jobs is anticipated because of the large number of people interested in entering this field. In particular, there will
be considerable competition for full-time music director and composer positions. Candidates with exceptional musical talent and dedication should have the best
opportunities.

Music directors and composers may experience periods without work. During these times, they may work in other occupations, give music lessons, attend
auditions, or write music.

Employment projections data for music directors and composers, 2016-26

Change, 2016-26
Occupational Title SOC Code I t, 2016 Pr d Employ t, 2026 { Percent Numeric Employment by Industry
Music directors and composers 27-2041 74,800 79,100 6 4,300 &) xsx

SOURCE: U.S. Bureau of Labor Statistics, Employment Projections program

State & Area Data

<- Pay
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Music Directors, Job Description
https://www.bIs.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#ta b-2

OOHHOME | OCCUPATION FINDER | OOHFAQ | OOHGLOSSARY | A2 INDEX | ©OMSITEMAP | EN ESPAROL

OCCUPATIONAL OUTLOOK HANDBOOK a—

Occupational Outlook Handbook > Entertalnment and Sports >

Music Directors and Composers
Environmerﬂ How to Become Qne ] Pay [ Job Qutiook |[_State&Area Data ] Similar Occupations || More Info

About this sectlono

EN ESPAROL  PRINTER-FRIENDLY &)

What Music Directors and Composers Do

Music directors, also called conductors, lead orchestras and other musical groups during
performances and recording sessions. Composers write and airange original music in a variety of
musical styles.

Duties

Music directors typically do the following:

. Select musical arrangements and compositions to be performed for live audiences or recordings
« Prepare for performances by reviewing and interpreting musical scores

. Direct rehearsals to prepare for performances and recordings

» Choose guest performers and soloists

. Audition new performers or assist section leaders with auditions

+ Practice conducting to improve their technique Composers write and arrange originl music in a variety
. Meet with potential donars and attend fundraisers of musical styles.

Music directors lead orchestras, choirs, and other musical groups. They ensure that musicians play
with one coherent sound, balancing the melody, timing, rhythm, and volume. They also give feedback to musicians and section leaders on sound and style.

Music directors may work with a variety of musical groups, including church choirs, youth orchestras, and high school or college bands, cheirs, or orchestras.
Some work with orchestras that accompany dance and opera companies.

Composers typically do the following:

. Write original music that orchestras, bands, and other musical groups perform

+ Arrange existing music into new compasitions

+ Write lyrics for music or work with a lyricist

. Meet with orchestras, musical groups, and others who are interested in commissioning a piece of music
. Study and listen to music of various styles for inspiration

+ Work with musicians to record their music

Composers write music for a variety of types of musical groups and users. Some work in a particular style of music, such as classical or jazz. They also may write
for musicals, operas, or other types of theatrical productians.
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Music Directors, Work Enviro
flttps://www.bIs.gov/ooh/entertainment-and-sports/m usic-directors-and-composers.htm#tab-3

OOHHOME | OCCUPATION FINDER | OOH FAQ | ODH GLOSSARY | A-ZINDEX | QOHSITEMAP | EN ESANOL =3 = m gz 1) | b ) Sk

OCCUPATIONAL OUTLOOK HANDBOOK DT

Occupational Outicok Handbook > Entertainment and Sports >

Music Directors and Composers

Summary | What They Do [l $20aidutas ll How to Become One | Pay || Job Outlook || State & Area Data | Similar Qccupations || More Info
|

About this secmno

N ESPAROL  PRINTER-FRIENOLY ()

Work Environment

Music directors and composers held about 74,800 jobs in 2016. The largest employers of music
directors and composers were as follows:

Religious, grantmaking, civic, professional, and similar organlzations 56%

Self-employed workers 26
Elementary and secondary schools; state, local, and private 12
Performing arts companies 3

Music directors commonly work in concert halls and recording studios, and they may spend a lot of
time traveling to different performances. Composers can work in offices, recording studios, or their

own homes,

Jobs for music directors and composers are found all over the country. However, many jobs are Muslc directors ensure that musiclans play with one

located in cities in which entertainment activities are concentrated, such as New York, Los Angeles, °°2°r°|"‘ sound, balancing the melody, timing, rhythm,
and volume.

Nashville, and Chicago.

Work Schedules
Rehearsals and recording sessions are commonly held during business hours, but performances take place most often on nights and weekends. Because music
writing is done primarily independently, composers may be able to set their own schedules.

< Whal They Do 'How to Become One ->

n
'; SUGGESTED CITATION:

'

E Bureau of Labor Statistics, U.S, Department of Labor, Occupational Outlook Hardioc#; Music Directors and Composers,
1

i

t

on the Internet at hiljsf/viww.bic.gov tind-spestsimusic direaors-and r.bln (Visited February 18, 2019).

Last Madified Date: Manday, July 2, 2018
RECOMMEND THIS PAGE USING: [ Facebook &, Twitter ([l LinkedIn

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-3
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Music Directors, Pay
https://www.bls.gov/ooh/entertainment-and-sports/music-directors—and-composers.htm#tab-S

COM HOME | OCCUPATION FINDER | OOHFAQ | QOH GLOSSARY || A-Z INDEX | OOHSITE MAP | EN ESPAROL sy EEpEyICEEsE=——TT
| Search Handoook ___|
OCCUPATIONAL OUTLOOK HANDBOOK |

Occupational Outiook Handbook > Entertainment and Sports >
Music Directors and Composers

Summary [ What They Do ][ Work Enviranment I[_How to Become One m Job Outlook “?tate & Area Data Hﬁnilar Occupations ﬂ' More InfoJ_

EN ESPANOL  PRINTER-FRIENDLY ()

Pay About this section @

The median annual wage for music directors and composers was $50,590 in
May 2017. The median wage is the wage at which half the workers in an
occupation earned more than that amount and half eamed less. The lowest 10
percent earned less than $21,010, and the highest 10 percent earned more Music directors and \
than $109,300. composers ||

Music Directors and Composers
Median annual wages, May 2017

In May 2017, the median annual wages for music directors and composers in

the top industries in which they worked were as follows: Entertalners and performers,

sporis and related workers

Elementary and secondary schools; state, local, and private $54,690

Performing arts companies 53,870
Rellgious, grantmaking, clvic, professional, and simillar 40,560
organizations Totat, all occupations $37,690

Rehearsals and recording sessions are commonly held during business hours,
3} Note: All Occupalions inctudes all occupations In the U.S. Economy.
ol ces take ends. Beca
but Perf ‘rr.nan. tak ;;_)Iaoe. m?st often on nights and weekends. Because e et o Labor Soliics, Oceupational Employment Stattis
music writing is done primarily independentdy, composers may be able to set
their own schedules,

Job Oitlook ->
SUGGESTED CITATION:

Bureau of Labor Statistics, U.S. Department of Labor, Occupatinl Outiook Handbook, Muslc Directors and Composers,
on the Intemet at fitips: Avervabls.gavfosh/entertainment-and-sports/nusie-direciors-and-compasers.im (visted Februery 16, 2019).
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Last Modified Date: Monday, July 2, 2018

RECOMMEND THIS PAGE USING: [ Facebook (8% Twitter [l Linkedin

https://www.bls.gov/ooh/entertainment-and-sports/m usic-directors-and-composers.htm#tab-5
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Music Directors, Projections Central, Excel

Long Term Occupational Projections (2016-2026)

This page allows you to sort, search and export long term projections. To sort the data click
on the header of the column to sort. You can filter the data by clicking on the "Search”
button at the bottom of the grid. Click the "Export - CSV" button to export the data based on
the current sort and filler options. If the grid below is blank when a particular state is
selected, it means that that state has not yel submitted their projections. You can go to the
"Projections Site" link at the left and select individual state links for more information.

—Search———— - =
Area Occupations

i United States ¥ |Motorcycle Mechanics
Multimedia Artists and Animators
Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastlc
\Museum Technlcians and Conservators

al

‘Music Directors and Composers -
hao |l‘iM]v lantriimant Danairaro and Thnnee . — =
If highlighting specific occupations, please select no more than 40. : Search | | Reset |
Area Titie ¢ Base Projected Change . % Chgrige Avg. Ani Openings
United States Music Directors and Composers 74,800 ) 79,100/ 4,300 571 7,700

http://www.projectionscentral.com/Projections/LongTerm
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Long Term Occupational Projections (2016-2026)

This page allows you to sort, search and export long term projections. To sort the data click
on the header of the column to sort. You can filter the data by clicking on the "Search"
button at the bottom of the grid. Click the “Export - CSV" button to export the data based on
the current sort and filter options. If the grid below Is blank when a particular state is
selected, it means that that state has not yet submitted their projections. You can go to the
“Projections Site" link at the left and select individual state links far more information.

’7 Search
Area Occupations
Tennessee * | Motoreycle Mechanics =
Multimedia Artists and Animators
Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastic
Musaum Techniclans and Conservators
{Music Directors and Conposers .
I diminnl inotrament Boasnlears and Thunnee
If highlighting specific occupations, please select no more than 40. Search  Reset J
Area Tithe Base Projected Change % Change Avg. Anl Openings
Tennessee Music Directors and Composers 1,640 1,790 150 9.1 180/
~ Export - CSV Page ‘1 of 1 07 Viewi-1of1

http://www.projectionscentral.com/Projections/LongTerm
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Short Term Occupational Projections (2018-2020)

This page allows you to sort, search and export short term projections. To sort the data click
on the header of the column to soft, You can filter the data by clicking on the "Search”
butten at the bottom of the grid. Click the "Export - CSV" button to export the data based on
the current sort and filter options. If the grid below is blank when a particular state is
selecled, It means that that state has not yet submitted their projections. You can go to the
"Projections Site” link at the left and select individual state links for more information.

—Search
Area Occupations
Tennessee v Multupie mMacnine 1001 Seters, Dperators, ana [encers, mvetal and Hlastc i

Museum Technlclans and Conservators
Music Directors and Composers
‘Musical Instrument Repairers and Tuners
Musliclans and Singers
Natural Sclences Managers v
If highlighting speclfic occupations, please select no more than 40, Search  Reset

! Aea  Title Base :Projected: Change % Change  Avg. Ani Openings

Teniessee Music Dlrectors and Compese 1,630 1,670 40 2.5 180

~ Export - CSV .+ :pageil  iofl w- »[107] View 1 - 1 of 1

. Download ,‘ About the numbers

http://www.projectionscentral.com/Projections/ShortTerm
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Music Directors, Projections Central, Employment by Industry, Excel

Employment by Industry, occupation, and percent dlstributlon, 2016 and projected 2026
27-2041 Music directors and composers

(Employment fn thousands) .
Inoushies weth Teswed ian 80 jobs, confidential dal, or poor quaklj 314 are Nt s red

e Industry 2016 2026
] i - .. - - P I W=
| Percent of Percent of Percent of Percenl of

Sort thd:u-: Code i Tdle Employmenl industry occupation Emplayment industry occupalion

| _|_l‘t_§1uq'p Total empluynmm 148 00 1000 791 0.0 100.0

H 193 02 258 204 02 258

i 56,6 o0 42 58.7) 0.0 742

_ 0.7 00 0.8 0.7 an 09

05 01 06 0.6 01 0.6

- 03 0.1 DA 04 0.1 04

,,,,,, 02 1.1 02 02 11 02

quggag&ggn (ewi:cp! 0.2 0.1 0.2 01 01 0.2

i 0z 01 0.2 0.1 01 0.2

0.1 01 0.2] 01 0.1 01

8.9 0.1 13.2| 101 0.1 127

8.9 01 13.2| 10.1 0.1 127

87 01 1.7 8.7 0.1 11.0]

29 0.3 38 3.0 0.3; 3.8

- 5.8 o1 1h 57 ot 72

Junior colleges, ¢ colleues untversilies, srnipm[esshnal sahaois,

slats, local, andpreate ] 0.8 0.0 1.0 0.4 0.0 11

lnr 01 0.0 6.2 01 on oz

ollages; I 01 00 02 01 00 02
Colleges, universiies. i and professional schools: stale, local, and

1AW plivale 06 0.0] i3] o 0.0 08

Coliegas, universitien, and professional safiools] prvate 0% oa o7 06 0o 08

lleges. 01 00 02 01 0.0 02

= 04 01 05 05| 0.1 07

Ofther schools ard | 04 0.1 05| 051 0.1 06

Hunnhmu and social assislanco | 0.1 0.0 01 01 0.0 0.1 160

s 31 01 42 3.?i 01 4 0‘ 14

39 07 42 3z 0.7 10 14

26 22 38 26 22 3 0.5

0.3 0.5 a4 0.3 0.5 04 5.1

01 01 02 01 01 0.2 AT

01 01 pa 01 01 0 2‘ 177

0.4 o8 05 ta 0.8 06| 74

417 06 857 “‘ﬂi oy 56,3 69,

14 549 440 15 563! G

or 0.0 0.1 01 0.0 Ol'r_ 0,2}

and W;uﬂ nrniinmunn 1 0] 0y 0l 00 01 02
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Music Directors, State and Area

OOH HOME | ~OCCUPATION FINDER | OOHFAQ | OOHGLOSSARY: | A-ZINDEX | OOHSITEMAR | EN ESPANOL E’ﬁ?"‘l
Search Handbook | Go i}

OCCUPATIONAL OUTLOOK HANDBOOK = =l

Occupationat Outlook Handbook > Entertainment and Spoits > ~ -
ENESPAROL  PRINTER-FRIENDLY &)

Music Directors and Composers

] summary I[ What They Do ” Work Environment [[How to Become One l Pay | Job OuﬂooSImﬂar()ccupatlons ] More Infoj

About this sec[iona

State & Area Data

Occupational Employment Statistics (OES)

The Qccupational Employinent Statistics (OES) program produces employment and wage estimates annually for over 80O occupations. These estimates are
available for the nation as a whole, for individual states, and for metropolitan and nonmetropalitan areas. The link(s) below go to OES data maps for employment

and wages by state and area.

» Music directors and composers
Projections Central

Occupational employment projections are developed
projections data are available at www. projectinscertral.com 8. Information on this site allows projected employment growth
among states or to be compared within one state, In addition, states may praduce projections for areas; there are links to each state’s websites where these data

may be retrieved.

for all states by Labor Market Information (LMI) or individual state Employment Projections offices. All state
for an occupation to be compared

CareerOneStop

CareerOneStop includes hundreds of occupatisnal profiles 8 with data available by state and metro area. There are links in the left-hand side menu to compare
salary inf toot B to search for wages by zip code.

occupationat employment by state and occupational wages by local area or metro area. There is also a

jonal Outlook % Muskc Directors and Composers,
- spad music dlrect il him (visited February 23, 2019).

Bureau of Labor Statlstics, U.S. Dep of Labor, O
i on the Internet at hitpszl) bz, gev/ech i

La i

Last Modified Date: Monday, July 2, 2018

RECOMMEND THIS PAGE USING: [ Facebook A, Twitter () Linkedin

https://www.bls.gov/ooh[entertainment-andAsportsfm usic-directors-and-composers.htmétab-7
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Music Directors, Metro

Top paying metropolitan areas for this occupation:

Employment .
" | Employment Location Hourly mean | Annual mean
Metropolitan area @) per tjl::;sand | quotient (9) wage wage (2)
- I TR e : . e
Minneapolis-St. PauBloomin Sﬁaﬁavk\;& Bomington,| 159 008 | 070 | 45252 $109,250
= O __i_ — ST = . I =
New York-Jerse . City White Pia: S, i
*m_,___mﬂy 4 Metrﬂppht?—-—wn 1,590 024 | 220 $939 481,920
Seattle-Bellevue-Everett, WA !
MerpoltanDigsor | 0 | 0% | 0% | #8% | VO
develand-Elyria, OH | 190 019 | 173 $36.32 $75550
 Baltimore Columbia-Towson, MD | 50 003 | 031 43608 $75,050
Columbus, OH 0 | 010 | 09 $3403 | $70,780
Boston: CaE”ét}’.’!'dgfv'l:‘;‘”t"”' L 270 015 | 134 | 43396 $70,640
Atlanta-Sandy, Springs-Roswell, GA 40 | 005 | 080 | 43380 | $70,300
Indianapolis-Carmel-Anderson, IN| 80 | 0.8 o $3275 | 68,110
Qakland-Hayward-Berkeley, CA .
Metropolitan Division 220 0.19 | 1.76 | $32.57 $67,740
Nonmetropolitan areas with the highest employment in this occupation:
| Employment . |
3 \ Employment Location Hourly mean | Annual mean
Nonmetropolitan area ! @) per ';f:)%u:a“d | quotient (9) wage wage (2)
| . i B
Southwest New York
L R 060 | 636 §1535 $31,940
_Norﬂ'\ Northeastern Ohio non- _'l - | . - y
metropolitan area (non- | 90 0.27 2.51 | $26.81 $55,770
_Sontigus) S E I WES— T— .
Capital/Northern New York 5' ;
" ronmetopoltanaea e A " —
Central New York nonmetro Y";'r‘e';"””“"‘ F’°"*'?'“ 80 0.60 5.54 $20.78 $43,220
North Texas Region of Texas ' - . 1 |
nonmetropolitan area 50 0.18 1.67 $26.74 J‘ $55,610
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Nonmetropolitan areas with the highest concentration of jobs and location quotients in this occupation:

Employment | . |
: Employment I Location Hourly mean | Annual mean
Nonmetropolitan area %) per tle%L;sand | quotient (9) | el wage (2)
e oinisssses SRR E——1 ——— 1 == N — .-
Northwest Massachusetts % 16 1073 | 274 456,440
_nonmetropolitan area S ; | S R
Southwest New York |
| ponmetropolian area | 06 | % | wss | W
Central New York nanmetropolitan 80 0.60 ! 5.54 i $20.78 443,220
Capital/Northern New York !
nonmetropolitan area 8 0.53 469 ) €)
_ NonmerepONtan ared I = — = { A S |
Southwest Kansas | |
W S 40 0.47 5 433 952 $52,420
Top paying nonmetropolitan areas for this occupation:
| Employment | * N
. Employment = P Y Location Hourly mean | Annual mean
Nonmetropolitan area ) ? per tjl::;t;sand quotient (9) wage wage (2)
Coastal Plains Region of Texas B 30 1 021 i 1 93 $27.92 458,070
 nonmetopolinares | | ot S NNttt M
West Texas Region of Texas | 5 |
nonmetropolitan area °o | B I bt [
Big Thicket Region of Texas |
i I L 2733 | $56850
Northwest Massachussetts 30 I n. 1073 $27.14 | $56,440
_______ nonmetropolitan area . :
North Northeastern Ohio non-
metropolitan area (non- 90 0.27 2.51 $26.81 $55,770
contiguous) |

About May 2017 National, State, Metropolitan, and Nonmetropolitan Area Occupational Employment and Wage Estimates

https://www.bls.gov/oes/current/oes272041.htm#st
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Music Directors, Maps

Annual mean wage of music directors and composers, by state, May 2017

Annual mean wage

[3$28.700 - $47.620  [@ $47.930 - $52.660
B $52,970 - $61.630 [ $62.760 - $84,860

Biank areas indicate data not avaliable

https://www.bls.gov/oes/current/oe5272041.htm#st
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Employment of music directors and composers, by state, May 2017

Employment v

E30-70 E80-140
[ 160 - 380 390 - 2,920

Blank areas Indicate data not avallable.

https://www.bls.gov/oes/current/oes272041.htmést
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Employment of music directors and composers, by state, May 2017

Employment e

#130-70 [# 80 - 140
I8 160 - 380 1390 - 2,920

Blank areas indlcate data not avallable
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Music Directors, More information

OOHHOME | OCCUPATION FINDER | COHFAQ | OOHGLOSSARY | A-ZINDEX | OOMSITEMAP | EM

OCCUPATIONAL OUTLOOK HANDBOOK

Occupalional Outlook Handhook > Enterlainment and Sports >

Music Directors and Composers

[Summary ][ What They Do ﬂ Work Environment H How to Become One || Pay Im Outlook ] State & Area E![ Similar Occupaﬁonsm

EN ESPARO! PIllNTER~FR1ENDLV®

Contacts for More Information Aot tis section @

For more information about music degree programs, visit
Nationil Association of Schools of Music @

For more information about careers in music, visit

Future of Music Coalition &
O*NET

Music Compasars and Arrangers &0
Music Directors &

Music Directors aned Composers @&

<= Similar Docupahons

.
i SUGGESTED CITATION:

i Bureau of Labor Statistics, U.S. Department of Labor, (il Outiook Handbook, Music Directors and Composers,

1 on the Intenet at lyeatibis ondt-siris/nusic-directors-and-compesstshim (Visted Febeuary 23, 2019).
H

|
|

Last Modified Date: Monday, July 2, 2018

RECOMMEND THIS PAGE USING:  [E] Facebook  if; Twitter (B Linkedln

https://www.bls.gov/ooh/entertainment-and-sports/music-directors-and-composers.htm#tab-9
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Music Directors, NASM

NATIOKAL

ASSOCIATION -l - o,
N M : - = MENU D SEARCH = CART

OF SCHOOLS -

OF MUSIC

A HOME > ABOUT NASM

s PURPOSES

> Purposes The Natlonal Assoclatlon of Schools of Music was founded In 1924 to secure a better understandlng among institutions of
> Philosophy higher educatlon engaged in work In music; to establish a more unlform method of granting credit; and to develop and
> History maintain basic, threshold standards for the granting of degrees and other credentials,
> Relationshigps with Other
Organizations

The purpose of the Association as articulated in its Constitution ist

v

Cutrent Notices

~

Calendar
» To advance the course of music in American life and especially in higher education.

v

Qfficers, Commissioners, and
committees « To establish and maintain threshold standards for the education of musicians, while encouraging both dlversity and

NASM Staff

v

excellence.

~

Employment Opportunities . . .
» To provide a national forum for the discussion of issues related to these purpaoses.
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Music Directors, NASM
Editorial and Programming Assistant
https://nasm.arts-accredit.org/about/employment-opportunities/editorial-programming-assistant/

EDITORIAL AND PROGRAMMING
ASSISTANT

January 21, 2019

The National Association of Schools of Music, a not-for-profit specialized accrediting association founded in 1924,
headquartered [n Reston, VA, is seeking a full-time (3-5, M-F) staff member, This employee wilt hold consistent responsibilities

and duties with and among all organizations and operating entities managed by the National Office for Arts Accreditation.

The Association employs fourteen staff members in a non-smoking, studious, quiet, and busy office. Attire is business

professional. The National Office is within walking distance of the Metro.
Dalty responsibilities include, but are not limited to:

e Coordinate and prepare for Annual and other meeting program planning meetings inctuding conducting research, preparing
materials, and scheduling planning meeting activities.

e Create Annual and other meeting program text as informed by notes, feedback, discussion, and assignment.

* Invite, confirm, and communicate with Annual and other meeting personnel.

¢ Organize, manage, monitor, and maintain as current Annual and other meeting program content and personnel.

e Attend to and complete tasks associated with meeting close out,

* Wrlte, create, edit, and proofread text and documents as assigned and In support of Association operatlons,

o Assist the Executive Director as assigned with daily responsibilities associated with the work of the National Office for Arts

Accreditation and its constituent organizations.
Necessary Qualifications:

An undergraduate degree is required; a graduate degree is preferred. Study in an arts discipline and writing expertise are

required. At least 3 years of post-collegiate professional experience is required.
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Music Directors, NASM
Accreditation Assistant
https://nasm.arts-accredit.org/about/employment-opportunities/accreditation-assistant—2/

Back to
Emplayment Gppartunities

> Purposes
> Phllosophy
> History

» Relatlanships with Other
Diganizations

> Current Notlces
> Calendar

> Officers, Commissioners, and
Committees

> NASM Staff

> Employment Opportunities

Skills required:

ACCREDITATION ASSISTANT
(REPORTS)

January 21,2019

The National Association of Schools of Music, a not-for-profit specialized accrediting association founded in 1924,
headquartered in Reston, VA, Is seeking a full-time (3-5, M-F} staHf member. This employee will hold consistent responsibilities

and duties with and among all organizations and operating entlties managed by the National Office for Arts Accreditation.

The Association employs lourteen staff members in a non-smoking, studious, quiet, and busy office, Attire is business

professional. The National Office is within walking distance of the Metro.
Daily responsibillties include, but are not limited to:

« Manage and maintain the evaluative and consuiltative report submission and dissemination process.

» Manage and maintain on a daily basis the ofganization, processing, and filing of evaluative and consultative reports.
» Prepare and format documents and correspondence; proofread and edit various texts

« Read, review, study, and consider accreditation materials.

« Provide assistance to Individuals seeking information about Assoclation work.

« Assist In the work of the accreditation Commissions.

« Demonstrated ability to understand and work with and in complex systems

systems

Exceptional organizational abilities

Advanced formatting, editing, and proofreading skills
Outstanding written and verbal communication skills

Excellent customer service skills; patient and instructionat manner
Proven ability to handle multiple priorities and meet deadlines
Meticulous attention to detail

Ability to work successfully both independently and in teams

Advanced knowledge and demonstrated experience with Microsoft Office, FileMaker, Adobe Acrobat, and Mac operating

Necessary Qualifications:

An undergraduate degree in fine or performing arts is required. A graduate degree in fine or performing arts Is preferred. At

least 3 years of post-collegiate professional experience is required.
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Music Directors, Future of Music Coalition
https://futureofmusic.org/research

Future

Issues

News Events Research Press

Research

About

["Sihcre To Our o (CURIIRCHINE

SignUp!

Of MllSic coa“tion Education, Research and Advocacy for Musicians

Support

The goal of FMC's research prograim is (0 execule stallstically sound research thal provides musiclans,
policymakers, the public and the media with a clear analysis of issues at lhe intersection of music, law,

Il technology, and palicy. Since 2001. FMC has published research on media ownership, the effecls of the
1996 Telecommunications Acl on musicians and (he pubilc. payola. musicians’ opinions about changes in
the digftal landscape, and musicians’ access to health Insurance

Reports & Surveys

Music and Money Quiz Analysis
18 month report

Krishn Thomson  Friday, Noveimber 21, 2014

In Juty 2013, Future of Music Coalition launched the Money from Music Cuirzes, four online questlonnalres
that were designed to tesl how much musiclans knew about maney and musle, and the copyright laws.
licenses and agreements that frequently delermine who gets paid, and how much. Today, we are publishing
a repon thal analyzes the resulls over the first 18 months

| FMC's goals wilh this project were twofold We hoped to:

(1) educale musicians aboul some common - but often misunderstaod - copyright and revenue
siream issues in a fun and challenging way 1ead more

Related Campaign: On Artist Congprensation

Tags: Researeh, Artist Reventie Sireanis Propect, copuright, Leensing, gz

Music Directors, Career Outlook

Fact Sheets

Confused about an issue?
Start with our fact sheets

ASCAP - BMI Consenl
Pucreos
ATAT = T-Mobile Moiger

Leiw Power Fii

Medw Ownership
Ouphian Wotks

FMC in the News

Recent yess slories that
mantion FAICs wark

Latina Givil Rigjivia Groups
Metii Coaiin Yake Al at
SinumXM Shifling Eight Latis
Music Statons

Latin Pesl

Jund 20

FCC Asked to Open Forma!
Proceeding on Zero Rating

Up Front
Pollcy Prioritles for 2018

Blog
Jan 8.2019

What's golng an with
healtheure, and wht does It
miean for muslclans T

Blog

Sep b 2017

Comments of Ars
Organizations on Net
Neutrality

Officlal Filing

Aug 20, 2017

New Survey Documernts
Independent Labuls'
Experience with Notice &
Takedown 1 \
Official Filing ey
T 28, 2017 |

Joint Statement on
Ellmination of the NEA, NEH,
and CPB

Career Outlook wrncamonss |

Careers for music lovers

Sara Royster | February 2015

Rock '’ roll. Jazz. Calypso. There are many different types of music, each with its own style. And just as musical styles

vary, so, too, do occupations in the music world.

Musician and singer are popular choices for a musical career. But even if you can't carry a tune, you can incorporate
T

music into your work. Dancers, composers, and sound engineering technicians, for example, all work with music in

various ways.

And for many, making music a career is a lifelong dream. “[ started playing the piane at age 6 and fell in love
instantly,” says Ciara MeAllister, a pianist and music teacher in San Francisco, California. I feel lucky to be able to

make a living in music, my biggest passion.”

This article provides an overview of different types of careers for music lovers. The first section profiles several

occupations that involve music. The second section describes how you can prepare for a music-related career, The third

section details soma of the high and low notes of working in music, Career resources are presented at the end,

https://www.bls.gov/careeroutlook/2015/article/careers-for-music-lovers. htm
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Employment, wages, and outlook

As a whole, music occupations do not employ many workers, according to data from the Bureau of Labor Statistics
(BLS) Employment Projections (EP) program. In 2012, for example, EP data show that there were about 10,200

choreographers, about 28 percent of whom were self-employed.

BLS data from the Occupational Employment Statistics (OES) survey show that wages for music workers are generally
higher than the median annual wage for all workers, which was $35,080 in May 2013, But OES data exclude the self-
employed, and many music workers do not pursue music as their primary source of income.

Employment

Measuring the employment of music workers can be difficult for several reasons. Employment numbers for music-
related occupations are often small. Furthermore, music is a secondary career for some workers, who may need or
prefer to have another job to make a fiving.

And job duties in these occupations do not always relate to music. For example, some broadeast and sound engineering
technicians may work on television programs, not musical performances.

Because of these challenges, it's sometimes difficult to identify music workers in BLS data. For example, BLS counts
music teachers in several occupations. Music teachers in elementary, middle, or high schools are counted with other
types of teachers in those schools. Private music teachers are counted with other types of self-enrichment education
teachers. Only in colleges and universities—where they are counted with postsecondary arts, drama, and music
teachers—is the occupation more distinct.

Workers in many music-related occupations are self-employed. EP data show that about 36 percent of musicians and
singers, 29 percent of dancers, and 23 percent of music directors and composers were self-employed in 2012.

Wages

As with employment data, wage data for music workers may not always accurately reflect working conditions or total
pay in these occupations, For example, OES data exclude the many self-employed who are working in music. But
understanding wage data for these occupations can help to clarify how music workers earn money.
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Workers in some music occupations—including musicians and singers—are usually paid by the hour and do not work
year round, full-time. As a result, BLS estimates their median hourly wage, not the median annual wage. For example,
musicians may be hired to work on the score of a feature film for a specific number of hours. These workers earn an
hourly wage only for the duration of the project, so an annual estimate would overstate their overall wages.

In other occupations, workers may have a source of income that is not counted as part of their wages. For example, in
addition to drawing a salary, music directors may also earn fees for guest engagements at other music companies.

Outlook

The job outlook that BLS projects for music occupations varies. For example, employment growth is projected to range
from as fast as 24 percent for choreographers to as slow as less than 1 percent for sound engineering_technicians.
Employment growth in music occupations is affected by factors such as technology and the availability of funding for
the arts. However, job openings are expected in all occupations because of the need to replace workers who leave or
retire.

The variation in projected employment growth of music occupations between 2012 and 2022 has several different
causes. For example, employment of music directors and composers is expected to grow more slowly than average
because of limited funding for musical groups. In contrast, employment of choreographers is expected to grow much
faster than average, as more people interested in pop culture enroll in dance schools.

The job outlook for teachers is projected to vary during the 2012-22 decade. But employment projections for most
teaching occupations do not specify subject area, and music programs may be more susceptible than others to funding
cuts. At the college level, music teachers are identified among postsecondary arts, drama, and music teachers, an
occupation that is projected to have faster-than-average employment growth because of rising enrollment in colleges
and universities.

https:,ffwww.bls.gov/careeroutlook/2015/articie/ca reers-for-music-lovers.htm
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References for OOH Table

Occupational Outlook Handhook > Entertainment and Sports >

Music Directors and Composers

What They Do [ Work Environmem[ How to Become One " Pay | JobOutlook | State & Area Data ! Similar Occupations ﬂ More Info

EN ESPAROL  PRINTER-FRIENDLY {2)

Summary

Quick Facts: Music Directors and Composers
. $50,590 per year
2017 Median Pay € $24.32 por b
Typlcal Entry-Leval Education (7] Bachelor's degree
| Waork Expert Ina 1 Ot 2] Less than 5 years
On-the-jeb Tralning (7] None
Number of Jobs, 2016 @ 74,800
Job Qutlook, 2016-26 ° 6% (As fast as average)
Employment Change, 2016-26 o 4,300

What Muslc Directors and Composars Do
Music directors, also called conductors, lead orchestras and other musical groups during performances
and recording sessions. Composers write and arrange original music in a variety of musical styles.

Wo nviro! n
Most music directors work for religious organizations and schaols, or are self-employed. Music directors may spend a lot of time traveling to different
performances. Composers can wark in offices, recording studios, or their own homes.

How to Become a Muslc Director or Composer

Educational and training requirements for music directors and composers vary, although most positions require related work experience. A music director or
conductor for a symphony orchestra typically needs a master's degree; a choir director may need a bachelor’s degree. There are no formal educational
requirements for those interested in writing popular music.

Pay.
The median annual wage for music directors and compaosers was $50,590 in May 2017,

Job Qutlook
Employment of music directors and composers is projected to grow 6 percent from 2016 to 2026, about as fast as the average for all occupations. The number of
people attending musical performances, such as symphonies and concerts, and theatrical performances, such as ballets and musical theater, is expected to

https://www.bls.gov/ooh/enterta inment-and-sports/music-directors—and-composers.htm#tab—l

181



December 5, 2019, Academic & Student Affairs Committee - Letter of Notification for Bachelor of Science in Fine Arts

OOHHOME | OCCUPATION FINDER | OOHFAQ | OOH GLOSSARY | A-Z INDEX | QOH SITE MAP | EN ESPANOL SpALI e ) I

carch Handboak 6ol

OCCUPATIONAL OUTLOOK HANDBOOK Lo tarstedk

Oceupational Outlook Handbook > Entertalnment and Sports >

Musicians and Singers
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Summary

Quick Facts: Musictans and Singers
2017 Medlan Pay e $26.96 per hour
Typlcal Entry-Level Education 7] No formal educational credential
Work Experience ina Relat;(-i' Clccu;:ét.i;m o ?None - »
ldﬁ-thw;ol; Tralning 0 - o B ;Long-term on-tﬁe»job training
‘NumberofJobs, 2016 @ lwza0
“Jab Outlook, 2016-26 0 l 6% (As fast as average)
bEmplnvma_nt Change, 2016726 o ‘ 15710,400 » )

What Musiclans and Singers Do

Musicians and singers play instruments or sing for live audiences and in recording studios.

Work Environment

Musicians and singers often perform in settings such as concert halls, arenas, and clubs.

How to Bacome a Muslclan or Singer
There are no postsecondary education requirements for musicians or singers interested in performing popular music. However, many performers of classical
music and opera have at least a bachelor's degree. Musicians and singers need extensive training and regular practice to acquire the skills and knowledge

necessary to interpret music at a professional level.

Pay.

The median hourly wage for musicians and singers was $26.96 in May 2017,

Job Qutlook
Employment of musicians and singers is projected to grow 6 percent from 2016 to 2026, about as fast as the average for all occupations. Growth will be due to
increases in demand for musical performances. However, there will be tough competition for jobs because of the large number of people who are interested in

becoming musicians and singers.

https://www.bIs.gov/ooh/entertainment-and-sports/musicians-and-singers.htm
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A RRO WMONT PO Bax 567 - 556 Parkway « Garlinburg, Tennessee 37738

school of arts and crafis ph: 865.436.5860 « fax: 865.430.410] » www.arrowmont.org

June 24, 2019

To Whom It May Concern,

This is a letter of support for the School of Art, Craft and Design at Tennessee Tech University for
their plans to create the additional degree of a Bachelor of Science in Studio Ast. As Program
Director at Arrowmont School of Arts and Crafts, T oversee many reviews and search committees
for professional opportunities on campus. This includes multiple scholarship reviews, gallery and
exhibition proposals, as well as applications for fellowships and residencies. Total, my committees
review an estimated 200-300 applications every year. While not all of these searches take into
account the applicant’s education and background, our search criteria for a strong candidate remains
the same regardless: the applicant presents an enthusiastic and inquisitive desire to continue their art
education, and their previous life experiences demonstrates that enthusiasm. While some of those
oppottunities ask that the applicant have a strong body of artwork, nane of those searches require any
specific degree. We have had artists-in-residence who have had Masters of Fine and Arts and also
only Bachelor of Fine Arts, but we have also had just as many with Bachelors of Art and/or
Bachelors of Science, and have even had residents and fellows with no formal art degree at all.
Again, for us, a quality candidate that has rich life experiences and 2 diverse breadth of knowledge is
as valuable to us as any specific academic coursework, A degree that would give a young artist the
opportunity to explore as many topics and resources as possible would certainly meet such a
requirement. Therefore, I believe that a BS at Tennessee Tech would give artists the broadness of
abilities that we often seek from our applicants.

It is not only scholarships, residents, and educational assistants that we search for here at
Artowmont. When I joined the staff in 2012, Arrowmont had about fifteen full-time employees;
now, we have closer to thirty. Ihave been on the search committee for many of those new
permanent positions, and have even lead the committees for the 3-4 searches in my own department.
I can absolutely say that what we seek in our students, residents, and fellows also holds true for our
employees. Arrowmont highly values those who have had varied and extensive experiences not only
in the arts, but also in other interests and areas. While sometimes we do suggested recommended
degrees for certain positions, A Bachelor of Science that reveals a job applicant’s breadth would be
an asset to their resume and experience.

With small liberal art colleges as well as art schools cutrently closing around us, any higher education
institution in Tennessee that gives young artists the best possible tools and practice for a caceer in the
arts is a boon to our state and region. As the Program Director at Arrowmont, [ wholeheartedly
support Tennessee Tech offering a Bachelor of Science to give students the best interdisciplinary
education possible to prepare them on their journey.

Cheers,
T — e
a
/\3 IGL__.(J B I
Nick DeFord phone: 865-436-5860
Program Director e-mail: ndeford@gmail.com

Arrowmont School of Arts and Crafts
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June 12,2019

Kimberly Winkle

Director and Associate Professor
School of Art, Craft and Design
Tennessee Tech University

242 E. 10th Street, Room 112
Campus Box 5085

Cookeville, TN 38505

Dear Ms. Winkle:

As you may already know, our creative agency has had the great fortune of employing interns
from Tennessee Tech’s School of Art, Craft and Design. This has been a tremendous resource for
expanding our capabilities and securing team members for future growth. We have greatly ben-
efited from it for several years now and would welcome the opportunity to engage more interns,
but are looking to expand beyond design interns to interns with a more varied skill set.

Professionals in the creative industry today must be better equipped to carry out a variety of cre-
ative tasks, and we routinely look for those individuals who have multidisciplinary backgrounds.
We feel that by Tennessee Tech adding a Bachelor of Science degree in studio arts, it would help
us better accomplish our goal of having a versatile and varied team of creatives. Having a graphic
design background is important, but we have found that in today’s age, it's more important to em-
ploy well-rounded individuals with a varied background. Specifically, we are recruiting designers
who also have either a background in web design or other broader marketing skill sets. This helps
us to more efficiently meet the needs of our clientele, as recruiting these individuals has become
extremely competitive. Having them available in our “own backyard” would give us a competitive
advantage and allow for future growth.

We hope that Tennessee Tech is able to add this degree offering so that it not only benefits area
businesses, but better prepares the student to be an in-demand and highly employable creative
professional,

Sincerely,

Roman Stone
President/ceo
WDStone

WDStone

BRANDING / NEW MEDIA
114 N. WASHINGTON AVE
COOKEVILLE, TN 38501
931.525.6020

WDSTONY COM
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Letter of Support for a Bachelor of Science in Studio Art

L. Scott McRoberts, BFA, MFA
Associate Professor of Art
Nashville State Community College
120 White Bridge Rd.

Nashville, TN 37209

Office Phone: 615-353-3686

To Whom it May Concern,

It is essential for institutions of Higher Education to offer a variety of opportunities for
graduation through numerous pathway options. Tennessee Technological University currently
only offers a Bachelor of Fine Art for any of its studio majors, including Art Education. This
rigorous and highly specialized program of study extends the students time seeking a degree,
beyond two years, due to its heavy focus on studio course work. The B.F.A. may not be the best
option for students seeking a degree in Art Education, Graphic Design, or entering a
competitive contemporary art field.

With ever increasing enrollment costs, completing degree requirements efficiently is a
high priority. Students transferring to TTU from a TN Community College will find they are at a
disadvantage, in regards to credit hours. Facing financial and time constraints students may
choose another path, or outright drop pursuit of a degree. With the interest of keeping
students on the path to success, offering a dynamic and interdisciplinary curriculum will
enhance a student’s chances of graduation and navigating their post-scholastic careers.

| support the addition of a Bachelor of Science in Studio Art at Tennessee Tech. The
Tennessee Promise and Tennessee Reconnect programs have created a growing papulation of
transfer students seeking an affordable and efficient path to a degree. The B.S. degree would
provide a framework and schedule, enabling students to explore art media with flexibility and
focus. The program could be completed within a timely manner, transfer students with an A.A.
in Studio Art could complete the B.S. within two years, and the increase of pathways to
graduation will nurture opportunities for success.

A Bachelor of Science in Studio Arts at TNTECH would enhance the University’s integrity,
as it displays a commitment to the Arts and their unique cultural history in our region. AB.S.in
Studio Art presents an accredited option for students and helps TNTECH remain competitive on
a national level. Tennessee Technological University and the Appalachian Center for Craft have
the opportunity to increase enrollment numbers, expand the diversity of degree seeking
students, and nurture success through the addition of a Bachelor of Science in Studio Art.

| appreciate your time and consideration.

Kind Regards,

L. Scott McRoberts
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“* Nicole Groot nmgroo2@gmail.com
(931) 250-2781

July 25, 2019

Painting and Illustration

To whom it may concern:

I am writing to support Kimberly Winkle's proposal (o implement the new Bachelor of Science
and Studio Ar( degree program. I was excited to learn about this potential degree offering. 1
believe it will help to grow the School of Art, Cralt, and Design, and allow students to tailor their
education to {it their unique career goals.

I am currently a senior majoring in painting. Although I have not yel completed my BFA, I have
been a working artist since I was sixteen years old. I illustrated children's books for Flowerpot
Press, worked as a [reclancer, and painted murals to pay [or my education. In my experience,
working artists today must be versatile and adaptable, skilled communicators and collaborators
with people of varied disciplines. It follows that gaining experience in more than one field of study
could help creative people navigate their carcers—careers that are becoming more diverse,
multidisciplinary, and interconnected with each passing year.

Many working artists, including myself, struggle to maintain proficiency in the business side of our
careers. Art majors currently have one class that thoroughly addresses this issue: Professional
Practices taught by Kim Winkle. Most of my peers agree that Professional Practices is a uniquely
valuable course and an indispensable component of our education. Some of them, however,
wanted more of this course, as they felt one semester of this topic was not enough time to learn the
complexities involved in marketing, selling, and working as an artist. T he uselulness of this course
is a testament to how the Bachelor of Science and Studio Art could immensely benefit individuals
who wish to diversify their skillset.

Lastly, I believe that this degree option will encourage more students to enroll in our department.
Prospective students who are passionate about multiple subjects are not as likely to pursuc a BIFFA.
The Bachelor of Science and Studio Art could empower creative students who would not normally
pursue a degree that is exclusively focused on art. I believe this degree will benefit creative people
who wish to explore their interests and ensure {lexibility in their carcer path. The students cnrolled
in this program could also bring new ideas and perspectives to BFA students as we expand our
aristic community.

Thank you for considering my letter of support.
Sincerely,

Nicole Grool
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Jonathan W. Bledsoe
07/08/2019

To whom it may Concern,

This letter is my sincere and full endorsement of the proposed Bachelor of Sciences
concentration in Studio Arts program at Tennessee Technological University. This program
proposal offers a flexible curriculum that the current Bachelor of Fine Arts degree lacks. As a
non-traditional student, the rigidity of the requirements inherent in the current BFA program limit a
student's opportunity to pursue additional interests and useful courses such as business and
marketing. A more employable and well rounded focus on the curriculum will better position them
as well as they bridge the gap between “artists”, “artisans”, and “crafts practitioners”.

Speaking personally, | intend a more commercial means of employment. That being said,
the instruction | have received in the technical aspects of my craft have been excellent and
invaluable. | know of no other undergraduate program that offers the wide scope of skills available
in the arts program.

Opening up the curriculum does nothing but gain positive results. More options with more
flexibility will directly influence the net gain of graduates. | know of people interested in the craft
but not the strict and rigorous studio and curricular demands. Approaching an art degree with
more flexibility and varied learning opportunities will bring more students to the program that will
complete a degree, and be better positioned for potentially more career options.

My highest regards,
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— w
Amanda Kail ( -
Foxtrot Branding M
hello@foxtrotbranding.com |
931.644-3953 \mmmes )
June 10, 2019 e

To whom it may concern,

| am writing in support of Kimberly Winkle and her movement to establish a new Bachelor

of Science degree in Studio Art.

| am a Tennessee Tech Univerisity alum and co-founder of the Tennessee-based design

studio Foxtrot Branding.

One of my biggest wishes for my college experience at Tech has always been that | wish |
had received more education on how to represent myself not only as an artist & graphic
designer, but as a business, and all the interworkings of managing a business. | believe all
students would benefit from a more business-minded education in the arts, as all artists are

in the business of sales and marketing, two skills which | have had to learn on-the-job.

When transitioning from my college career to starting my own business, | quick|y recognized
| was not equipped with the knowledge necessary to get my business started, to name a
few: how to write a contract that protects myself and my business, how to price my services,
how to invoice clients and obtain payments, how to save for and pay taxes as a business
owner, how to market my business, how to close a sale, and the list goes on. Over time, |
have figured it out myself using various resources online and with guidance from local
mentors. Regardless of my ability to self-teach and learn by trial and error, | do strongly
believe that if | had the opportunity to take more classes in business/marketing during my
college career at Tech, | would have been more prepared for making the drastic switch
from being a student to a business owner, and could have launched my business more
efficiently from the start, and with more confidence knowing that | was doing things

correctly.
| do hope you take my letter into consideration when evaluating the proposed Bachelor of

Science degree in Studio Arts, as | wholeheartedly support Winkle's position, knowing how
valuable this multidisciplinary education could have been to myself and my fellow students.

All my support,
Amanda Kail
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August 1, 2019

' Dr. Wendy Mullen, Director
TENNESSEE Tennessee Tech University

PERFORMING School of Music
ARTS CENTER

A Bachelor of Science in Music would be a fantastic addition to Tennessee
Tech University’s (TTU) School of Music degree offerings. As a former
student at TTU, I would have personally loved the opportunity to pursue a
music degree that offered focuses in Business, Marketing, or Arts
Management. Because my options were either Performance or Education, I
went with a completely different path for my undergraduate degree.

As a professional working on the administrative side of the performing arts, I
often see college graduates with music degrees, but very few of them have the
administrative or business knowledge or skills to succeed in a non-
performance position. I recently hired a candidate for a Development
Coordinator position. She had earned a Bachelor of Arts in Performance and
then later when back to graduate school because she realized she did not have
the skills necessary to obtain the positions she wanted. When looking
through resumes, I certainly preferred to see those with music and arts
backgrounds to those with just business backgrounds. However, ifa
candidate had education or experience with both, they were immediately
moved to the top of the pile.

I also recently attended a “State of the Arts” Candidate Forum and Reception
hosted by Nashville Arts Coalition and Candidates for Metropolitan Nashville
Council. The panel featured leaders from both large and small arts
organizations in the Nashville area. All of panelists agreed, and made a point
to note, that they would prefer to hire a candidate with an education
background in the arts and those who also had skills in Arts Management and
other business-related focuses would be assets to their organizations.

I would absolutely consider an applicant with a Bachelor of Science in Music
to be a stronger candidate than those with other backgrounds and I think this
new degree program would be a great option for students and potential
employers.

Susan E. Luna, MPA, CFRE
Senior Director of Individual Giving
Tennessee Performing Arts Center

WAR
I MEMORIAL
& TPAC.org 505 Deadetick Street, 3rd Floor | mawiNG: PO Box 190660 WMArocks.com Zuéfuuny

d 615-782-4040 Nashville, TN 37243 Nashvilte, TN 37219 615-782-4030
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Dear Wendy Mullen,

Hello! My name is Kyle Tarwater, and | am a former student of Tennessee Tech University. I'm
writing to you in reference to the new proposed degree path, the Bachelor of Science in Music. One of
the issues | had when looking at my potential options as a student of Music was that it mostly
encouraged only the Music education degree. With the status of music education in our country, it led
me to be wary of putting all my eggs into one basket, so to speak. Ultimately, | ended up going the route
of pursuing an interdisciplinary degree.

After reviewing the proposed course load for the Bachelor of Science in Music, | believe | would
have chosen to pursue this option. The ability to do a more focused music degree with a side focus as
well would have much more market potential in my opinion. Knowing many people have entered in
several different facets of the music industry, the additional supplementary learning would have
benefitted most all of them greatly. | have mentioned this new curriculum to a few folks, and they are
hopeful that students in the future might have the ability to earn this degree! For me personally, | was
interested in trying to make my own version of a music therapy degree by mixing in psychology classes
with the interdisciplinary option. However, it made it extremely difficult with a full course load to also
continue to be as focused in my music. This ultimately led to me burning out and losing my passion.

I see this degree as a fantastic option for future students who have a love of music but are
interested in doing something other than teaching at a lower or higher education fevel. I'm sure there
are many incoming students who would be happy to know this option exists. | sincerely hope that
Tennessee Tech considers establishing this degree. Thank you for your time!

Sincerely,

Kyle Tarwater
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CO@KEVILLE

TENNESSEE —

Cookeville Performing ARTS Center

10 East Broad Street  931-528-1313

August 7, 2019

Dr. Wendy Mullen, Director
Tennessee Tech University
School of Music Box 5045
Cookeville, TN 38505

Dr. Mullen-
I am pleased to hear that TTU is considering a new Bachelor of Science degree in Music.

I think this will be an excellent option for students who excel in music and want to work in the
public sector in areas other than education or performance. Having the opportunity to augment
their music education with courses which will be beneficial in associated fields such as Arts
management, business, and technology will be invaluable as they seek employment post-
graduation. Too often, we see applicants in the Arts industry who possess tremendous talent in
music, dance, or theatre but lack business and management skills. Offering a degree that allows
students to choose undergraduate electives in those areas will improve their chances of getting a
job and being successful.

In my particular field of Arts Administration, Theatre, and Dance, an applicant holding a
Bachelor of Science in Music degree with a focus in theatre or business would be much more
attractive and desirable than one with a degree focusing solely on music performance or
education.

I fully support a decision to include this degree at TTU would look forward to engaging with its
graduates. You may contact me directly with any questions or further comment.

Regards,
dﬁﬂ ﬁ /Mﬁ",«QMtxﬁQ
Chad McDonald
Cultural Arts Superintendent
City of Cookeville

931-520-5296
cbm@cookeville-tn.gov
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(0

SYMPHONY
ORCHESTRA

August 9, 2019 at Tennessee Tech University

To Whom It May Concern,

This letter is to communicate my enthusiastic support for the addition of the Bachelor of Science in Music degree at
Tennessee Technological University. The School of Music currently supports degree programs in Music Performance and
Music Education, along with a Music Minor, which is merely the bare minimum for a comprehensive collegiate music
program. Numerous other universities in Tennessee offer additional specialized courses of study in music, such as
Middle Tennessee State University, which offers a Music Industry degree, and the University of Tennessee, which
includes Bachelor of Arts degrees in Applied Music or Music and Culture. Tennessee Tech competes directly with these
programs for student recruitment, and a wider range of degree programs would aid significantly in those efforts.

As the landscape of professional music continues to evolve, many successful schools of music evolve in parallel, adapting
degree programs and adding courses of study to better prepare students for the wide variety of occupations within in
the music industry. As an arts administration professional, | have a job | never would have imagined as a student, simply
because | was unaware this career path even existed, and “performance” and “education” were the only apparent
options. A Bachelor of Science degree would allow students like myself to receive high-quality musical training, but still
leave room to personalize one’s course of study. Students could choose more classes in computer science, engineering,
administration, or psychology to better prepare them for modern, relevant, and lucrative careers in sound engineering,
recording, arts administration, or music therapy, for example.

| know 1 speak for many of the School of Music students and faculty by expressing my excitement for the potential
addition of the Bachelor of Science in Music degree. It would create new, compelling opportunities for Music majors,
allowing an education more closely tailored to each student’s specific career goals. This decision alone would increase
the marketability and recruitment power of the School of Music, while ultimately providing students more avenues
through which to achieve professional success.

Sincerely,

A{mwﬁam

Rachel Salter

Executive Director
Bryan Symphony Orchestra Association

(931) 525-2633 - contact@bryansymphony.org - 123 West Broad Street, Suite 4, Cookeville, TN 38501 - www.bryansymphony.org
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Appendix 3: THEC Financial Projection Form
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Tennessee Higher Education Commission
Appendix A: THEC Financlal Projections
P

T Y
Bachelor of Science In Fine Arts

Seven-year projectlons are required for doctoral programs.

Flve-year projections are required for baccalaureate and Master's degree programs
Three-year projectlons are required for assoclate degrees and undergraduate certificates.
Projectians shauld inclute cost of living Increases per year,

Planning year projections are-not required but should be Included when appropriate,

[ rlanning ear Yaar 1 Venr 2 Yasrd Yoard Hoars Yoar 6 7
& One-tima Expofiitiies i SN Ok AT O S Fos S
ated Sppce $ T 5 TS . s e B
3 - 5 I £ VR & B :
_____ TR S LA H B i B
§ B g g o .
SR 18 S 1 S - M L 2 L S 1
N S R 430073 Y AZO0ETT s -
SBEiEa LS i | 5 PSR 8 s
g g 1% L 5 Sis
3 $ T3y R endd H
) e § $ P i -
[Oparating i
ravel s = $
i 1250
& =
i
o — 109
{SubTotal Oporating 3 BN 1350738
i § L 135§
{TOTAL EXPENDITURES {A +B) s PEE 13501 %

*1f tuitlon and fees for Graduate Assistants are includad, please provide the followng Information.
5 .

Base Tultion and Fees Rate 5 . 5 - $ - 5 H
Number of Graduate Ass|stants - . . = . -

Fanining Year Yearl Yaar 7 Yoar3 TS TS5 Yoar 6 Year 7
Il. Revenue
Tultion and Fees’ - 71,472 125,076 178,680 232,284 268,020 s
Institutional Reallocatlons® . (70,122} {120,126} (173,730) (227,184) (262,920} . =
Federal Grants* - - . - . -
Private Grants or Glfts® - . . . . . . -
Other® - s - . - . - -
BALANCED BUDGET LINE 5 - 5 1,350 & 4,950 $ 4,950 3 5,100 § 5100 § - 5 =

Notesi
(1) Provide the funding source{s} for the new or renovated space.

N/A

{2) In what year is tultion and fee revenua expacted to be generated? Tultion and fees Include malntenance fees, out-of-state tuition, and any applicable earmarked fees for the
program, Explain any differential fees.

Year1,

{3) Identify the sourca(s} of the Institutional reallocations, and grant matching requirements [f applicable.

N/A

{4) Provide the source{s} of the Fedaral Grant Including the granting department and CFDA{Catalog of Federal Domestic Assistance} numbar,

N/A

(5) Provide the name of the organization{s] or Individual(s} providing grant{s) or gift{s}.

N/A

|8} Provide information mgarding othar sources of the upding.

Only Source of Funding Is Tultlon and Fees

L Financisl Projecton Farm mk il feembd ks
1/7/19 Pagelaft
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